
Kansas City

Special Committee for Legal Review

414 E. 12th Street
Kansas City, MO 64106

Agenda

Kevin McManus, Chair
Heather Hall, Vice Chair

Andrea Bough
Lee Barnes Jr.

10th Floor, Council Chamber1:30 PMTuesday, July 11, 2023

https://us02web.zoom.us/j/85624825067

PUBLIC OBSERVANCE OF MEETINGS

Members of the City Council may attend this meeting via video conference.

Any closed session may be held via teleconference.

The public can observe this meeting at the links provided below.

Applicants and citizens wishing to participate have the option of attending each meeting or
they may do so through the video conference platform ZOOM, using this link:

https://us02web.zoom.us/j/85624825067

Bough, Parks-Shaw and O'Neill
Sponsor(s):  Councilmembers; Kevin O’Neill, Andrea Bough and Ryana 
Parks-Shaw

Amending Chapter 3, Code of Ordinances, by repealing Section 3-431, “Setting 
Goals for Individual Contracts” and enacting in lieu thereof a new section of like 
number and subject matter regulating the application of numeric MBE/WBE goals 
on certain projects leased for development or receiving economic development 
incentives or tax abatement.

230401

230401 Docket MemoAttachments:
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Director of Human Resources
Sponsor:  Director of the Human Resources Department

Amending Chapter 2, Code of Ordinances of the Kansas City, Missouri, 
Classification and Compensation Plan, by amending Section 2-1081, Salary 
schedule for elective positions in the city service, to authorize a new salary for the 
Elective Judges of Municipal Court.

230467

2023 Judges Pay Ord

Docket Memo for 3153

230467com

Attachments:

Robinson
Sponsor:  Councilmember Melissa Robinson

Adopting and authorizing the execution of amendments to the 2021-2024 
Collective Bargaining Agreement with Local No. 42, I.A.F.F. and to the 2021-2025 
Collective Bargaining Agreement with Local No. 3808, I.A.F.F. and adopting side 
letter agreements to make such amendments that will increase retiree health 
insurance subsidy contributions by current members of the Firefighters’ Pension 
System and by the City; waiving limitations established by the Fund Balance and 
Reserve Policy in section 2-1954 of the Code of Ordinances; appropriating 
$1,602,000.00 from the Unappropriated Fund Balance of the General Fund to 
increase the retiree health insurance subsidy contribution from the City to four 
percent from two percent; and recognizing this ordinance as having an accelerated 
effective date.

230476

Docket Memo 230476Attachments:

Director of Human Resources
Sponsor:  Director of the Human Resources Department 

Amending Chapter 2 of the Code of Ordinances of the Kansas City, Missouri, 
Classification and Compensation Plan, by repealing Sections 2-1076, 2-1077, 
2-1078, 2-1079, and 2-1080 and enacting in lieu thereof sections of like numbers 
and subject matters to create four new job classifications retitle two job 
classifications and adjust the pay grades for four job classifications; amending 
Chapter 2, Code of Ordinances of the Kansas City, Missouri, Classification and 
Compensation Plan, by repealing Sections 2-1081, 2-1082, and 2-1083 to 
authorize new salaries for the Elective Judges of Municipal Court, Council 
members, and the Mayor; and establishing an effective date for certain sections.

230553

230553com

Docket memo for TMP 3248

June Pay Ordinance

Attachments:
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SEMI-ANNUAL DOCKET

The listing of Semi-Annual Docket items are provided this week for informational purposes 
only. Please see City Clerk's Office for full listing.

HELD IN COMMITTEE

Director of Parks & Recreation
Sponsor:  Director of the Parks and Recreation Department

Calling for submission to the voters of Kansas City, at a special election to be held 
on August 8 or November 7, 2023, a question to remove certain city property 
devoted to park use in the park system generally located between N. Oak 
Trafficway to the west, N. Holmes to the east and north of N.E. 32nd Terrace; 
directing the City Clerk to notify the responsible election authorities of the election 
on or before May 30, 2023, for the August election or on or before August 29, 
2023 for the November election; and recognizing this ordinance with an 
accelerated effective date.

230324

Park Property Location Map N.Oak to N. Holmes @NE 32nd 
Ter
December Park Board Resolution #32061

TMP 2993 Docket Memo

Attachments:

ADDITIONAL BUSINESS
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1. There may be a general discussion regarding the current Special Committee for Legal 
review issues.

2. Those who wish to comment on proposed ordinances can email written testimony to: 
public.testimony@kcmo.org

3. Comments received will be distributed to the committee and added to the public record by 
the clerk.

The city provides several ways for residents to watch City Council meetings: Live Stream on 
the city's website at
 www.kcmo.gov 

Live Stream on the city's YouTube channel at 

https://www.youtube.com/watch? v=3hOuBlg4fok

Watch Channel 2 on your cable system. The channel is available through Time Warner Cable 
(channel 2 or 98.2), AT&T U-verse (channel 99 selects Kansas City), and Google Fiber on 
Channel 142.

To watch archived meetings, visit the City Clerk's website and look in the Video on Demand 
section:

http://kansascity.granicus.comNiewPublisher.php?view_id=2 3.

 Closed Session

Pursuant to Section 610.021 subsection 1 of the Revised Statutes of Missouri to discuss  
legal matters, litigation, or privileged communications with attorneys;

Pursuant to Section 610.021 subsection 2 of the Revised Statutes of Missouri to discuss real 
estate;

Pursuant to Section 610.021 subsections 3 and 13 of the Revised Statutes of Missouri to 
discuss personnel matters;

Pursuant to Section 610.021 subsection 9 of the Revised Statutes of Missouri to discuss 
employee labor negotiations;
 
Pursuant to Section 610.021 subsection 11 of the Revised Statutes of Missouri to discuss 
specifications for competitive bidding;

Pursuant to Section 610.021 subsection 12 of the Revised Statutes of Missouri to discuss 
sealed bids or proposals; or

Pursuant to Section 610.021 subsection 17 of the Revised Statutes of Missouri to discuss 
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confidential or privileged communications with auditors.

The City Clerk's Office now has equipment for the hearing impaired for every meeting. To 
check out the equipment, please confer with the secretary for each committee . Be prepared 
to leave your Driver's License or State issued Identification Card with the secretary, and she 
or he will give you the equipment. Upon returning the equipment, your license will be returned.

Adjournment

Page 5 of 5 
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File #: 230401 
 
 

ORDINANCE NO. 230401 

 

Sponsor(s):  Councilmembers; Kevin O’Neill, Andrea Bough and Ryana Parks-Shaw 

 

Amending Chapter 3, Code of Ordinances, by repealing Section 3-431, “Setting Goals for 

Individual Contracts” and enacting in lieu thereof a new section of like number and subject 

matter regulating the application of numeric MBE/WBE goals on certain projects leased for 

development or receiving economic development incentives or tax abatement.  

 

BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 

 

 Section 1. That Chapter 3, Code of Ordinances, is hereby amended by repealing Section 

3-431, “Setting Goals for Individual Contracts” and enacting in lieu thereof a new section of like 

number and subject matter to read as follows:  

 

Sec. 3-431.  Setting goals for individual contracts. 
  

(a)   Except for goals to be established by the applicable board as provided in sections 3-

450, goals shall be established for individual contracts by the director, as determined pursuant to 

this section. Goals shall be applied to the total dollar value of the contract, unless otherwise 

authorized by the director. 
  

 (b)  Individual contract goals shall be flexible and are to be determined on a contract-by-

contract basis. In determining whether goals should be established for an individual contract or 

in setting the specific goal for an individual contract, the following shall be considered: 
  

(1)      The scope of work; and 
  
(2)     The number and types of qualified MBEs and WBEs available to perform such 

work, or portions of it; and 
  
(3)    Whether the contract can be structured to create potential opportunities for 

qualified MBEs and WBEs to participate as subcontractors, service providers 

and/or suppliers; and 
  
(4)    The level of participation of certified MBEs and WBEs in similar contracts 

awarded by other city departments and incentive agencies, and on local projects 

awarded by the state and federal governments in the previous and current fiscal 

years; and 
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(5)    The city department's or incentive agency's progress toward meeting its annual 

MBE/WBE goals and its expectations as to how future contracts will be used 

toward meeting such goals; and 
  
(6)    The potential dollar amount of the contract. 

  
(c)   When goals for individual contracts are set, they shall be set as follows: 

  
(1)   For all city and incentive agency professional service and goods and services 

contracts with an estimated cost of more than $160,000, by the fairness in 

professional services and goods board, upon the recommendation of the director, 

as provided in section 3-450. 
  

(d)   When goals are established for a contract, such goals shall be stated in any invitation 

for bid or request for proposals. No invitation for bid or request for proposals shall be released 

until goals have been requested and set in accordance with subsection (b) of this section, or until 

the city department or incentive agency soliciting the contract has been notified by the director 

that goals will not be established. If the goals are to be set by a board and such board shall have 

failed to meet for any reason within thirty calendar days from the date upon which such board 

shall have last convened, then the invitation for bid or request for proposals may be released with 

the goals as recommended by the director and an addendum thereto shall be issued setting forth 

the goals once established by the board. 
  
(e)  For contracts other than construction contracts and contracts for projects leased for 

development or receiving economic development incentives or tax abatement as described in 

section 3-425, the director is authorized to require a bidder or proposer to make good faith efforts 

to achieve MBE/WBE participation without setting a numeric MBE/WBE goal on the 

solicitation as long as the director could have set an MBE/WBE goal based on the factors in 

section 3-431(b). 
 

..end 

______________________________________________________ 

 

Approved as to form: 

  

  

______________________________ 

Emalea Black 

Associate City Attorney 
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City of Kansas City, Missouri 
Docket Memo 

Ordinance/Resolution # 230401

Submitted Department/Preparer: Please Select 

Docket memos are required on all ordinances initiated by a Department Director. More information can be 
found in Administrative Regulation (AR) 4-1. 

Executive Summary 

Amending Chapter 3 Section 3-431 of the Code of Ordinances relating to the application of 
numeric MBE/WBE goals on certain projects leased for development or receiving economic 
development incentives or tax abatement.  

Discussion 

There is no fiscal impact for this legislation 

Fiscal Impact 

1. Is this legislation included in the adopted budget? ☐ Yes ☒ No

2. What is the funding source?

N/A

3. How does the legislation affect the current fiscal year?

N/A

4. Does the legislation have fiscal impact in future fiscal years? Please notate the
difference between one-time and recurring costs.

No

5. Does the legislation generate revenue, leverage outside funding, or deliver a return on

investment?

No

Office of Management and Budget Review 
(OMB Staff will complete this section.) 

1. This legislation is supported by the general fund. ☐ Yes  ☐ No
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2. This fund has a structural imbalance. ☐ Yes  ☐ No 

 

Additional Discussion (if needed) 

Click or tap here to enter text. 
 

Citywide Business Plan (CWBP) Impact 
 
View the FY23 Citywide Business Plan 

Which CWBP goal is most impacted by this legislation?  

 Finance and Governance (Press tab after selecting.) 

Which objectives are impacted by this legislation (select all that apply): 

☒ Reform the City's economic incentives to meet the policy objectives of the City Council 

☒ Ensure the resiliency of City government 

☐  Engage in workforce planning including employee recruitment, development, retention, 
and engagement 

☐ Ensure a responsive, representative, engaged, and transparent City government 

☐    

☐    

  

Prior Legislation 
 

Click or tap here to list prior related ordinances/resolutions. 
 

Service Level Impacts 
 

None 
 

Other Impacts 
 

1. What will be the potential health impacts to any affected groups?  

N/A 

2. How have those groups been engaged and involved in the development of this 
ordinance? 

9
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N/A 

3. How does this legislation contribute to a sustainable Kansas City? 

N/A 

4. Does the ordinance/resolution include Civil Rights antidiscrimination requirements in 
compliance with the Code of Ordinances (Chapter 38, titled “Civil Rights”)? 

N/A 

5. Has the ordinance/resolution been submitted for review of economic equity & inclusion 
requirements in compliance with the Code of Ordinances (Chapter 3, titled “Contracts 
and Leases”)? 

N/A 
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File #: 230467 
 
 

ORDINANCE NO. 230467 

 

Sponsor:  Director of the Human Resources Department 

 

Amending Chapter 2, Code of Ordinances of the Kansas City, Missouri, Classification and 

Compensation Plan, by amending Section 2-1081, Salary schedule for elective positions in the 

city service, to authorize a new salary for the Elective Judges of Municipal Court.  
 

BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 

 

Section 1. That Chapter 2, Code of Ordinances, entitled “Administration,” relating to the 

Classification and Compensation Plan, is hereby amended by repealing Section 2-1081, Salary 

schedule for elective positions in the city service, and enacting in lieu thereof new section of like 

number and subject matter, to read as follows: 

 

Sec. 2-1081. Salary schedule for elective positions in the city service.  

 

(a) The following schedule for elective positions in the City service is hereby adopted as 

the standard annual salary schedule for the following positions in the city service as set out 

herein below:  

 

Class Code  Position Title  Annual Salary  

0005  Elective Judge of Municipal Court  $163,082.00 

0005  Elective Housing Court Judge of 

Municipal Court  

$122,312.00  

 

(b) This annual salary will remain the same and will not be increased at the beginning of 

any new fiscal year until the salary of a Missouri Circuit Court Judge exceeds this salary. At the 

beginning of any new fiscal year after the salary of a Missouri Circuit Court Judge exceeds the 

salary listed in subsection (a), the annual salary of a Judge of the Municipal Court shall equal the 

salary of a Circuit Court Judge.  

 

(c) The annual salary of the part-time Housing Court Judge set out above is based upon a 

thirty (30) hour workweek. This annual salary may be enlarged from time to time to 

accommodate changes in workload as designated by Council pursuant to the formula provided in 

Section 2-1404, Code of Ordinances.  

 

..end 

______________________________________________________ 
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Approved as to form: 

  

  

______________________________ 

Katherine Chandler 

Senior Associate City Attorney 
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File #: 230476 
 
 

ORDINANCE NO. 230476 

 

Sponsor:  Councilmember Melissa Robinson 

 

Adopting and authorizing the execution of amendments to the 2021-2024 Collective Bargaining 

Agreement with Local No. 42, I.A.F.F. and to the 2021-2025 Collective Bargaining Agreement 

with Local No. 3808, I.A.F.F. and adopting side letter agreements to make such amendments that 

will increase retiree health insurance subsidy contributions by current members of the 

Firefighters’ Pension System and by the City; waiving limitations established by the Fund 

Balance and Reserve Policy in section 2-1954 of the Code of Ordinances; appropriating 

$1,602,000.00 from the Unappropriated Fund Balance of the General Fund to increase the retiree 

health insurance subsidy contribution from the City to four percent from two percent; and 

recognizing this ordinance as having an accelerated effective date. 

 

WHEREAS, the City, Local No. 42, I.A.F.F. and Local No. 3808, I.A.F.F. have met and 

discussed plans to better meet the needs of retirees; and 

 

WHEREAS, the City by separate side letter agreements with Local No. 42, I.A.F.F. and 

Local No. 3808, I.A.F.F. agreed that the respective Collective Bargaining Agreements should be 

amended to increase retiree health insurance subsidy contributions by current members of the 

Firefighters’ Pension System and by the City and that the necessary ordinance changes to effect 

such increase should thereby be made; and  

 

WHEREAS, the City and Local No. 42, I.A.F.F. and Local No. 3808, I.A.F.F. have 

concluded that an increase to the retiree health insurance subsidy will provide the greatest benefit 

to retirees and the City; and 

 

WHEREAS, Section 2-1954(h) of the Code of Ordinances prohibits 
allocations from the unappropriated general fund balance outside of the annual 
budget process or quarterly budget analysis except in the case of a state of 
emergency or whenever the allocation is accompanied by a commensurate 
increase or decrease in revenue in another general fund obligation; NOW, 
THEREFORE,   

 

BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 

 

Section 1.  That the side letter agreement with Local No. 42, I.A.F.F. and the side letter 

agreement with Local No. 3808, I.A.F.F. agreeing to increase retiree health insurance subsidy 

contributions are each adopted and the City Manager is hereby authorized to execute 
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amendments to Article IX, Section 3, of the 2021-2024 Collective Bargaining Agreement with 

Local No. 42, I.A.F.F. and to Article IX, Section 5, of the 2021-2025 Collective Bargaining 

Agreement with Local No. 3808, I.A.F.F. increasing retiree health insurance subsidy 

contributions by current members of the Firefighters’ Pension System and by the City.  A copy 

of each agreement is on file in the office of the City Manager.  

 

Section 2.  That these amendments to the 2021-2024 Collective Bargaining Agreement 

with Local No. 42, I.A.F.F. and to the 2021-2025 Collective Bargaining Agreement with Local 

No. 3808, I.A.F.F. are authorized to increase the contribution of current members of the 

Firefighters’ Pension System to two percent (2%) of regular payroll and to increase the 

contribution of the City to four percent (4%) of regular payroll toward the established fund. 

 

Section 3.  That the limitations set in place by Code of Ordinance Sec. 2-1954(h) are 

hereby waived for the limited purposes of this Ordinance.  

 

Section 4.  That the sum of $1,602,000.00 is hereby appropriated from the 

Unappropriated Fund Balance of the General Fund, Fund No. 1000, to the following accounts: 

 

24-1000-231000-A   Chief’s Office     $       7,421.00 

24-1000-231310-A   Fire Prevention Admin            5,317.00 

24-1000-231400-A   Technical Services Bureau            3,224.00 

24-1000-231405-A   Logistics              7,772.00 

24-1000-231410-A   Communication Operations                    18,054.00 

24-1000-231420-A   Fire Equipment Admin            3,544.00 

24-1000-231450-A   Fleet               1,473.00 

24-1000-232000-A   Emergency Operations Bureau          1,368,983.00 

24-1000-232005-A   Aircraft Rescue Fire                      45,096.00 

24-1000-232100-A   Hazardous Material Team                    47,411.00 

24-1000-232200-A   Technical Response                        6,900.00 

24-1000-232520-A   Ambulance Operations                    25,334.00 

24-1000-233110-A   Fire Investigations                     10,659.00 

24-1000-233120-A   Fire Inspections                     13,764.00 

24-1000-233130-A   Fire Education              1,686.00 

24-1000-233200-A   Professional Development            5,498.00 

24-1000-233210-A   Fire Training                      14,688.00 

24-1000-233220-A   EMS Education             5,007.00 

24-1000-233300-A   Emergency Medical Services            2,555.00 

24-1000-233400-A   Fire Safety              2,555.00 

24-1000-233500-A   Quality Control             5,059.00 

      TOTAL                   $1,602,000.00 

 

Section 5. That this ordinance, appropriating money, is recognized as an ordinance with 

an accelerated effective date as provided by Section 503(a)(3)(C) of the City Charter and shall 

take effect in accordance with Section 503, City Charter. 

..end 

______________________________________________________ 
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I hereby certify that there is a balance, otherwise unencumbered, to the credit of the 

appropriation to which the foregoing expenditure is to be charged, and a cash balance, otherwise 

unencumbered, in the treasury, to the credit of the fund from which payment is to be made, each 

sufficient to meet the obligation hereby incurred. 

 

 

      ___________________________________ 

      Tammy L. Queen  

      Director of Finance 

 

Approved as to form: 

 

 

___________________________________ 

Alan Holtkamp    

Senior Associate City Attorney 
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City of Kansas City, Missouri 
Docket Memo 

Ordinance/Resolution # 230476  
Submitted Department/Preparer: Mayor/Council's Office 

Docket memos are required on all ordinances initiated by a Department Director. More 
information can be found in Administrative Regulation (AR) 4-1. 
 

Executive Summary 
 
Adopting and authorizing the execution of amendments to the 2021-2024 Collective 
Bargaining Agreement with Local No. 42, I.A.F.F. and to the 2021-2025 Collective 
Bargaining Agreement with Local No. 3808, I.A.F.F. and adopting side letter agreements to 
make such amendments that will increase retiree health insurance subsidy contributions by 
current members of the Firefighters’ Pension System and by the City; waiving limitations 
established by the Fund Balance and Reserve Policy in section 2-1954 of the Code of 
Ordinances; appropriating $1,602,000.00 from the Unappropriated Fund Balance of the 
General Fund to increase the retiree health insurance subsidy contribution from the City to 
four percent from two percent; and recognizing this ordinance as having an accelerated 
effective date. 

Discussion 
 

This legislation adopts the side letter agreements for Local No. 42 and Local No. 3808, 
increasing the city contributions to the retiree health subsidy from two percent to four percent, 
and appropriates Unappropriated Fund Balance in the General Fund in the amount of $1.6 
million. 

Fiscal Impact 
 
1. Is this legislation included in the adopted budget? ☐ Yes ☒ No 

2. What is the funding source?  

The Unappropriated Fund Balance of the General Fund.   

 

3. How does the legislation affect the current fiscal year? 

This legislation decreases the Unappropriated Fund Balance of the General Fund by $1.6 
million.  

4. Does the legislation have fiscal impact in future fiscal years? Please notate the 
difference between one-time and recurring costs. 

This legislation will increase the recurring cost to the City contributions to the retiree 

health subsidy. This recurring cost will be included in subsequent submissions of the 

annual Budget.  
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5. Does the legislation generate revenue, leverage outside funding, or deliver a return on 

investment? 

No. 

 

Office of Management and Budget Review 
(OMB Staff will complete this section.) 

1. This legislation is supported by the general fund. ☒ Yes  ☐ No 

2. This fund has a structural imbalance. ☒ Yes  ☐ No 

 

Additional Discussion (if needed) 

Click or tap here to enter text. 
 

Citywide Business Plan (CWBP) Impact 
 
View the FY23 Citywide Business Plan 

Which CWBP goal is most impacted by this legislation?  

 Finance and Governance 

Which objectives are impacted by this legislation (select all that apply): 

☒  Engage in workforce planning, including employee recruitment, development, 
retention, and engagement.  

Prior Legislation 
 
 

Service Level Impacts 
 
 

Other Impacts 
 

1. What will be the potential health impacts to any affected groups?  

N/A 

2. How have those groups been engaged and involved in the development of this 
ordinance? 
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The City, Local No. 42, I.A.F.F. and Local No. 3808, I.A.F.F. have met and discussed 
plans to better meet the needs of retirees. 

3. How does this legislation contribute to a sustainable Kansas City? 

N/A 

4. Does the ordinance/resolution include Civil Rights antidiscrimination requirements in 
compliance with the Code of Ordinances (Chapter 38, titled “Civil Rights”)? 

N/A 

5. Has the ordinance/resolution been submitted for review of economic equity & inclusion 
requirements in compliance with the Code of Ordinances (Chapter 3, titled “Contracts 
and Leases”)? 

N/A 
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File #: 230553 
 
 

ORDINANCE NO. 230553 

 

Sponsor:  Director of the Human Resources Department  
 

Amending Chapter 2 of the Code of Ordinances of the Kansas City, Missouri, Classification 

and Compensation Plan, by repealing Sections 2-1076, 2-1077, 2-1078, 2-1079, and 2-1080 and 

enacting in lieu thereof sections of like numbers and subject matters to create four new job 

classifications retitle two job classifications and adjust the pay grades for four job 

classifications; amending Chapter 2, Code of Ordinances of the Kansas City, Missouri, 

Classification and Compensation Plan, by repealing Sections 2-1081, 2-1082, and 2-1083 to 

authorize new salaries for the Elective Judges of Municipal Court, Council members, and the 

Mayor; and establishing an effective date for certain sections.  

 

BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 

 
Section 1. That Chapter 2, Code of Ordinances, entitled “Administration,” relating to the 

Classification and Compensation Plan, is hereby amended by repealing Sections, 2-1076, 2-

1077, 2-1078, 2-1079, and 2-1080 and enacting in lieu thereof new sections of like numbers and 

subject matters, to read as follows. 

 

Sec. 2-1076. Salary schedules for occupational group classified as clerical, fiscal, and 

administrative with class code, class title, and pay grade therein. 

 

The following schedules are hereby adopted as the salary schedules for the following 

classes of positions as set out below by class code number, class title, and pay grade therein: 

 

(1) For those classes of positions within the managerial, professional, supervisory, 

and/or confidential group:  

 
 Class  
Code  

Class Title  Pay  
Grade  

Monthly   
Minimum  

Monthly   
Maximum  

(1XXX) CLERICAL, FISCAL, AND ADMINISTRATIVE  

1010  CLERICAL SUPERVISOR  NE4  3549  5323  

1012  CUSTOMER SERVICE SUPERVISOR  NE5  3904  5856  

1014 SUPPORTED EMPLOYEE ADMINISTRATIVE WORKER NE1 2666 3999 

1028  LEGAL SECRETARY  NE5  3904  5856  

1030  PARALEGAL  NE6  4294  6441  

1040U  ADMINISTRATIVE SECRETARY    4619  6928  

1060U  ADMINISTRATIVE ASSISTANT TO THE JUDGES    4619  6928  

1070U  ADMINISTRATIVE SECRETARY TO CITY COUNCIL    4619  6928  

1071U  ASSISTANT TO ELECTED OFFICIAL    3549  5323  
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1113  SENIOR ACCOUNTANT  EX3  5173  7759  

1119  ACCOUNTANT  NE5  3904  5856  

1121  ACCOUNTANT II  NE6  4294  6441  

1123U  INTERNAL AUDITOR    5794  8833  

1125  AUDITOR  EX1  4124  6186  

1126  SENIOR AUDITOR  EX3  5173  7759  

1127  AUDIT MANAGER  EX5  6489  9734  

1129U  CITY AUDITOR    7567  14422  

1139  TAXPAYER SPECIALIST SUPERVISOR  NE6  4294  6441  

1150  CITY TREASURER  EX7  8140  12210  

1152U  RETIREMENT SYSTEM EXECUTIVE OFFICER   8650  13620  

1158  MANAGER OF CONSUMER SERVICES  EX3  5173  7759  

1160  COMMISSIONER OF REVENUE  EX7  8140  12210  

1166  CITY CONTROLLER  EX7  8140  12210  

1167  MANAGER OF DEVELOPMENT FINANCE  EX7  8140  12210  

1171  FINANCIAL MANAGER  EX6  7268  10902  

1200U  DIRECTOR OF FINANCE    12389  19147  

1301U  DIRECTOR OF GENERAL SERVICES    12389  19147  

1307  STORES MANAGER  NE4  3549  5323  

1309  PROCUREMENT OFFICER  NE4  3549  5323  

1314  SENIOR PROCUREMENT OFFICER  EX2  4619  6928  

1312  PROCUREMENT MANAGER  EX4  5794  8833  

1315  ACQUISITION SPECIALIST  NE5  3904  5856  

1316  SENIOR ACQUISITION SPECIALIST  NE7  4724  7085  

1335  BUILDING MANAGER  EX2  4619  6928  

1413U  DIRECTOR OF AVIATION    12389  19147  

1420U  DIRECTOR OF PARKS & RECREATION    12389  19147  

1510  GRAPHIC DESIGN SPECIALIST  NE5  3904  5856  

1545  IT TECHNICIAN  NE5  3904  5856  

1546  IT SENIOR TECHNICIAN  NE6  4294  6441  

1548U  CHIEF TECHNOLOGY OFFICER    9117 15858 

1552  IT ANALYST  NE7  4724  7085  

1553  IT SENIOR ANALYST  EX3  5173  7759  

1558  IT SPECIALIST  EX4  5794  8833  

1559  IT SENIOR SPECIALIST  EX5  6489  9734  

1561  IT MANAGER  EX6  7268  10902  

1562  IT SUPERVISOR  EX5  6489  9734  

1610  LEGAL INVESTIGATOR  NE5  3904  5856  

1618  ASSISTANT CITY ATTORNEY  EX5  6489  9734  

1619  ASSOCIATE CITY ATTORNEY  EX6  7268  10902  

1623  CITY PROSECUTOR  EX8  8650  13620  

1624  FIRST ASSISTANT CITY PROSECUTOR  EX6  7268  10902  

1627  SENIOR ASSOCIATE CITY ATTORNEY  EX8  8650  13620  

1629U  DEPUTY CITY ATTORNEY    9117  15858  

1630U  CITY ATTORNEY    12389  19147  

1650  ADMINISTRATOR OF MUNICIPAL COURT  EX8  8650  13620  

1652  EVENT COORDINATOR  NE6  4294  6441  

1655 CHIEF OF EVENT COORDINATION EX4 5794 8833 

1657 EVENT OPERATIONS SUPERVISOR  NE6 4294  6441  

1660U  DIRECTOR, CONVENTION AND ENTERTAINMENT 
CENTERS  

  12389  19147  

1678  FINANCIAL ANALYST  EX5  6489  9734  

1679  ASSISTANT BUDGET OFFICER  EX6  7268  10902  

1680U  BUDGET OFFICER    8650  13620  

1681  ANALYST  EX2  4619  6928  

1682  SENIOR ANALYST  EX4  5794  8833  

1683  CHIEF ANALYTICS OFFICER  EX5  6489  9734  
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1705  HUMAN RESOURCES SPECIALIST  EX2 4619  6928  

1706  SENIOR HUMAN RESOURCES SPECIALIST  EX4  5794  8833  

1707  HUMAN RESOURCES MANAGER  EX6  7268  10902  

1710U  DIRECTOR OF HUMAN RESOURCES    12389  19147  

1716  MUNICIPAL INTERN  NE1  2666  3999  

1717  MUNICIPAL MANAGEMENT TRAINEE  NE5  3904  5856  

1719  ADMINISTRATIVE ASSISTANT  NE3  3226  5094  

1723  SENIOR ADMINISTRATIVE ASSISTANT  NE4  3549  5323  

1724U  COMMUNITY ENGAGEMENT COORDINATOR    4124  6186  

1727U  EXECUTIVE AIDE TO ELECTED OFFICIAL   5794  8833  

1728U  EXECUTIVE SECRETARY TO CITY MANAGER    5794  8833  

1729  ADMINISTRATIVE OFFICER  EX2  4619  6928  

1732U  CHIEF DEPUTY CITY CLERK    4619  6928  

1733U  CITY CLERK    5362  10373  

1734  ASST. TO DIRECTOR (ADMIN. SERV.)  EX4  5794  8833  

1735  BUSINESS OPERATIONS MANAGER  EX6  7268  10902  

1736U  DEPUTY DIRECTOR    9117  15858  

1738U ASSISTANT TO THE CITY MANAGER   7268  10902  

1739  CITY COMMUNICATIONS OFFICER  EX6  7268  10902  

1744U  ASSISTANT CITY MANAGER    9117  15858  

1745U  EXECUTIVE ASSISTANT TO MAYOR    8140  12210  

1746U  CHIEF EQUITY OFFICER    8140  12210  

1747U  ASSISTANT DIRECTOR FOR ADMINISTRATION    6489  9734  

1748U MEDIA MANAGER  6489 9734 

1749U CHIEF AIDE TO THE MAYOR  9117 15858 

 

U = Unclassified position.  

(2) For those classes of positions covered by the provisions of the memorandum of 

understanding between the city and Local 500-American Federation of State, 

County, and Municipal Employees.  

 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(1XXX) CLERICAL, FISCAL, AND ADMINISTRATIVE  

1007  CUSTOMER SERVICE REPRESENTATIVE  L-3  18.37  28.01  

1008  CUSTOMER SERVICE SPECIALIST  L-4  19.27  29.39  

1020  INFORMATION PROCESSOR  L-2  17.35  26.47  

1114  ACCOUNTING CLERK  L-2  17.35  26.47  

1118  SENIOR ACCOUNTING CLERK  L-4  19.27  29.39  

1138  TAXPAYER SPECIALIST  L-6  22.61  34.48  

1304  STOCK CLERK  L-3  18.37  28.01  

1556  DISPATCHER  L-4  19.27  29.39  

1608  MUNICIPAL COURT BAILIFF  L-3  18.37  28.01  

 

Sec. 2-1077. Salary schedules for occupational group classified as engineering and allied  

         positions, with class code, class title, and pay grade therein. 

 

The following schedules are hereby adopted as the salary schedules for classes of 

positions as set out herein below by class code number, class title, and pay grade therein: 

 

(1) For those classes of positions within the managerial, professional, supervisory, 

and/or confidential group: 
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CLASS  

CLASS TITLE 

PAY MONTHLY MONTHLY 

CODE GRADE MINIMUM MAXIMUM 

 

(2XXX) ENGINEERING AND ALLIED 

2013 SENIOR ENGINEERING TECHNICIAN NE7 4724 7085 

2014 PRINCIPAL ENGINEERING TECHNICIAN EX3 5173 7759 

2016 GRADUATE ENGINEER EX3 5173 7759 

2017 REGISTERED ENGINEER EX4 5794 8833 

2018 SENIOR REGISTERED ENGINEER EX5 6489 9734 

2019 ENGINEER SECTION HEAD EX6 7268 10902 

2020 ENGINEER DIVISION HEAD EX7 8140 12210 

2021 ASSISTANT ENGINEERING DIRECTOR EX7 8140 12210 

2024U DIRECTOR OF PUBLIC WORKS  12389 19147 

2028 CITY ENGINEER EX8 8650 13620 

2033 AVIATION MANAGER EX4 5794 8833 

2038 SENIOR AVIATION MANAGER EX6 7268 10902 

2040 AIRPORT ENGINEER EX4 5794 8833 

2064U UTILITY MANAGER  
7268 10902 

2065U OPERATIONS OFFICER  8650 13620 

2067U DIRECTOR OF WATER SERVICES  12389 19147 

2070 SUPERINTENDENT OF PARKS EX5 6489 9734 

2073 LANDSCAPE TECHNICIAN NE4 3549 5323 

2080 REGISTERED ARCHITECT EX4 5794 8833 

2081 ARCHITECT SECTION HEAD EX6 7268 10902 

2082 ARCHITECT DIVISION HEAD EX7 8140 12210 

2083 ARCHITECT EX3 5173 7759 

2085 LAND SURVEYOR NE7 4724 7085 

2089 LANDSCAPE ARCHITECT EX3 5173 7759 

2090 SENIOR LANDSCAPE ARCHITECT EX4 5794 8833 

2108 SENIOR PLANNING TECHNICIAN NE4 3549 5323 

2114 
EMERGENCY PREPAREDNESS PROGRAM 
MANAGER 

EX4 5794 8833 

2115 PROJECT MANAGER EX3 5173 7759 

2116 PLANNING MANAGER EX6 7268 10902 

2118 DEVELOPMENT SPECIALIST I NE6 4294 6441 

2119 DEVELOPMENT SPECIALIST II EX3 5173 7759 

2120 DEVELOPMENT SPECIALIST III EX4 5794 8833 

2121 PLANNER EX2 4619  6928  

2122 LEAD PLANNER EX4 5794 8833 

2124U DIRECTOR OF CITY DEVELOPMENT  12389 19147 

2126 SENIOR PROJECT MANAGER              EX4 5794 8833 

 

(2) For those classes of positions covered by the provisions of the memorandum of 
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understanding between the city and Local 500-American Federation of State, 

County, and Municipal Employees: 

 

CLASS  
CLASS TITLE 

PAY HOURLY HOURLY 

CODE GRADE MINIMUM MAXIMUM 

 
(2XXX) ENGINEERING AND ALLIED 

 
2025 

 
ENGINEERING TECHNICIAN 

 
L-6 

 
22.61 

 
34.48 

2026 ENGINEERING TECHNICIAN LEAD L-7 23.98 36.60 

2104 PLANNING TECHNICIAN L-3   18.37 28.01 

 

U = Unclassified positions 

 

Sec. 2-1078. Salary schedules for occupational group classified as public safety and   

         inspectional, with class code, class title, and pay grade therein. 

 

The following schedules are hereby adopted as the salary schedules for classes of 

positions set out below by class code number, class title, and pay grade therein:  

 

(1) For those classes of positions within the managerial, professional, supervisory, 

and/or confidential group:  

 
 Class  
Code  

Class Title  Pay  
Grade  

Monthly   
Minimum  

Monthly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  

3040U  FIRE CHIEF/DIRECTOR    12389  19147  

3050  SAFETY OFFICER  NE6  4294  6441  

3051  SAFETY MANAGER  EX5  6489  9734  

3055  CORPORATE SAFETY MANAGER  EX6  7268  10902  

3056  RISK MANAGER  EX7  8140  12210  

3150  NCSD DIVISION MANAGER  EX5  6489  9734  

3151 HOUSING DIVISION MANAGER EX5  6489  9734  

3300  AIRPORT OPERATIONS AGENT  NE6  4294  6441  

3303  TRAFFIC CONTROL OFFICER   NE3 3226 5094 

3305  AIRPORT POLICE OFFICER  NE6 4294 6441 

3307  AIRPORT POLICE SERGEANT  NE9 5612 8417 

3308  AIRPORT POLICE LIEUTENANT  EX4 5794 8833 

3311  SECURITY SPECIALIST  NE4  3549  5323  

3313  AIRPORT POLICE DETECTIVE  NE7 4724 7085 

3314  SUPERVISOR OF SECURITY  NE6  4294  6441  

3315  MANAGER OF SECURITY  EX4  5794  8833  

3316  AIRPORT POLICE CHIEF  EX6  7268  10902  

3400  PARK RANGER  NE5  3904  5856  

3401  SENIOR PARK RANGER  NE6  4294  6441  

3402  PARK RANGER SUPERVISOR  NE7  4724  7085  

3403  PARK RANGER MANAGER  EX6  7268  10902  

3503  TOW SERVICE COORDINATOR  NE3  3226  5094  

3615  CONSTRUCTION CODE INSPECTOR SUPERVISOR  EX3  5173  7759  

3700U  DIRECTOR OF HOUSING & COMMUNITY DEVELOPMENT    12389  19147  
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U = Unclassified positions  

 

(2) For those classes of positions covered by the provisions of the memorandum of 

understanding between the city and Local 500-American Federation of State, 

County, and Municipal Employees:  

 
 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  

3214  SPECIAL INVESTIGATOR  L-6  22.61  34.48  

3312  AIRPORT SECURITY DISPATCHER  L-4  19.27  29.39  

3608  SENIOR CONSTRUCTION CODE INSPECTOR  L-8  26.10  39.82  

3629  CONSTRUCTION CODE INSPECTOR  L-7  23.98  36.60  

 

(3) For those classes of positions covered by the provisions of the memorandum of 

understanding between the city and Local 42-International Association of Fire 

Fighters:  

 
 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  

3004  FIREFIGHTER/PARAMEDIC APPRENTICE  F-F  17.33  33.73  

3004  FIREFIGHTER/PARAMEDIC APPRENTICE  FFA  21.45  41.74 

3005  FIREFIGHTER  F-F  17.33 33.73 

3005  FIREFIGHTER  FFA  21.45  41.74 

3007  FIRE CAPTAIN  F-4  32.61  36.14 

3007  FIRE CAPTAIN  F4A  40.35 44.73 

3010  FIREFIGHTER/EMT B  F-F  17.33  33.73 

3010  FIREFIGHTER/EMT B  FFA  21.45 41.74 

3011  FIREFIGHTER/PARAMEDIC  FFM  28.81 35.41 

3011  FIREFIGHTER/PARAMEDIC  FMA  35.65  43.82  

3012  COMMUNICATIONS SUPERVISOR  F4A  40.35 44.73 

3014  FIRE INVESTIGATOR  F4A  40.35 44.73 

3015  FIRE PREVENTION INSPECTOR  F-1  20.11 39.56 

3018  FIRE EDUCATION SPECIALIST  FFA  21.45  41.74 

3020  COMMUNICATION SPECIALIST  F-1  20.11  39.56 

3032  EMERGENCY SUPPLY TECHNICIAN  F-6  15.68  22.82 

3035  EMERGENCY RESPONSE VEHICLE TECHNICIAN  F-10  27.06 36.47 

3036  EMERGENCY MEDICAL TECHNICIAN  F-7  19.25  30.86 

3037  PARAMEDIC  F-9  23.69  35.23  

 

(4) For those classes of positions covered by the provisions of the memorandum of 

understanding between the city and Local 3808-International Association of Fire 

Fighters:  

 
 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  

3013  HAZMAT CHEMICAL ANALYST  FM-3  54.57 61.42  

3023  BATTALION CHIEF  FM-3  54.57 61.42 

3023  BATTALION CHIEF  F3M  44.10  49.63 

3024  EMERGENCY SERVICES FLEET MANAGER  FM-3  54.57 61.42  

3025  COMMUNICATIONS MANAGER/TECHNICAL  FM-3  54.57  61.42  
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3026  EMERGENCY SERVICES FLEET SUPERVISOR  FM-2  53.47  60.17 

3027  LOGISTICS SUPERVISOR  FM-3  54.57  61.42 

3038  ASSISTANT DIVISION CHIEF  FM-2  53.47  61.42 

3039  DIVISION CHIEF  FM-3  54.57  61.42 

3039  DIVISION CHIEF  F3M  44.10 49.63 

 

Sec. 2-1079.  Salary schedules for occupational group classified as health, welfare, and  

          recreation, with class code, class title, and pay grade therein. 
 

The following schedules are hereby adopted as the salary schedules for the following 

classes of positions as set out below by class code number, class title, and pay grade therein: 

 

(1) For those classes of positions within the managerial, professional, supervisory, 

and/or confidential group: 
 
 

CLASS  

CLASS TITLE 

PAY MONTHLY MONTHLY 

CODE GRADE MINIMUM MAXIMUM 

 
(4XXX) HEALTH, WELFARE AND RECREATION 

4004 ASSISTANT LABORATORY MANAGER EX4 5794 8833 

4009 CHEMIST NE7 4724 7085 

4015 MANAGER OF LABORATORY SERVICES EX5 6489 9734 

4016 SENIOR ENVIRONMENTAL INSPECTOR NE4 3549 5323 

4018 PUBLIC HEALTH STATISTICIAN EX3 5173 7759 

4022 COMMUNITY ENGAGEMENT SUPERVISOR NE7 4724 7085 

4023 COMMUNITY ENGAGEMENT MANAGER EX3 5173 7759 

4026 
PUBLIC HEALTH EMERGENCY RESPONSE 
PLANNER 

EX3 5173 7759 

4027 EPIDEMIOLOGIST SPECIALIST EX3 5173 7759 

4031 EPIDEMIOLOGIST EX4 5794 8833 

4032 PUBLIC HEALTH NURSE SUPERVISOR NE9 5612 8417 

4033 NURSE PRACTITIONER EX5 6489 9734 

4034 SENIOR CHEMIST NE8 5196  7794  

4036 ASST. TO EMS MEDICAL DIRECTOR EX4 5794 8833 

4039 PUBLIC HEALTH SPECIALIST II NE6 4294 6441 

4040 PUBLIC HEALTH SPECIALIST III EX2 4619 6928 

4043 PUBLIC HEALTH MANAGER EX5 6489 9734 

4044 PUBLIC HEALTH SPECIALIST IV EX3 5173 7759 

4045U SENIOR PUBLIC HEALTH MANAGER  7268 10902 

4049 ENVIRONMENTAL OFFICER NE6 4294 6441 

4053 SENIOR ENVIRONMENTAL OFFICER EX3 5173 7759 

4052 ENVIRONMENTAL MANAGER EX4 5794 8833 

4054 VIOLENCE PREVENTION SUPERVISOR NE3 3226 5094 

4055 VIOLENCE PREVENTION MANAGER NE5 3904 5856 
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4100U DIRECTOR OF HEALTH  12389 19147 

4107 SOCIAL SERVICE SUPERVISOR EX3 5173 7759 

4111 CIVIL RIGHTS SPECIALIST NE7 4724 7085 

4112 SENIOR CIVIL RIGHTS SPECIALIST EX3 5173 7759 

4113 CIVIL RIGHTS MANAGER EX4 5794 8833 

4117 SENIOR SOCIAL SERVICE WORKER NE4 3549 5323 

4118 NEIGHBORHOOD DEVELOPMENT SPECIALIST NE4 3549 5323 

4125 CORRECTIONAL SUPERVISOR NE5 3904 5856 

4127 NHS PROGRAM SPECIALIST NE5 3904 5856 

4128 NHS SENIOR PROGRAM SPECIALIST EX3 5173 7759 

4130 PROBATION OFFICER I NE4 3549 5323 

4131 PROBATION OFFICER II EX2 4619 6928 

4136 ADMINISTRATOR OF CORRECTIONS EX4 5794 8833 

4137 DEPUTY COURT ADMINISTRATOR EX6 7268 10902 

4144U DIRECTOR OF CIVIL RIGHTS & EQUAL OPP  12389 19147 

4150U DIRECTOR OF NEIGHBORHOOD/COMM. SERV.  12389 19147 

4216 RECREATION DIRECTOR NE4 3549 5323 

4217 SENIOR RECREATION DIRECTOR NE7 4724 7085 

4218 SUPERVISOR OF RECREATION EX3 5173 7759 

4219 MANAGER OF RECREATION EX4 5794 8833 

 

(2) For those classes of positions covered by the provisions of the memorandum of 

understanding between the city and Local 500-American Federation of State, 

County, and Municipal Employees. 

 

CLASS  
CLASS TITLE 

PAY HOURLY HOURLY 

CODE GRADE MINIMUM MAXIMUM 

 
(4XXX) HEALTH, WELFARE, AND RECREATION 

4014 ENVIRONMENTAL INSPECTOR L-4 19.27 29.39 

4017 COMMUNITY ENGAGEMENT OFFICER L-6 22.61 34.48 

4019 MEDICAL ASSISTANT L-2 17.35 26.47 

4021 COMMUNITY ENGAGEMENT SPECIALIST L-7 23.98 36.60 

     

4035 PUBLIC HEALTH NURSE L-8 28.96 44.16 

4041 PUBLIC HEALTH SPECIALIST L-6 22.61 34.38 

4042 PUBLIC HEALTH SPECIALIST TRAINEE L-2 17.35 26.47 

4046 LICENSED PRACTICAL NURSE L-5 20.10 30.64 

4116 SOCIAL SERVICE WORKER L-3 18.37 28.01 

4119 CORRECTIONAL OFFICER L-4 19.27 29.39 

4122 SENIOR CORRECTIONAL OFFICER L-5 20.10 30.64 

4124 HOUSING REHAB SPECIALIST L-7 23.98 36.60 

4203 RECREATION LEADER L-1 16.12 24.58 

4204 LIFEGUARD L-1 16.12 24.58 
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4209 RECREATION SPECIALIST L-2 17.35 26.47 

 

Sec. 2-1080.  Salary schedules for occupational group classified as labor, labor supervision,  
          and trades, with class code, class title, and pay grade therein. 

 

The following schedules are hereby adopted as the salary schedules for the following 

classes of positions as set out below by class code number, class title, and pay grade therein: 

 

(1) For those classes of positions within the managerial, professional, supervisory, 

and/or confidential group: 

 

CLASS  

CLASS TITLE 

PAY MONTHLY MONTHLY 

CODE GRADE MINIMUM MAXIMUM 

 
(5XXX) LABOR AND LABOR SUPERVISION 

5115 GENERAL SUPERVISOR NE6 4294 6441 

5118 AREA SUPERINTENDENT EX4 5794 8833 

5211 MAINTENANCE SUPERVISOR NE8 5196 7794 

5215 MAINTENANCE SUPERINTENDENT EX4 5794 8833 

5216 FACILITIES OPERATIONS MANAGER EX5 6489 9734 

5221 SENIOR ELECTRONICS TECHNICIAN NE7 4724 7085 

5235 FLEET SUPERVISOR NE8 5196 7794 

5236 FLEET OPERATIONS MANAGER EX4 5794 8833 

5240 FLEET ASSET SUPERINTENDENT EX6 7268 10902 

5263 
ELECTRICAL MAINTENANCE 
SUPERVISOR 

NE8 5196 7794 

5297 BUILDING MAINTENANCE SUPERVISOR NE6 4294 6441 

5310 CDL TRAINER NE6 4294 6441 

5315 TRANSPORTATION SUPERVISOR NE5 3904 5856 

5427 CHIEF PLANT OPERATOR NE8 5196 7794 

5430 TREATMENT PLANT SUPERINTENDENT EX3 5173 7759 

5431 UTILITY SUPERVISOR NE7 4724 7085 

5432 UTILITY SUPERINTENDENT EX6 7268 10902 

5730 FORESTER NE7 4724 7085 

5731 CITY FORESTER EX4 5794 8833 

5752 HISTORICAL ARCHIVIST NE6 4294 6441 

 

(2) For those classes of positions covered by the provisions of the memorandum of 

understanding between the city and Local 500-American Federation of State, 

County, and Municipal Employees: 

 

CLASS  
CLASS TITLE 

PAY HOURLY HOURLY 

CODE GRADE MINIMUM MAXIMUM 
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(5XXX) LABOR AND TRADES 

5104 SUPPORTED EMPLOYEE LABOR WORKER L-1 16.12 24.58 

5105 SEASONAL WORKER L-1 16.12 24.58 

5108 MAINTENANCE WORKER L-4 19.27 29.39 

5111 LABOR LEADER L-6 22.61 34.38 

5204 MAINTENANCE REPAIRER L-5 20.10 30.64 

5210 MAINTENANCE MECHANIC L-6 22.61 34.38 

5220 ELECTRONICS TECHNICIAN L-6 22.61 34.38 

5224 FLEET MAINTENANCE TECHNICIAN L-6 22.61 34.38 

5229 BODY REPAIRER L-7 23.98 36.60 

5230 SENIOR FLEET MAINTENANCE TECHNICIAN L-7 23.98 36.60 

5233 FUEL TELEMATICS TECHNICIAN L-8 26.10 39.82 

5260 MAINTENANCE ELECTRICIAN L-8 26.10 39.82 

5268 VIDEOGRAPHER L-7 23.98 36.60 

5286 CRAFTS PERSON L-6 22.61 34.38 

5294 BUILDING MAINTENANCE WORKER L-3 18.37 28.01 

5302 BUS OPERATOR TRAINEE L-1 16.12 24.58 

5304 EQUIPMENT OPERATOR L-5 20.10 30.64 

5308 SENIOR EQUIPMENT OPERATOR L-6 22.61 34.38 

5309 BUS OPERATOR L-3 18.37 28.01 

5404 METER READER L-4 19.27 29.39 

5415 WATER SERVICER L-6 22.61 34.38 

5416 WATER SERVICER INSPECTOR L-7 23.98 36.60 

5421 UTILITY WORKER L-4 19.27 29.39 

5422 PLANT OPERATOR L-6 22.61 34.38 

5424 UTILITY REPAIRER L-5 20.10 30.64 

5426 SENIOR PLANT OPERATOR L-7 23.98 36.60 

5428 UTILITY CREW LEADER L-7 23.98 36.60 

5429 UTILITY SPECIALIST L-6 22.61 34.38 

5507 SECURITY OFFICER L-3 18.37 28.01 

5544 FACILITIES ATTENDANT L-2 17.35 26.47 

5548 SENIOR FACILITIES ATTENDANT L-3 18.37 28.01 

5605 CONCESSION CLERK L-1 16.12 24.58 

5724 FORESTRY TECHNICIAN L-5 20.10 30.64 

5727 SENIOR FORESTRY TECHNICIAN L-6 22.61 34.38 
 

U= Unclassified position. 

 

Section 2. That Chapter 2, Code of Ordinances, entitled “Administration,” relating to the 

Classification and Compensation Plan, is hereby amended by repealing Section 2-1081 and 

enacting in lieu thereof a new section of like number and subject matter, to read as follows. 

 

Sec. 2-1081. Salary schedule for elective positions in the city service.  

 

(a) The following schedule for elective positions in the City service is hereby adopted as 

the standard annual salary schedule for the following positions in the city service as set out 

herein below:  
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Class Code  Position Title  Annual Salary  

0005  Elective Judge of Municipal Court  $163,082.00 

0005  Elective Housing Court Judge of 

Municipal Court  

$122,312.00  

 

(b) This annual salary will remain the same and will not be increased at the beginning of 

any new fiscal year until the salary of a Missouri Circuit Court Judge exceeds this salary. At the 

beginning of any new fiscal year after the salary of a Missouri Circuit Court Judge exceeds the 

salary listed in subsection (a), the annual salary of a Judge of the Municipal Court shall equal the 

salary of a Circuit Court Judge.  

 

(c) The annual salary of the part-time Housing Court Judge set out above is based upon a 

thirty (30) hour workweek. This annual salary may be enlarged from time to time to 

accommodate changes in workload as designated by Council pursuant to the formula provided 

in Section 2-1404, Code of Ordinances. 

 

Section 3. That Chapter 2, Code of Ordinances of the City of Kansas City, Missouri, is 

hereby amended by repealing Section 2-1082 enacting in lieu thereof a new section of like 

number and subject matter, to read as follows.  

 

Sec. 2-1082. - Salary schedule for Council members.  

 

(a) The following schedule for council members in the city service is hereby 
adopted as the standard annual salary schedule for the following positions in the city 
service as set out herein below: 

 
Class Code Position Title Annual Salary 

0001 Elective Council Member $81,538.00  

 
(b) This annual salary will remain the same and will not be increased at the 

beginning of each new fiscal year; however this annual salary shall be adjusted at the 
beginning of each four- year term of office for the positions by a percentage equal to 
any percentage increase given to the position of Elective Mayor at that time. 

 
(c) The council members may also receive a monthly automobile allowance which will 

be adjusted at the beginning of each fiscal year according to the prior year's Kansas City 

Consumer Price Index.  

Section 4. That Chapter 2, Code of Ordinances of the City of Kansas City, Missouri, is 

hereby amended by repealing Section 2-1083 enacting in lieu thereof a new section of like 

number and subject matter, to read as follows.  

Sec. 2-1083. Salary schedule for Mayor.  

(a) The following schedule for mayor in the city service is hereby adopted as the 
standard annual salary schedule for the following position in the city service as set out 
herein below: 
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Class Code Position Title Annual Salary 

0003 Elective Mayor $163,082.00 

 

(b) This annual salary will remain the same and will not be increased at the 
beginning of each new fiscal year; however, this annual salary shall be adjusted at the 
beginning of each four-year term of office for the position to be equal to the salary of 
the position of Elective Judge of Municipal Court. 

 
(c) The Mayor may also receive a monthly automobile allowance which will be 

adjusted at the beginning of each fiscal year according to the prior year’s Kansas City 
Consumer Price Index. 

 

Section 5.  That Sections 3 and 4 of this ordinance shall take effect August 1, 2023.  All 

other sections shall take effect pursuant to Section 503 of the City Charter. 

 

..end 

______________________________________________________ 

 

Approved as to form: 

  

  

______________________________ 

Katherine Chandler 

Senior Associate City Attorney 
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COMPARED VERSION 
NEW ORDINANCE TO CODE BOOKS 

 
 

ORDINANCE NO. 230553 
 
Amending Chapter 2 of the Code of Ordinances of the Kansas City, Missouri, Classification and 
Compensation Plan, by repealing Sections 2-1076, 2-1077, 2-1078, 2-1079, and 2-1080 and 
enacting in lieu thereof sections of like numbers and subject matters to create four new job 
classifications retitle two job classifications and adjust the pay grades for four job classifications; 
amending Chapter 2, Code of Ordinances of the Kansas City, Missouri, Classification and 
Compensation Plan, by repealing Sections 2-1081, 2-1082, and 2-1083 to authorize new salaries 
for the Elective Judges of Municipal Court, Council members, and the Mayor; and establishing 
an effective date for certain sections.  
 

BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 
 

Section 1. That Chapter 2, Code of Ordinances, entitled “Administration,” relating to the 
Classification and Compensation Plan, is hereby amended by repealing Sections, 2-1076, 2-
1077, 2-1078, 2-1079, and 2-1080 and enacting in lieu thereof new sections of like numbers and 
subject matters, to read as follows. 
 

Sec. 2-1076. Salary schedules for occupational group classified as clerical, fiscal, and 
administrative with class code, class title, and pay grade therein. 

 
The following schedules are hereby adopted as the salary schedules for the following 

classes of positions as set out below by class code number, class title, and pay grade therein: 
 
(1) For those classes of positions within the managerial, professional, supervisory, 

and/or confidential group:  
 

 Class  
Code  

Class Title  Pay  
Grade  

Monthly   
Minimum  

Monthly   
Maximum  

(1XXX) CLERICAL, FISCAL, AND ADMINISTRATIVE  
1010  CLERICAL SUPERVISOR  NE4  3549  5323  
1012  CUSTOMER SERVICE SUPERVISOR  NE5  3904  5856  
1014 SUPPORTED EMPLOYEE ADMINISTRATIVE WORKER NE1 2666 3999 
1028  LEGAL SECRETARY  NE5  3904  5856  
1030  PARALEGAL  NE6  4294  6441  
1040U  ADMINISTRATIVE SECRETARY    4619  6928  
1060U  ADMINISTRATIVE ASSISTANT TO THE JUDGES    4619  6928  
1070U  ADMINISTRATIVE SECRETARY TO CITY COUNCIL    4619  6928  
1071U  ASSISTANT TO ELECTED OFFICIAL    3549  5323  
1113  SENIOR ACCOUNTANT  EX3  5173  7759  
1119  ACCOUNTANT  NE5  3904  5856  
1121  ACCOUNTANT II  NE6  4294  6441  
1123U  INTERNAL AUDITOR    5794  8833  
1125  AUDITOR  EX1  4124  6186  
1126  SENIOR AUDITOR  EX3  5173  7759  
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1127  AUDIT MANAGER  EX5  6489  9734  
1129U  CITY AUDITOR    7567  14422  
1139  TAXPAYER SPECIALIST SUPERVISOR  NE6  4294  6441  
1150  CITY TREASURER  EX7  8140  12210  
1152U  RETIREMENT SYSTEM EXECUTIVE OFFICER   8650  13620  
1158  MANAGER OF CONSUMER SERVICES  EX3  5173  7759  
1160  COMMISSIONER OF REVENUE  EX7  8140  12210  
1166  CITY CONTROLLER  EX7  8140  12210  
1167  MANAGER OF DEVELOPMENT FINANCE  EX7  8140  12210  
1171  FINANCIAL MANAGER  EX6  7268  10902  
1200U  DIRECTOR OF FINANCE    12389  19147  
1301U  DIRECTOR OF GENERAL SERVICES    12389  19147  
1307  STORES MANAGER  NE4  3549  5323  
1309  PROCUREMENT OFFICER  NE4  3549  5323  
1314  SENIOR PROCUREMENT OFFICER  EX2  4619  6928  
1312  PROCUREMENT MANAGER  EX4  5794  8833  
1315  ACQUISITION SPECIALIST  NE5  3904  5856  
1316  SENIOR ACQUISITION SPECIALIST  NE7  4724  7085  
1335  BUILDING MANAGER  EX2  4619  6928  
1413U  DIRECTOR OF AVIATION    12389  19147  
1420U  DIRECTOR OF PARKS & RECREATION    12389  19147  
1510  GRAPHIC DESIGN SPECIALIST  NE5  3904  5856  
1545  IT TECHNICIAN  NE5  3904  5856  
1546  IT SENIOR TECHNICIAN  NE6  4294  6441  
1548U  CHIEF TECHNOLOGY OFFICER    9117 15858 
1552  IT ANALYST  NE7  4724  7085  
1553  IT SENIOR ANALYST  EX3  5173  7759  
1558  IT SPECIALIST  EX4  5794  8833  
1559  IT SENIOR SPECIALIST  EX5  6489  9734  
1561  IT MANAGER  EX6  7268  10902  
1562  IT SUPERVISOR  EX5  6489  9734  
1610  LEGAL INVESTIGATOR  NE5  3904  5856  
1618  ASSISTANT CITY ATTORNEY  EX5  6489  9734  
1619  ASSOCIATE CITY ATTORNEY  EX6  7268  10902  
1623  CITY PROSECUTOR  EX8  8650  13620  
1624  FIRST ASSISTANT CITY PROSECUTOR  EX6  7268  10902  
1627  SENIOR ASSOCIATE CITY ATTORNEY  EX8  8650  13620  
1629U  DEPUTY CITY ATTORNEY    9117  15858  
1630U  CITY ATTORNEY    12389  19147  
1650  ADMINISTRATOR OF MUNICIPAL COURT  EX8  8650  13620  
1652  EVENT COORDINATOR  NE6  4294  6441  
1655 CHIEF OF EVENT COORDINATION EX4 5794 8833 
1657 EVENT OPERATIONS SUPERVISOR  NE6 4294  6441  
1660U  DIRECTOR, CONVENTION AND ENTERTAINMENT 

CENTERS  
  12389  19147  

1678  FINANCIAL ANALYST  EX5  6489  9734  
1679  ASSISTANT BUDGET OFFICER  EX6  7268  10902  
1680U  BUDGET OFFICER    8650  13620  
1681  ANALYST  EX2  4619  6928  
1682  SENIOR ANALYST  EX4  5794  8833  
1683  CHIEF ANALYTICS OFFICER  EX5  6489  9734  
1705  HUMAN RESOURCES SPECIALIST  EX2 4619  6928  
1706  SENIOR HUMAN RESOURCES SPECIALIST  EX4  5794  8833  
1707  HUMAN RESOURCES MANAGER  EX6  7268  10902  
1710U  DIRECTOR OF HUMAN RESOURCES    12389  19147  
1716  MUNICIPAL INTERN  NE1  2666  3999  
1717  MUNICIPAL MANAGEMENT TRAINEE  NE5  3904  5856  
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1719  ADMINISTRATIVE ASSISTANT  NE3  3226  5094  
1723  SENIOR ADMINISTRATIVE ASSISTANT  NE4  3549  5323  
1724U  COMMUNITY ENGAGEMENT COORDINATOR    4124  6186  
1727U  EXECUTIVE AIDE TO ELECTED OFFICIAL   5794  8833  
1728U  EXECUTIVE SECRETARY TO CITY MANAGER    5794  8833  
1729  ADMINISTRATIVE OFFICER  EX2  4619  6928  
1732U  CHIEF DEPUTY CITY CLERK    4619  6928  
1733U  CITY CLERK    5362  10373  
1734  ASST. TO DIRECTOR (ADMIN. SERV.)  EX4  5794  8833  
1735  BUSINESS OPERATIONS MANAGER  EX6  7268  10902  
1736U  DEPUTY DIRECTOR    9117  15858  
1738U ASSISTANT TO THE CITY MANAGER   7268  10902  
1739  CITY COMMUNICATIONS OFFICER  EX6  7268  10902  
1744U  ASSISTANT CITY MANAGER    9117  15858  
1745U  EXECUTIVE ASSISTANT TO MAYOR    8140  12210  
1746U  CHIEF EQUITY OFFICER    8140  12210  
1747U  ASSISTANT DIRECTOR FOR ADMINISTRATION    6489  9734  
1748U MEDIA MANAGER  6489 9734 
1749U CHIEF AIDE TO THE MAYOR  9117 15858 

 
U = Unclassified position.  
(2) For those classes of positions covered by the provisions of the memorandum of 

understanding between the city and Local 500-American Federation of State, 
County, and Municipal Employees.  

 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(1XXX) CLERICAL, FISCAL, AND ADMINISTRATIVE  
1007  CUSTOMER SERVICE REPRESENTATIVE  L-3  18.37  28.01  
1008  CUSTOMER SERVICE SPECIALIST  L-4  19.27  29.39  
1020  INFORMATION PROCESSOR  L-2  17.35  26.47  
1114  ACCOUNTING CLERK  L-2  17.35  26.47  
1118  SENIOR ACCOUNTING CLERK  L-4  19.27  29.39  
1138  TAXPAYER SPECIALIST  L-6  22.61  34.48  
1304  STOCK CLERK  L-3  18.37  28.01  
1556  DISPATCHER  L-4  19.27  29.39  
1608  MUNICIPAL COURT BAILIFF  L-3  18.37  28.01  

 
Sec. 2-1077. Salary schedules for occupational group classified as engineering and allied  

         positions, with class code, class title, and pay grade therein. 
 

The following schedules are hereby adopted as the salary schedules for classes of 
positions as set out herein below by class code number, class title, and pay grade therein: 
 

(1) For those classes of positions within the managerial, professional, supervisory, 
and/or confidential group: 
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CLASS  

CLASS TITLE 
PAY MONTHLY MONTHLY 

CODE GRADE MINIMUM MAXIMUM 
 

(2XXX) ENGINEERING AND ALLIED 

2013 SENIOR ENGINEERING TECHNICIAN NE7 4724 7085 
2014 PRINCIPAL ENGINEERING TECHNICIAN EX3 5173 7759 
2016 GRADUATE ENGINEER EX3 5173 7759 
2017 REGISTERED ENGINEER EX4 5794 8833 
2018 SENIOR REGISTERED ENGINEER EX5 6489 9734 
2019 ENGINEER SECTION HEAD EX6 7268 10902 
2020 ENGINEER DIVISION HEAD EX7 8140 12210 
2021 ASSISTANT ENGINEERING DIRECTOR EX7 8140 12210 

2024U DIRECTOR OF PUBLIC WORKS  12389 19147 
2028 CITY ENGINEER EX8 8650 13620 
2033 AVIATION MANAGER EX4 5794 8833 
2038 SENIOR AVIATION MANAGER EX6 7268 10902 
2040 AIRPORT ENGINEER EX4 5794 8833 

2064U UTILITY MANAGER  7268 10902 
2065U OPERATIONS OFFICER  8650 13620 
2067U DIRECTOR OF WATER SERVICES  12389 19147 

2070 SUPERINTENDENT OF PARKS EX5 6489 9734 
2073 LANDSCAPE TECHNICIAN NE4 3549 5323 
2080 REGISTERED ARCHITECT EX4 5794 8833 
2081 ARCHITECT SECTION HEAD EX6 7268 10902 
2082 ARCHITECT DIVISION HEAD EX7 8140 12210 
2083 ARCHITECT EX3 5173 7759 
2085 LAND SURVEYOR NE7 4724 7085 
2089 LANDSCAPE ARCHITECT EX3 5173 7759 
2090 SENIOR LANDSCAPE ARCHITECT EX4 5794 8833 
2108 SENIOR PLANNING TECHNICIAN NE4 3549 5323 

2114 EMERGENCY PREPAREDNESS PROGRAM 
MANAGER EX4 5794 8833 

2115 PROJECT MANAGER EX3 5173 7759 
2116 PLANNING MANAGER EX6 7268 10902 
2118 DEVELOPMENT SPECIALIST I NE6 4294 6441 
2119 DEVELOPMENT SPECIALIST II EX3 5173 7759 
2120 DEVELOPMENT SPECIALIST III EX4 5794 8833 
2121 PLANNER EX2 4619  6928  
2122 LEAD PLANNER EX4 5794 8833 

2124U DIRECTOR OF CITY DEVELOPMENT  12389 19147 
2126 SENIOR PROJECT MANAGER              EX4 5794 8833 
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(2) For those classes of positions covered by the provisions of the memorandum of 
understanding between the city and Local 500-American Federation of State, 
County, and Municipal Employees: 

 
CLASS  

CLASS TITLE 
PAY HOURLY HOURLY 

CODE GRADE MINIMUM MAXIMUM 
 

(2XXX) ENGINEERING AND ALLIED 

 
2025 

 
ENGINEERING TECHNICIAN 

 
L-6 

 
22.61 

 
34.48 

2026 ENGINEERING TECHNICIAN LEAD L-7 23.98 36.60 
2104 PLANNING TECHNICIAN L-3   18.37 28.01 

 
U = Unclassified positions 
 

Sec. 2-1078. Salary schedules for occupational group classified as public safety and   
         inspectional, with class code, class title, and pay grade therein. 

 
The following schedules are hereby adopted as the salary schedules for classes of 

positions set out below by class code number, class title, and pay grade therein:  
 

(1) For those classes of positions within the managerial, professional, supervisory, 
and/or confidential group:  

 
 Class  
Code  

Class Title  Pay  
Grade  

Monthly   
Minimum  

Monthly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  
3040U  FIRE CHIEF/DIRECTOR    12389  19147  
3050  SAFETY OFFICER  NE6  4294  6441  
3051  SAFETY MANAGER  EX5  6489  9734  
3055  CORPORATE SAFETY MANAGER  EX6  7268  10902  
3056  RISK MANAGER  EX7  8140  12210  
3150  NCSD DIVISION MANAGER  EX5  6489  9734  
3151 HOUSING DIVISION MANAGER EX5  6489  9734  
3300  AIRPORT OPERATIONS AGENT  NE6  4294  6441  
3303  TRAFFIC CONTROL OFFICER   NE3 3226 5094 
3305  AIRPORT POLICE OFFICER  NE6 4294 6441 
3307  AIRPORT POLICE SERGEANT  NE9 5612 8417 
3308  AIRPORT POLICE LIEUTENANT  EX4 5794 8833 
3311  SECURITY SPECIALIST  NE4  3549  5323  
3313  AIRPORT POLICE DETECTIVE  NE7 4724 7085 
3314  SUPERVISOR OF SECURITY  NE6  4294  6441  
3315  MANAGER OF SECURITY  EX4  5794  8833  
3316  AIRPORT POLICE CHIEF  EX6  7268  10902  
3400  PARK RANGER  NE5  3904  5856  
3401  SENIOR PARK RANGER  NE6  4294  6441  
3402  PARK RANGER SUPERVISOR  NE7  4724  7085  
3403  PARK RANGER MANAGER  EX6  7268  10902  
3503  TOW SERVICE COORDINATOR  NE3  3226  5094  
3615  CONSTRUCTION CODE INSPECTOR SUPERVISOR  EX3  5173  7759  
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3700U  DIRECTOR OF HOUSING & COMMUNITY DEVELOPMENT    12389  19147  
 

U = Unclassified positions  
 

(2) For those classes of positions covered by the provisions of the memorandum of 
understanding between the city and Local 500-American Federation of State, 
County, and Municipal Employees:  

 
 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  
3214  SPECIAL INVESTIGATOR  L-6  22.61  34.48  
3312  AIRPORT SECURITY DISPATCHER  L-4  19.27  29.39  
3608  SENIOR CONSTRUCTION CODE INSPECTOR  L-8  26.10  39.82  
3629  CONSTRUCTION CODE INSPECTOR  L-7  23.98  36.60  

 
(3) For those classes of positions covered by the provisions of the memorandum of 

understanding between the city and Local 42-International Association of Fire 
Fighters:  

 
 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  
3004  FIREFIGHTER/PARAMEDIC APPRENTICE  F-F  17.33  33.73  
3004  FIREFIGHTER/PARAMEDIC APPRENTICE  FFA  21.45  41.74 
3005  FIREFIGHTER  F-F  17.33 33.73 
3005  FIREFIGHTER  FFA  21.45  41.74 
3007  FIRE CAPTAIN  F-4  32.61  36.14 
3007  FIRE CAPTAIN  F4A  40.35 44.73 
3010  FIREFIGHTER/EMT B  F-F  17.33  33.73 
3010  FIREFIGHTER/EMT B  FFA  21.45 41.74 
3011  FIREFIGHTER/PARAMEDIC  FFM  28.81 35.41 
3011  FIREFIGHTER/PARAMEDIC  FMA  35.65  43.82  
3012  COMMUNICATIONS SUPERVISOR  F4A  40.35 44.73 
3014  FIRE INVESTIGATOR  F4A  40.35 44.73 
3015  FIRE PREVENTION INSPECTOR  F-1  20.11 39.56 
3018  FIRE EDUCATION SPECIALIST  FFA  21.45  41.74 
3020  COMMUNICATION SPECIALIST  F-1  20.11  39.56 
3032  EMERGENCY SUPPLY TECHNICIAN  F-6  15.68  22.82 
3035  EMERGENCY RESPONSE VEHICLE TECHNICIAN  F-10  27.06 36.47 
3036  EMERGENCY MEDICAL TECHNICIAN  F-7  19.25  30.86 
3037  PARAMEDIC  F-9  23.69  35.23  

 
(4) For those classes of positions covered by the provisions of the memorandum of 

understanding between the city and Local 3808-International Association of Fire 
Fighters:  

 
 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  
3013  HAZMAT CHEMICAL ANALYST  FM-3  54.57 61.42  
3023  BATTALION CHIEF  FM-3  54.57 61.42 
3023  BATTALION CHIEF  F3M  44.10  49.63 
3024  EMERGENCY SERVICES FLEET MANAGER  FM-3  54.57 61.42  

36



3025  COMMUNICATIONS MANAGER/TECHNICAL  FM-3  54.57  61.42  
3026  EMERGENCY SERVICES FLEET SUPERVISOR  FM-2  53.47  60.17 
3027  LOGISTICS SUPERVISOR  FM-3  54.57  61.42 
3038  ASSISTANT DIVISION CHIEF  FM-2  53.47  61.42 
3039  DIVISION CHIEF  FM-3  54.57  61.42 
3039  DIVISION CHIEF  F3M  44.10 49.63 

 
Sec. 2-1079.  Salary schedules for occupational group classified as health, welfare, and  

          recreation, with class code, class title, and pay grade therein. 
 

The following schedules are hereby adopted as the salary schedules for the following 
classes of positions as set out below by class code number, class title, and pay grade therein: 
 

(1) For those classes of positions within the managerial, professional, supervisory, 
and/or confidential group: 

 
 

CLASS  

CLASS TITLE 
PAY MONTHLY MONTHLY 

CODE GRADE MINIMUM MAXIMUM 
 
(4XXX) HEALTH, WELFARE AND RECREATION 

4004 ASSISTANT LABORATORY MANAGER EX4 5794 8833 
4009 CHEMIST NE7 4724 7085 
4015 MANAGER OF LABORATORY SERVICES EX5 6489 9734 
4016 SENIOR ENVIRONMENTAL INSPECTOR NE4 3549 5323 
4018 PUBLIC HEALTH STATISTICIAN EX3 5173 7759 
4022 COMMUNITY ENGAGEMENT SUPERVISOR NE7 4724 7085 
4023 COMMUNITY ENGAGEMENT MANAGER EX3 5173 7759 

4026 PUBLIC HEALTH EMERGENCY RESPONSE 
PLANNER EX3 5173 7759 

4027 EPIDEMIOLOGIST SPECIALIST EX3 5173 7759 
4031 EPIDEMIOLOGIST EX4 5794 8833 
4032 PUBLIC HEALTH NURSE SUPERVISOR NE9 5612 8417 
4033 NURSE PRACTITIONER EX5 6489 9734 
4034 SENIOR CHEMIST NE8 5196  7794  
4036 ASST. TO EMS MEDICAL DIRECTOR EX4 5794 8833 
4039 PUBLIC HEALTH SPECIALIST II NE6 4294 6441 
4040 PUBLIC HEALTH SPECIALIST III EX2 4619 6928 
4043 PUBLIC HEALTH MANAGER EX5 6489 9734 
4044 PUBLIC HEALTH SPECIALIST IV EX3 5173 7759 

4045U SENIOR PUBLIC HEALTH MANAGER  7268 10902 
4049 ENVIRONMENTAL OFFICER NE6 4294 6441 
4053 SENIOR ENVIRONMENTAL OFFICER EX3 5173 7759 
4052 ENVIRONMENTAL MANAGER EX4 5794 8833 
4054 VIOLENCE PREVENTION SUPERVISOR NE3 3226 5094 
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4055 VIOLENCE PREVENTION MANAGER NE5 3904 5856 
4100U DIRECTOR OF HEALTH  12389 19147 

4107 SOCIAL SERVICE SUPERVISOR EX3 5173 7759 
4111 CIVIL RIGHTS SPECIALIST NE7 4724 7085 
4112 SENIOR CIVIL RIGHTS SPECIALIST EX3 5173 7759 
4113 CIVIL RIGHTS MANAGER EX4 5794 8833 
4117 SENIOR SOCIAL SERVICE WORKER NE4 3549 5323 
4118 NEIGHBORHOOD DEVELOPMENT SPECIALIST NE4 3549 5323 
4125 CORRECTIONAL SUPERVISOR NE5 3904 5856 
4127 NHS PROGRAM SPECIALIST NE5 3904 5856 
4128 NHS SENIOR PROGRAM SPECIALIST EX3 5173 7759 
4130 PROBATION OFFICER I NE4 3549 5323 
4131 PROBATION OFFICER II EX2 4619 6928 
4136 ADMINISTRATOR OF CORRECTIONS EX4 5794 8833 
4137 DEPUTY COURT ADMINISTRATOR EX6 7268 10902 

4144U DIRECTOR OF CIVIL RIGHTS & EQUAL OPP  12389 19147 
4150U DIRECTOR OF NEIGHBORHOOD/COMM. SERV.  12389 19147 

4216 RECREATION DIRECTOR NE4 3549 5323 
4217 SENIOR RECREATION DIRECTOR NE7 4724 7085 
4218 SUPERVISOR OF RECREATION EX3 5173 7759 
4219 MANAGER OF RECREATION EX4 5794 8833 

 

(2) For those classes of positions covered by the provisions of the memorandum of 
understanding between the city and Local 500-American Federation of State, 
County, and Municipal Employees. 

 
CLASS  

CLASS TITLE 
PAY HOURLY HOURLY 

CODE GRADE MINIMUM MAXIMUM 

 
(4XXX) HEALTH, WELFARE, AND RECREATION 

4014 ENVIRONMENTAL INSPECTOR L-4 19.27 29.39 
4017 COMMUNITY ENGAGEMENT OFFICER L-6 22.61 34.48 
4019 MEDICAL ASSISTANT L-2 17.35 26.47 
4021 COMMUNITY ENGAGEMENT SPECIALIST L-7 23.98 36.60 
     
4035 PUBLIC HEALTH NURSE L-8 28.96 44.16 
4041 PUBLIC HEALTH SPECIALIST L-6 22.61 34.38 
4042 PUBLIC HEALTH SPECIALIST TRAINEE L-2 17.35 26.47 
4046 LICENSED PRACTICAL NURSE L-5 20.10 30.64 
4116 SOCIAL SERVICE WORKER L-3 18.37 28.01 
4119 CORRECTIONAL OFFICER L-4 19.27 29.39 
4122 SENIOR CORRECTIONAL OFFICER L-5 20.10 30.64 
4124 HOUSING REHAB SPECIALIST L-7 23.98 36.60 
4203 RECREATION LEADER L-1 16.12 24.58 
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4204 LIFEGUARD L-1 16.12 24.58 
4209 RECREATION SPECIALIST L-2 17.35 26.47 

 
Sec. 2-1080.  Salary schedules for occupational group classified as labor, labor supervision,  

          and trades, with class code, class title, and pay grade therein. 
 

The following schedules are hereby adopted as the salary schedules for the following 
classes of positions as set out below by class code number, class title, and pay grade therein: 
 

(1) For those classes of positions within the managerial, professional, supervisory, 
and/or confidential group: 

 
CLASS  

CLASS TITLE 
PAY MONTHLY MONTHLY 

CODE GRADE MINIMUM MAXIMUM 

 
(5XXX) LABOR AND LABOR SUPERVISION 

5115 GENERAL SUPERVISOR NE6 4294 6441 
5118 AREA SUPERINTENDENT EX4 5794 8833 
5211 MAINTENANCE SUPERVISOR NE8 5196 7794 
5215 MAINTENANCE SUPERINTENDENT EX4 5794 8833 
5216 FACILITIES OPERATIONS MANAGER EX5 6489 9734 
5221 SENIOR ELECTRONICS TECHNICIAN NE7 4724 7085 
5235 FLEET SUPERVISOR NE8 5196 7794 
5236 FLEET OPERATIONS MANAGER EX4 5794 8833 
5240 FLEET ASSET SUPERINTENDENT EX6 7268 10902 

5263 ELECTRICAL MAINTENANCE 
SUPERVISOR NE8 5196 7794 

5297 BUILDING MAINTENANCE SUPERVISOR NE6 4294 6441 
5310 CDL TRAINER NE6 4294 6441 
5315 TRANSPORTATION SUPERVISOR NE5 3904 5856 
5427 CHIEF PLANT OPERATOR NE8 5196 7794 
5430 TREATMENT PLANT SUPERINTENDENT EX3 5173 7759 
5431 UTILITY SUPERVISOR NE7 4724 7085 
5432 UTILITY SUPERINTENDENT EX6 7268 10902 
5730 FORESTER NE7 4724 7085 
5731 CITY FORESTER EX4 5794 8833 
5752 HISTORICAL ARCHIVIST NE6 4294 6441 

 

(2) For those classes of positions covered by the provisions of the memorandum of 
understanding between the city and Local 500-American Federation of State, 
County, and Municipal Employees: 

 
CLASS  

CLASS TITLE 
PAY HOURLY HOURLY 

CODE GRADE MINIMUM MAXIMUM 
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(5XXX) LABOR AND TRADES 

5104 SUPPORTED EMPLOYEE LABOR WORKER L-1 16.12 24.58 
5105 SEASONAL WORKER L-1 16.12 24.58 
5108 MAINTENANCE WORKER L-4 19.27 29.39 
5111 LABOR LEADER L-6 22.61 34.38 
5204 MAINTENANCE REPAIRER L-5 20.10 30.64 
5210 MAINTENANCE MECHANIC L-6 22.61 34.38 
5220 ELECTRONICS TECHNICIAN L-6 22.61 34.38 
5224 FLEET MAINTENANCE TECHNICIAN L-6 22.61 34.38 
5229 BODY REPAIRER L-7 23.98 36.60 
5230 SENIOR FLEET MAINTENANCE TECHNICIAN L-7 23.98 36.60 
5233 FUEL TELEMATICS TECHNICIAN L-8 26.10 39.82 
5260 MAINTENANCE ELECTRICIAN L-8 26.10 39.82 
5268 VIDEOGRAPHER L-7 23.98 36.60 
5286 CRAFTS PERSON L-6 22.61 34.38 
5294 BUILDING MAINTENANCE WORKER L-3 18.37 28.01 
5302 BUS OPERATOR TRAINEE L-1 16.12 24.58 
5304 EQUIPMENT OPERATOR L-5 20.10 30.64 
5308 SENIOR EQUIPMENT OPERATOR L-6 22.61 34.38 
5309 BUS OPERATOR L-3 18.37 28.01 
5404 METER READER L-4 19.27 29.39 
5415 WATER SERVICER L-6 22.61 34.38 
5416 WATER SERVICER INSPECTOR L-7 23.98 36.60 
5421 UTILITY WORKER L-4 19.27 29.39 
5422 PLANT OPERATOR L-6 22.61 34.38 
5424 UTILITY REPAIRER L-5 20.10 30.64 
5426 SENIOR PLANT OPERATOR L-7 23.98 36.60 
5428 UTILITY CREW LEADER L-7 23.98 36.60 
5429 UTILITY SPECIALIST L-6 22.61 34.38 
5507 SECURITY OFFICER L-3 18.37 28.01 
5544 FACILITIES ATTENDANT L-2 17.35 26.47 
5548 SENIOR FACILITIES ATTENDANT L-3 18.37 28.01 
5605 CONCESSION CLERK L-1 16.12 24.58 
5724 FORESTRY TECHNICIAN L-5 20.10 30.64 
5727 SENIOR FORESTRY TECHNICIAN L-6 22.61 34.38 

 

U= Unclassified position. 
 
Section 2. That Chapter 2, Code of Ordinances, entitled “Administration,” relating to the 

Classification and Compensation Plan, is hereby amended by repealing Section 2-1081 and 
enacting in lieu thereof a new section of like number and subject matter, to read as follows. 

 
  

40



Sec. 2-1081. Salary schedule for elective positions in the city service.  
 

(a) The following schedule for elective positions in the City service is hereby adopted as 
the standard annual salary schedule for the following positions in the city service as set out 
herein below:  
 

Class Code  Position Title  Annual Salary  

0005  Elective Judge of Municipal Court  $163,082.00 

0005  Elective Housing Court Judge of 
Municipal Court  

$122,312.00  

 

(b) This annual salary will remain the same and will not be increased at the beginning of 
any new fiscal year until the salary of a Missouri Circuit Court Judge exceeds this salary. At the 
beginning of any new fiscal year after the salary of a Missouri Circuit Court Judge exceeds the 
salary listed in subsection (a), the annual salary of a Judge of the Municipal Court shall equal the 
salary of a Circuit Court Judge.  

 

(c) The annual salary of the part-time Housing Court Judge set out above is based upon a 
thirty (30) hour workweek. This annual salary may be enlarged from time to time to 
accommodate changes in workload as designated by Council pursuant to the formula provided in 
Section 2-1404, Code of Ordinances. 

 
Section 3. That Chapter 2, Code of Ordinances of the City of Kansas City, Missouri, is 

hereby amended by repealing Section 2-1082 enacting in lieu thereof a new section of like 
number and subject matter, to read as follows.  

 
Sec. 2-1082. - Salary schedule for Council members.  
 

(a) The following schedule for council members in the city service is hereby adopted as 
the standard annual salary schedule for the following positions in the city service as set out 
herein below: 

 
Class Code Position Title Annual Salary 

0001 Elective Council Member $81,538.00  

 
(b) This annual salary will remain the same and will not be increased at the beginning of 

each new fiscal year; however this annual salary shall be adjusted at the beginning of each four- 
year term of office for the positions by a percentage equal to any percentage increase given to 
the position of Elective Mayor at that time. 
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(c) The council members may also receive a monthly automobile allowance which will 

be adjusted at the beginning of each fiscal year according to the prior year's Kansas City 
Consumer Price Index.  

Section 4. That Chapter 2, Code of Ordinances of the City of Kansas City, Missouri, is 
hereby amended by repealing Section 2-1083 enacting in lieu thereof a new section of like 
number and subject matter, to read as follows.  

Sec. 2-1083. Salary schedule for Mayor.  

(a) The following schedule for mayor in the city service is hereby adopted as the 
standard annual salary schedule for the following position in the city service as set out herein 
below: 
 

Class Code Position Title Annual Salary 

0003 Elective Mayor $163,082.00 

 

(b) This annual salary will remain the same and will not be increased at the beginning of 
each new fiscal year; however, this annual salary shall be adjusted at the beginning of each 
four-year term of office for the position to be equal to the salary of the position of Elective 
Judge of Municipal Court. 

 
(c) The Mayor may also receive a monthly automobile allowance which will be 

adjusted at the beginning of each fiscal year according to the prior year’s Kansas City 
Consumer Price Index. 

 
Section 5.  That Sections 3 and 4 of this ordinance shall take effect August 1, 2023.  All 

other sections shall take effect pursuant to Section 503 of the City Charter. 
 

______________________________________________________ 
 

Approved as to form: 
  
  

______________________________ 
Katherine Chandler 
Senior Associate City Attorney 
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City of Kansas City, Missouri 
Docket Memo 

Ordinance/Resolution # 230553  
Submitted Department/Preparer: Human Resources 

Docket memos are required on all ordinances initiated by a Department Director. More 
information can be found in Administrative Regulation (AR) 4-1. 
 

Executive Summary 
 

Amending Chapter 2 of the Code of Ordinances of the Kansas City, Missouri, Classification 
and Compensation Plan, by repealing Sections 2-1076, 2-1077, 2-1078, 2-1079, and 2-1080 
and enacting in lieu thereof sections of like numbers and subject matters to create four new 
job classifications; retitles two job classifications; and adjusts the pay grades for four job 
classifications.  

 

Discussion 
 

Creating two new job classifications per Council Resolution No. 230256 for the Supported 
Employee Administrative and Labor workers. Retitles Budget Analyst to Financial Analyst, 
NHS Division Manager to NCSD Division Manager and creates a Housing Division Manager 
for that department. 

Individuals in these job classifications will receive a title change alone. Changing pay grades for 
the Airport Police Division to include Airport Police Officer from NE5 to NE6; Airport Police 
Sergeant from NE7 to NE9; Airport Police Lieutenant from EX3 to EX4 and Airport Police 
Detective from NE6 to NE7 due to recruitment, retention, and staffing issues at the upgraded 
airport.   The new airport has been challenging to staff at all necessary shifts, and losing 
employees to other municipalities that are more competitive. At the request of the Mayor’s 
Office, they would like to add a new job classification of Chief Aide to the Mayor that would 
better define the duties of that position.  

Fiscal Impact 
 
1. Is this legislation included in the adopted budget? ☐ Yes ☒ No 

2. What is the funding source?  

The fiscal impact for this Legislation in the current fiscal year is estimated at 

$185,000.00 for the Aviation Fund.  The fiscal impact to other impacted classifications 

will be dependent upon usage by departments following approval.  Fiscal impact is not 

anticipated to be material.   
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3. How does the legislation affect the current fiscal year? 

It is anticipated that the departments will be able to manage within available resources. 

4. Does the legislation have fiscal impact in future fiscal years?   The use of new 

classifications by Departments, as approved, will determine Fiscal Impact. The changes 

in job classifications are not anticipated to be material.   

5. Does the legislation generate revenue, leverage outside funding, or deliver a return on 

investment? 

This Legislation does not generate revenue or leverage outside funding. The return on 
investment relates to the retention of employees within the City of Kansas City, 
specifically within the Aviation Department.  

 

Office of Management and Budget Review 
(OMB Staff will complete this section.) 

1. This legislation is supported by the general fund. ☐ Yes  ☒ No 

2. This fund has a structural imbalance. ☐ Yes  ☒ No 

 

Additional Discussion (if needed) 

N/A 

Citywide Business Plan (CWBP) Impact 
 
View the FY23 Citywide Business Plan 

Which CWBP goal is most impacted by this legislation?  

 Finance and Governance (Press tab after selecting.)  

Which objectives are impacted by this legislation (select all that apply): 

☒  Engage in workforce planning including employee recruitment, development, retention, 
and engagement 

☐   
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☐   

☐   

☐  

☐  

  

Prior Legislation 
Council Resolution No. 230256 

 
 

Service Level Impacts 
 

None 

 
 

Other Impacts 
 

1. What will be the potential health impacts to any affected groups?  

None  

 

2. How have those groups been engaged and involved in the development of this 
ordinance? 

N/A  

 

3. How does this legislation contribute to a sustainable Kansas City? 

N/A 

 

4. Does the ordinance/resolution include Civil Rights antidiscrimination requirements in 
compliance with the Code of Ordinances (Chapter 38, titled “Civil Rights”)? 

N/A 
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5. Has the ordinance/resolution been submitted for review of economic equity & inclusion 
requirements in compliance with the Code of Ordinances (Chapter 3, titled “Contracts 
and Leases”)? 

N/A 
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 Ordinance Number 
 
Amending Chapter 2 of the Code of Ordinances of the Kansas City, Missouri, Classification and 
Compensation Plan, by repealing Sections 2-1076, 2-1077, 2-1078, 2-1079, and 2-1080 and 
enacting in lieu thereof sections of like numbers and subject matters to create four new job 
classifications; retitles two job classifications; and adjusts the pay grades for four job 
classifications.  

BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 
 
Section 1. That Chapter 2, Code of Ordinances, entitled “Administration,” relating to the 
Classification and Compensation Plan, is hereby amended by repealing Sections, 2-1076, 2-
1077, 2-1078, 2-1079, and 2-1080 and enacting in lieu thereof new sections of like numbers and 
subject matters, to read as follows. 
 

Sec. 2-1076. Salary schedules for occupational group classified as clerical, fiscal, and 
administrative with class code, class title, and pay grade therein. 

The following schedules are hereby adopted as the salary schedules for the following classes 
of positions as set out below by class code number, class title, and pay grade therein: 

(1) For those classes of positions within the managerial, professional, supervisory, and/or 
confidential group:  

 Class  
Code  

Class Title  Pay  
Grade  

Monthly   
Minimum  

Monthly   
Maximum  

(1XXX) CLERICAL, FISCAL, AND ADMINISTRATIVE  
1010  CLERICAL SUPERVISOR  NE4  3549  5323  
1012  CUSTOMER SERVICE SUPERVISOR  NE5  3904  5856  
1014 SUPPORTED EMPLOYEE ADMINISTRATIVE WORKER NE1 2666 3999 
1028  LEGAL SECRETARY  NE5  3904  5856  
1030  PARALEGAL  NE6  4294  6441  
1040U  ADMINISTRATIVE SECRETARY    4619  6928  
1060U  ADMINISTRATIVE ASSISTANT TO THE JUDGES    4619  6928  
1070U  ADMINISTRATIVE SECRETARY TO CITY COUNCIL    4619  6928  
1071U  ASSISTANT TO ELECTED OFFICIAL    3549  5323  
1113  SENIOR ACCOUNTANT  EX3  5173  7759  
1119  ACCOUNTANT  NE5  3904  5856  
1121  ACCOUNTANT II  NE6  4294  6441  
1123U  INTERNAL AUDITOR    5794  8833  
1125  AUDITOR  EX1  4124  6186  
1126  SENIOR AUDITOR  EX3  5173  7759  
1127  AUDIT MANAGER  EX5  6489  9734  
1129U  CITY AUDITOR    7567  14422  
1139  TAXPAYER SPECIALIST SUPERVISOR  NE6  4294  6441  
1150  CITY TREASURER  EX7  8140  12210  
1152U  RETIREMENT SYSTEM EXECUTIVE OFFICER   8650  13620  
1158  MANAGER OF CONSUMER SERVICES  EX3  5173  7759  
1160  COMMISSIONER OF REVENUE  EX7  8140  12210  
1166  CITY CONTROLLER  EX7  8140  12210  
1167  MANAGER OF DEVELOPMENT FINANCE  EX7  8140  12210  
1171  FINANCIAL MANAGER  EX6  7268  10902  
1200U  DIRECTOR OF FINANCE    12389  19147  
1301U  DIRECTOR OF GENERAL SERVICES    12389  19147  
1307  STORES MANAGER  NE4  3549  5323  47



1309  PROCUREMENT OFFICER  NE4  3549  5323  
1314  SENIOR PROCUREMENT OFFICER  EX2  4619  6928  
1312  PROCUREMENT MANAGER  EX4  5794  8833  
1315  ACQUISITION SPECIALIST  NE5  3904  5856  
1316  SENIOR ACQUISITION SPECIALIST  NE7  4724  7085  
1335  BUILDING MANAGER  EX2  4619  6928  
1413U  DIRECTOR OF AVIATION    12389  19147  
1420U  DIRECTOR OF PARKS & RECREATION    12389  19147  
1510  GRAPHIC DESIGN SPECIALIST  NE5  3904  5856  
1545  IT TECHNICIAN  NE5  3904  5856  
1546  IT SENIOR TECHNICIAN  NE6  4294  6441  
1548U  CHIEF TECHNOLOGY OFFICER    9117 15858 
1552  IT ANALYST  NE7  4724  7085  
1553  IT SENIOR ANALYST  EX3  5173  7759  
1558  IT SPECIALIST  EX4  5794  8833  
1559  IT SENIOR SPECIALIST  EX5  6489  9734  
1561  IT MANAGER  EX6  7268  10902  
1562  IT SUPERVISOR  EX5  6489  9734  
1610  LEGAL INVESTIGATOR  NE5  3904  5856  
1618  ASSISTANT CITY ATTORNEY  EX5  6489  9734  
1619  ASSOCIATE CITY ATTORNEY  EX6  7268  10902  
1623  CITY PROSECUTOR  EX8  8650  13620  
1624  FIRST ASSISTANT CITY PROSECUTOR  EX6  7268  10902  
1627  SENIOR ASSOCIATE CITY ATTORNEY  EX8  8650  13620  
1629U  DEPUTY CITY ATTORNEY    9117  15858  
1630U  CITY ATTORNEY    12389  19147  
1650  ADMINISTRATOR OF MUNICIPAL COURT  EX8  8650  13620  
1652  EVENT COORDINATOR  NE6  4294  6441  
1655 CHIEF OF EVENT COORDINATION EX4 5794 8833 
1657 EVENT OPERATIONS SUPERVISOR  NE6 4294  6441  
1660U  DIRECTOR, CONVENTION AND ENTERTAINMENT 

CENTERS  
  12389  19147  

1678  FINANCIAL ANALYST  EX5  6489  9734  
1679  ASSISTANT BUDGET OFFICER  EX6  7268  10902  
1680U  BUDGET OFFICER    8650  13620  
1681  ANALYST  EX2  4619  6928  
1682  SENIOR ANALYST  EX4  5794  8833  
1683  CHIEF ANALYTICS OFFICER  EX5  6489  9734  
1705  HUMAN RESOURCES SPECIALIST  EX2 4619  6928  
1706  SENIOR HUMAN RESOURCES SPECIALIST  EX4  5794  8833  
1707  HUMAN RESOURCES MANAGER  EX6  7268  10902  
1710U  DIRECTOR OF HUMAN RESOURCES    12389  19147  
1716  MUNICIPAL INTERN  NE1  2666  3999  
1717  MUNICIPAL MANAGEMENT TRAINEE  NE5  3904  5856  
1719  ADMINISTRATIVE ASSISTANT  NE3  3226  5094  
1723  SENIOR ADMINISTRATIVE ASSISTANT  NE4  3549  5323  
1724U  COMMUNITY ENGAGEMENT COORDINATOR    4124  6186  
1727U  EXECUTIVE AIDE TO ELECTED OFFICIAL   5794  8833  
1728U  EXECUTIVE SECRETARY TO CITY MANAGER    5794  8833  
1729  ADMINISTRATIVE OFFICER  EX2  4619  6928  
1732U  CHIEF DEPUTY CITY CLERK    4619  6928  
1733U  CITY CLERK    5362  10373  
1734  ASST. TO DIRECTOR (ADMIN. SERV.)  EX4  5794  8833  
1735  BUSINESS OPERATIONS MANAGER  EX6  7268  10902  
1736U  DEPUTY DIRECTOR    9117  15858  
1738U ASSISTANT TO THE CITY MANAGER   7268  10902  
1739  CITY COMMUNICATIONS OFFICER  EX6  7268  10902  
1744U  ASSISTANT CITY MANAGER    9117  15858  
1745U  EXECUTIVE ASSISTANT TO MAYOR    8140  12210  
1746U  CHIEF EQUITY OFFICER    8140  12210  
1747U  ASSISTANT DIRECTOR FOR ADMINISTRATION    6489  9734  
1748U MEDIA MANAGER  6489 9734 48



1749U CHIEF AIDE TO THE MAYOR  9117 15858 
 

U = Unclassified position.  

(2) For those classes of positions covered by the provisions of the memorandum of understanding between the city and 
Local 500-American Federation of State, County, and Municipal Employees.  

 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(1XXX) CLERICAL, FISCAL, AND ADMINISTRATIVE  
1007  CUSTOMER SERVICE REPRESENTATIVE  L-3  18.37  28.01  
1008  CUSTOMER SERVICE SPECIALIST  L-4  19.27  29.39  
1020  INFORMATION PROCESSOR  L-2  17.35  26.47  
1114  ACCOUNTING CLERK  L-2  17.35  26.47  
1118  SENIOR ACCOUNTING CLERK  L-4  19.27  29.39  
1138  TAXPAYER SPECIALIST  L-6  22.61  34.48  
1304  STOCK CLERK  L-3  18.37  28.01  
1556  DISPATCHER  L-4  19.27  29.39  
1608  MUNICIPAL COURT BAILIFF  L-3  18.37  28.01  
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Sec. 2-1077. Salary schedules for occupational group classified as engineering and allied 
positions, with class code, class title, and pay grade therein. 
 

The following schedules are hereby adopted as the salary schedules for classes of 
positions as set out herein below by class code number, class title, and pay grade therein: 

 
(1) For those classes of positions within the managerial, professional, supervisory, and/or 

confidential group: 
 

CLASS  

CLASS TITLE 
PAY MONTHLY MONTHLY 

CODE GRADE MINIMUM MAXIMUM 
 

(2XXX) ENGINEERING AND ALLIED 

2013 SENIOR ENGINEERING TECHNICIAN NE7 4724 7085 
2014 PRINCIPAL ENGINEERING TECHNICIAN EX3 5173 7759 
2016 GRADUATE ENGINEER EX3 5173 7759 
2017 REGISTERED ENGINEER EX4 5794 8833 
2018 SENIOR REGISTERED ENGINEER EX5 6489 9734 
2019 ENGINEER SECTION HEAD EX6 7268 10902 
2020 ENGINEER DIVISION HEAD EX7 8140 12210 
2021 ASSISTANT ENGINEERING DIRECTOR EX7 8140 12210 

2024U DIRECTOR OF PUBLIC WORKS  12389 19147 
2028 CITY ENGINEER EX8 8650 13620 
2033 AVIATION MANAGER EX4 5794 8833 
2038 SENIOR AVIATION MANAGER EX6 7268 10902 
2040 AIRPORT ENGINEER EX4 5794 8833 

2064U UTILITY MANAGER  7268 10902 
2065U OPERATIONS OFFICER  8650 13620 
2067U DIRECTOR OF WATER SERVICES  12389 19147 

2070 SUPERINTENDENT OF PARKS EX5 6489 9734 
2073 LANDSCAPE TECHNICIAN NE4 3549 5323 
2080 REGISTERED ARCHITECT EX4 5794 8833 
2081 ARCHITECT SECTION HEAD EX6 7268 10902 
2082 ARCHITECT DIVISION HEAD EX7 8140 12210 
2083 ARCHITECT EX3 5173 7759 
2085 LAND SURVEYOR NE7 4724 7085 
2089 LANDSCAPE ARCHITECT EX3 5173 7759 
2090 SENIOR LANDSCAPE ARCHITECT EX4 5794 8833 
2108 SENIOR PLANNING TECHNICIAN NE4 3549 5323 

2114 EMERGENCY PREPAREDNESS PROGRAM 
MANAGER EX4 5794 8833 

2115 PROJECT MANAGER EX3 5173 7759 
2116 PLANNING MANAGER EX6 7268 10902 
2118 DEVELOPMENT SPECIALIST I NE6 4294 6441 
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2119 DEVELOPMENT SPECIALIST II EX3 5173 7759 
2120 DEVELOPMENT SPECIALIST III EX4 5794 8833 
2121 PLANNER EX2 4619  6928  
2122 LEAD PLANNER EX4 5794 8833 

2124U DIRECTOR OF CITY DEVELOPMENT  12389 19147 
2126 SENIOR PROJECT MANAGER              EX4 5794 8833 

 

(2) For those classes of positions covered by the provisions of the memorandum of 
understanding between the city and Local 500-American Federation of State, County, 
and Municipal Employees: 

 
CLASS  

CLASS TITLE 
PAY HOURLY HOURLY 

CODE GRADE MINIMUM MAXIMUM 
 

(2XXX) ENGINEERING AND ALLIED 

 
2025 

 
ENGINEERING TECHNICIAN 

 
L-6 

 
22.61 

 
34.48 

2026 ENGINEERING TECHNICIAN LEAD L-7 23.98 36.60 
2104 PLANNING TECHNICIAN L-3   18.37 28.01 

 
U = Unclassified positions 
 

Sec. 2-1078. Salary schedules for occupational group classified as public safety and 
inspectional, with class code, class title, and pay grade therein. 

The following schedules are hereby adopted as the salary schedules for classes of positions set 
out below by class code number, class title, and pay grade therein:  

(1) For those classes of positions within the managerial, professional, supervisory, and/or 
confidential group:  

 Class  
Code  

Class Title  Pay  
Grade  

Monthly   
Minimum  

Monthly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  
3040U  FIRE CHIEF/DIRECTOR    12389  19147  
3050  SAFETY OFFICER  NE6  4294  6441  
3051  SAFETY MANAGER  EX5  6489  9734  
3055  CORPORATE SAFETY MANAGER  EX6  7268  10902  
3056  RISK MANAGER  EX7  8140  12210  
3150  NCSD DIVISION MANAGER  EX5  6489  9734  
3151 HOUSING DIVISION MANAGER EX5  6489  9734  
3300  AIRPORT OPERATIONS AGENT  NE6  4294  6441  
3303  TRAFFIC CONTROL OFFICER   NE3 3226 5094 
3305  AIRPORT POLICE OFFICER  NE6 4294 6441 
3307  AIRPORT POLICE SERGEANT  NE9 5612 8417 
3308  AIRPORT POLICE LIEUTENANT  EX4 5794 8833 
3311  SECURITY SPECIALIST  NE4  3549  5323  
3313  AIRPORT POLICE DETECTIVE  NE7 4724 7085 
3314  SUPERVISOR OF SECURITY  NE6  4294  6441  
3315  MANAGER OF SECURITY  EX4  5794  8833  
3316  AIRPORT POLICE CHIEF  EX6  7268  10902  
3400  PARK RANGER  NE5  3904  5856  
3401  SENIOR PARK RANGER  NE6  4294  6441  
3402  PARK RANGER SUPERVISOR  NE7  4724  7085  
3403  PARK RANGER MANAGER  EX6  7268  10902  51



3503  TOW SERVICE COORDINATOR  NE3  3226  5094  
3615  CONSTRUCTION CODE INSPECTOR SUPERVISOR  EX3  5173  7759  
3700U  DIRECTOR OF HOUSING & COMMUNITY DEVELOPMENT    12389  19147  

 
U = Unclassified positions  

(2) For those classes of positions covered by the provisions of the memorandum of understanding between the city and Local 500-
American Federation of State, County, and Municipal Employees:  

 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  
3214  SPECIAL INVESTIGATOR  L-6  22.61  34.48  
3312  AIRPORT SECURITY DISPATCHER  L-4  19.27  29.39  
3608  SENIOR CONSTRUCTION CODE INSPECTOR  L-8  26.10  39.82  
3629  CONSTRUCTION CODE INSPECTOR  L-7  23.98  36.60  

 
(3) For those classes of positions covered by the provisions of the memorandum of understanding between the city and Local 42-

International Association of Fire Fighters:  

 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  
3004  FIREFIGHTER/PARAMEDIC APPRENTICE  F-F  17.33  33.73  
3004  FIREFIGHTER/PARAMEDIC APPRENTICE  FFA  21.45  41.74 
3005  FIREFIGHTER  F-F  17.33 33.73 
3005  FIREFIGHTER  FFA  21.45  41.74 
3007  FIRE CAPTAIN  F-4  32.61  36.14 
3007  FIRE CAPTAIN  F4A  40.35 44.73 
3010  FIREFIGHTER/EMT B  F-F  17.33  33.73 
3010  FIREFIGHTER/EMT B  FFA  21.45 41.74 
3011  FIREFIGHTER/PARAMEDIC  FFM  28.81 35.41 
3011  FIREFIGHTER/PARAMEDIC  FMA  35.65  43.82  
3012  COMMUNICATIONS SUPERVISOR  F4A  40.35 44.73 
3014  FIRE INVESTIGATOR  F4A  40.35 44.73 
3015  FIRE PREVENTION INSPECTOR  F-1  20.11 39.56 
3018  FIRE EDUCATION SPECIALIST  FFA  21.45  41.74 
3020  COMMUNICATION SPECIALIST  F-1  20.11  39.56 
3032  EMERGENCY SUPPLY TECHNICIAN  F-6  15.68  22.82 
3035  EMERGENCY RESPONSE VEHICLE TECHNICIAN  F-10  27.06 36.47 
3036  EMERGENCY MEDICAL TECHNICIAN  F-7  19.25  30.86 
3037  PARAMEDIC  F-9  23.69  35.23  

 
(4) For those classes of positions covered by the provisions of the memorandum of understanding between the city and Local 3808-

International Association of Fire Fighters:  

 Class  
Code  

Class Title  Pay  
Grade  

Hourly   
Minimum  

Hourly   
Maximum  

(3XXX) PUBLIC SAFETY AND INSPECTIONAL  
3013  HAZMAT CHEMICAL ANALYST  FM-3  54.57 61.42  
3023  BATTALION CHIEF  FM-3  54.57 61.42 
3023  BATTALION CHIEF  F3M  44.10  49.63 
3024  EMERGENCY SERVICES FLEET MANAGER  FM-3  54.57 61.42  
3025  COMMUNICATIONS MANAGER/TECHNICAL  FM-3  54.57  61.42  
3026  EMERGENCY SERVICES FLEET SUPERVISOR  FM-2  53.47  60.17 
3027  LOGISTICS SUPERVISOR  FM-3  54.57  61.42 
3038  ASSISTANT DIVISION CHIEF  FM-2  53.47  61.42 
3039  DIVISION CHIEF  FM-3  54.57  61.42 
3039  DIVISION CHIEF  F3M  44.10 49.63 
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Sec. 2-1079. Salary schedules for occupational group classified as health, welfare, and 
recreation, with class code, class title, and pay grade therein. 

 
The following schedules are hereby adopted as the salary schedules for the following 

classes of positions as set out below by class code number, class title, and pay grade therein: 
 

(1) For those classes of positions within the managerial, professional, supervisory, and/or 
confidential group: 

 
 
 

CLASS  

CLASS TITLE 
PAY MONTHLY MONTHLY 

CODE GRADE MINIMUM MAXIMUM 
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(4XXX) HEALTH, WELFARE AND RECREATION 

4004 ASSISTANT LABORATORY MANAGER EX4 5794 8833 
4009 CHEMIST NE7 4724 7085 
4015 MANAGER OF LABORATORY SERVICES EX5 6489 9734 
4016 SENIOR ENVIRONMENTAL INSPECTOR NE4 3549 5323 
4018 PUBLIC HEALTH STATISTICIAN EX3 5173 7759 
4022 COMMUNITY ENGAGEMENT SUPERVISOR NE7 4724 7085 
4023 COMMUNITY ENGAGEMENT MANAGER EX3 5173 7759 

4026 PUBLIC HEALTH EMERGENCY RESPONSE 
PLANNER EX3 5173 7759 

4027 EPIDEMIOLOGIST SPECIALIST EX3 5173 7759 
4031 EPIDEMIOLOGIST EX4 5794 8833 
4032 PUBLIC HEALTH NURSE SUPERVISOR NE9 5612 8417 
4033 NURSE PRACTITIONER EX5 6489 9734 
4034 SENIOR CHEMIST NE8 5196  7794  
4036 ASST. TO EMS MEDICAL DIRECTOR EX4 5794 8833 
4039 PUBLIC HEALTH SPECIALIST II NE6 4294 6441 
4040 PUBLIC HEALTH SPECIALIST III EX2 4619 6928 
4043 PUBLIC HEALTH MANAGER EX5 6489 9734 
4044 PUBLIC HEALTH SPECIALIST IV EX3 5173 7759 

4045U SENIOR PUBLIC HEALTH MANAGER  7268 10902 
4049 ENVIRONMENTAL OFFICER NE6 4294 6441 
4053 SENIOR ENVIRONMENTAL OFFICER EX3 5173 7759 
4052 ENVIRONMENTAL MANAGER EX4 5794 8833 
4054 VIOLENCE PREVENTION SUPERVISOR NE3 3226 5094 
4055 VIOLENCE PREVENTION MANAGER NE5 3904 5856 

4100U DIRECTOR OF HEALTH  12389 19147 
4107 SOCIAL SERVICE SUPERVISOR EX3 5173 7759 
4111 CIVIL RIGHTS SPECIALIST NE7 4724 7085 
4112 SENIOR CIVIL RIGHTS SPECIALIST EX3 5173 7759 
4113 CIVIL RIGHTS MANAGER EX4 5794 8833 
4117 SENIOR SOCIAL SERVICE WORKER NE4 3549 5323 
4118 NEIGHBORHOOD DEVELOPMENT SPECIALIST NE4 3549 5323 
4125 CORRECTIONAL SUPERVISOR NE5 3904 5856 
4127 NHS PROGRAM SPECIALIST NE5 3904 5856 
4128 NHS SENIOR PROGRAM SPECIALIST EX3 5173 7759 
4130 PROBATION OFFICER I NE4 3549 5323 
4131 PROBATION OFFICER II EX2 4619 6928 
4136 ADMINISTRATOR OF CORRECTIONS EX4 5794 8833 
4137 DEPUTY COURT ADMINISTRATOR EX6 7268 10902 

4144U DIRECTOR OF CIVIL RIGHTS & EQUAL OPP  12389 19147 
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4150U DIRECTOR OF NEIGHBORHOOD/COMM. SERV.  12389 19147 
4216 RECREATION DIRECTOR NE4 3549 5323 
4217 SENIOR RECREATION DIRECTOR NE7 4724 7085 
4218 SUPERVISOR OF RECREATION EX3 5173 7759 
4219 MANAGER OF RECREATION EX4 5794 8833 

 

(2) For those classes of positions covered by the provisions of the memorandum of 
understanding between the city and Local 500-American Federation of State, 
County, and Municipal Employees. 

 
CLASS  

CLASS TITLE 
PAY HOURLY HOURLY 

CODE GRADE MINIMUM MAXIMUM 

 
(4XXX) HEALTH, WELFARE, AND RECREATION 

4014 ENVIRONMENTAL INSPECTOR L-4 19.27 29.39 
4017 COMMUNITY ENGAGEMENT OFFICER L-6 22.61 34.48 
4019 MEDICAL ASSISTANT L-2 17.35 26.47 
4021 COMMUNITY ENGAGEMENT SPECIALIST L-7 23.98 36.60 
     
4035 PUBLIC HEALTH NURSE L-8 28.96 44.16 
4041 PUBLIC HEALTH SPECIALIST L-6 22.61 34.38 
4042 PUBLIC HEALTH SPECIALIST TRAINEE L-2 17.35 26.47 
4046 LICENSED PRACTICAL NURSE L-5 20.10 30.64 
4116 SOCIAL SERVICE WORKER L-3 18.37 28.01 
4119 CORRECTIONAL OFFICER L-4 19.27 29.39 
4122 SENIOR CORRECTIONAL OFFICER L-5 20.10 30.64 
4124 HOUSING REHAB SPECIALIST L-7 23.98 36.60 
4203 RECREATION LEADER L-1 16.12 24.58 
4204 LIFEGUARD L-1 16.12 24.58 
4209 RECREATION SPECIALIST L-2 17.35 26.47 

 
Sec. 2-1080. Salary schedules for occupational group classified as labor, labor supervision, 
and trades, with class code, class title, and pay grade therein. 

 
The following schedules are hereby adopted as the salary schedules for the following classes of 
positions as set out below by class code number, class title, and pay grade therein: 

 
(1) For those classes of positions within the managerial, professional, supervisory, 

and/or confidential group: 
 

CLASS  

CLASS TITLE 
PAY MONTHLY MONTHLY 

CODE GRADE MINIMUM MAXIMUM 

 
(5XXX) LABOR AND LABOR SUPERVISION 

5115 GENERAL SUPERVISOR NE6 4294 6441 
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5118 AREA SUPERINTENDENT EX4 5794 8833 
5211 MAINTENANCE SUPERVISOR NE8 5196 7794 
5215 MAINTENANCE SUPERINTENDENT EX4 5794 8833 
5216 FACILITIES OPERATIONS MANAGER EX5 6489 9734 
5221 SENIOR ELECTRONICS TECHNICIAN NE7 4724 7085 
5235 FLEET SUPERVISOR NE8 5196 7794 
5236 FLEET OPERATIONS MANAGER EX4 5794 8833 
5240 FLEET ASSET SUPERINTENDENT EX6 7268 10902 

5263 ELECTRICAL MAINTENANCE 
SUPERVISOR NE8 5196 7794 

5297 BUILDING MAINTENANCE SUPERVISOR NE6 4294 6441 
5310 CDL TRAINER NE6 4294 6441 
5315 TRANSPORTATION SUPERVISOR NE5 3904 5856 
5427 CHIEF PLANT OPERATOR NE8 5196 7794 
5430 TREATMENT PLANT SUPERINTENDENT EX3 5173 7759 
5431 UTILITY SUPERVISOR NE7 4724 7085 
5432 UTILITY SUPERINTENDENT EX6 7268 10902 
5730 FORESTER NE7 4724 7085 
5731 CITY FORESTER EX4 5794 8833 
5752 HISTORICAL ARCHIVIST NE6 4294 6441 

 

(2) For those classes of positions covered by the provisions of the memorandum of 
understanding between the city and Local 500-American Federation of State, 
County, and Municipal Employees: 

 
CLASS  

CLASS TITLE 
PAY HOURLY HOURLY 

CODE GRADE MINIMUM MAXIMUM 
 
(5XXX) LABOR AND TRADES 

5104 SUPPORTED EMPLOYEE LABOR WORKER L-1 16.12 24.58 
5105 SEASONAL WORKER L-1 16.12 24.58 
5108 MAINTENANCE WORKER L-4 19.27 29.39 
5111 LABOR LEADER L-6 22.61 34.38 
5204 MAINTENANCE REPAIRER L-5 20.10 30.64 
5210 MAINTENANCE MECHANIC L-6 22.61 34.38 
5220 ELECTRONICS TECHNICIAN L-6 22.61 34.38 
5224 FLEET MAINTENANCE TECHNICIAN L-6 22.61 34.38 
5229 BODY REPAIRER L-7 23.98 36.60 
5230 SENIOR FLEET MAINTENANCE TECHNICIAN L-7 23.98 36.60 
5233 FUEL TELEMATICS TECHNICIAN L-8 26.10 39.82 
5260 MAINTENANCE ELECTRICIAN L-8 26.10 39.82 
5268 VIDEOGRAPHER L-7 23.98 36.60 
5286 CRAFTS PERSON L-6 22.61 34.38 
5294 BUILDING MAINTENANCE WORKER L-3 18.37 28.01 
5302 BUS OPERATOR TRAINEE L-1 16.12 24.58 
5304 EQUIPMENT OPERATOR L-5 20.10 30.64 
5308 SENIOR EQUIPMENT OPERATOR L-6 22.61 34.38 
5309 BUS OPERATOR L-3 18.37 28.01 
5404 METER READER L-4 19.27 29.39 
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5415 WATER SERVICER L-6 22.61 34.38 
5416 WATER SERVICER INSPECTOR L-7 23.98 36.60 
5421 UTILITY WORKER L-4 19.27 29.39 
5422 PLANT OPERATOR L-6 22.61 34.38 
5424 UTILITY REPAIRER L-5 20.10 30.64 
5426 SENIOR PLANT OPERATOR L-7 23.98 36.60 
5428 UTILITY CREW LEADER L-7 23.98 36.60 
5429 UTILITY SPECIALIST L-6 22.61 34.38 
5507 SECURITY OFFICER L-3 18.37 28.01 
5544 FACILITIES ATTENDANT L-2 17.35 26.47 
5548 SENIOR FACILITIES ATTENDANT L-3 18.37 28.01 
5605 CONCESSION CLERK L-1 16.12 24.58 
5724 FORESTRY TECHNICIAN L-5 20.10 30.64 
5727 SENIOR FORESTRY TECHNICIAN L-6 22.61 34.38 

 

U= Unclassified position. 
 

 

Approved as to form: 
 
 

Senior Associate City Attorney 
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File #: 230324 
 
 

ORDINANCE NO. 230324 

 

Sponsor:  Director of the Parks and Recreation Department 

 

Calling for submission to the voters of Kansas City, at a special election to be held on August 8 

or November 7, 2023, a question to remove certain city property devoted to park use in the park 

system generally located between N. Oak Trafficway to the west, N. Holmes to the east and 

north of N.E. 32nd Terrace; directing the City Clerk to notify the responsible election authorities 

of the election on or before May 30, 2023, for the August election or on or before August 29, 

2023 for the November election; and recognizing this ordinance with an accelerated effective 

date. 

 

WHEREAS, certain vacant land containing approximately 5.399 acres was obtained by 

the City and dedicated for park purposes (“Land”); and 

 

WHEREAS, certain property is undeveloped wooded land with steep terrain and which is  

divided by existing North Cherry Street, and borders existing levee to the south. 

 

WHEREAS, the legal description for the land is as follows: Generally located between 

North Oak Trafficway to the west,  North Holmes to the east and north of  Northeast 32nd Terrace for park 

purposes and more specifically described as follows; A tract of land located in the Southeast 

Quarter of Section 11, Township 50 North, Range 33 West, in Kansas City, Clay County, 

Missouri, being more particularly described as follows: Sec 11-50-33 Se1/4 Braecklein's 

Subdivision pt Lts 6 & 15 beg 120' n of nw cor N Holmes & N.E. 32nd St, n 450, w 655, nw 

632, s 100, se to pob; and 

 

WHEREAS, pursuant to City Charter Section 1004(b), if any property is determined 

by the Board of Parks and Recreation Commissioners to be no longer necessary or 

appropriate for park, parkway, or boulevard use, such property may be removed from the 

park system by a vote of the people; and 

 

WHEREAS, on December 13, 2022, the Board of Parks and Recreation 

Commissioners approved Resolution No. 32061 which allows the removal of certain property 

from the park system in since it was deemed no longer needed for park purposes; and 

 

WHEREAS,  such removal would allow the City to dispose of the property as surplus 

property pursuant to City Charter Section 1210 and any disposal will be made on an open and 

public competition; NOW, THEREFORE, 
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  BE IT ORDAINED BY THE COUNCIL OF KANSAS CITY: 

 

Section 1. ELECTION CALLED. That an election is called on August 8 or November 

7, 2023, for the purpose of submitting to the voters of Kansas City the question of removing 

property from the park system. 

 

Section 2. BALLOT TITLE. The ballot title shall be: 

Should the City of Kansas City remove from the park system vacant property 

containing approximately 5.399 acres serving as undeveloped parkland which is 

generally located between North Oak Trafficway to the west, North Holmes to the east 

and north of Northeast 32nd Terrace which  has been determined by the Board of 

Parks and Recreation Commissioners to be no longer necessary or appropriate for 

park, parkway, or boulevard use? 

 

Section 3. NOTICE OF ELECTION. The notice of election shall read as follows: 

 

__________________________________________ 

 

NOTICE OF ELECTION 

KANSAS CITY, MISSOURI 

 

Notice is hereby given that the City of Kansas City has called a special election to 

be held on Tuesday, August 8 or November 7, 2023, between the hours of 6:00 

a.m. and 7:00 p.m., at which election all qualified voters residing within Kansas 

City, Missouri will be given the opportunity to vote. 

  

 The official ballot will be in substantially the following form: 

 

OFFICIAL BALLOT 

CITY OF KANSAS CITY 

 

GENERAL ELECTION, August 8 or November 7, 2023 

  

QUESTION NO. [ ] 

(Park Property) 

 

Should the City of Kansas City remove from the park system vacant property 

containing approximately 5.399 acres serving as undeveloped parkland which is 

generally located between North Oak Trafficway to the west, North Holmes to the east 

and north of Northeast 32nd Terrace which has been determined by the Board of 

Parks and Recreation Commissioners to be no longer necessary or appropriate for 

park, parkway, or boulevard use? 

 

YES _____ 

NO _____ 
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(Instructions to voters will be supplied by the election authorities.) 

  

A full and complete copy of Ordinance No. _________(as it may be amended) submitting the 

above question to the electorate is on file in the office of the City Clerk of Kansas City, Missouri 

where the same is open for inspection and copying. 

  

The polling places for the election will be (INSERT LIST OF POLLING PLACES IN LAST 

PUBLICATION ONLY) 

__________________________________________ 

  

I hereby certify that the foregoing is the legal notice to be published pursuant to Section 115.127, 

RSMo, as amended. 

  

Given under my hand and the official seal of the Kansas City, Missouri, this day of _______ 

_____, 20__. 

  

(SEAL) 

____________________________ 

MARILYN SANDERS 

City Clerk of Kansas City, Missouri 

  

Before me, a notary public, personally appeared Marilyn Sanders, to me known to be the City 

Clerk of Kansas City, Missouri, and the person who acknowledged to me that she executed the 

same for the purposes therein stated. 

  

_____________________________ 

Notary Public 

  

My Commission Expires: ____________________________________________ 

  

Section 4.  NOTICE TO ELECTION AUTHORITIES BY CITY CLERK. That 

following passage of this ordinance the City Clerk shall deliver certified copies of this  

ordinance and notice of election to the Clerk of Cass County, Board of Election 

Commissioners of Clay County, Board of Election Commissioners of Kansas City, and 

Board of Election Commissioners of Platte County, on or before May 30, 2023 for the 

August election or on or before August 29, 2023 for the November election which shall be 

the authority of each election authority of the City to submit the amendment to the electors of 

Kansas City and to give public notice as provided by law. 

 

Section 5.  ACCELERATED EFFECTIVE DATE RECOGNIZED. This ordinance, 

providing for the submission of a question to the people of Kansas City, Missouri, is recognized 

as an ordinance with an accelerated effective date as provided by Section 503(a)(3)(A) of the 

City Charter, and shall take effect in accordance with Section 503. 

 

Section 6.  EFFECTIVE DATE. If a majority of the qualified voters voting at the election 

shall vote in favor of the approval of the question, then the authority of the Council to adopt an 
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ordinance implementing this grant of authority shall become effective immediately upon 

certification of the election results by the election authorities. 

 

..end 

______________________________________________________ 

 

Approved as to form: 

  

 

______________________________ 

Lana K. Torczon  

Senior Associate City Attorney 

 
 

61



Park Property Location Map
Area between N. Oak and N. Holmes at NE 32nd

Ter.
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City of Kansas City, Missouri 
Docket Memo 

Ordinance/Resolution #  
Submitted Department/Preparer: Parks and Recreation 

Docket memos are required on all ordinances initiated by a Department Director. More 
information can be found in Administrative Regulation (AR) 4-1. 
 

Executive Summary 
 

Request approval and recommend that the City Council enact an election ordinance that would 
present to the voters of Kansas City, Missouri on an August 8, 2023 or November 7, 2023 ballot, a 
question about whether 5.399 acres of park property generally located between N. Oak Trafficway 
and N. Holmes at 32nd Terrace be removed from the Parks System of the City of Kansas City, 
Missouri and empowering the City to convey said real property 

Discussion 
 

City Charter Section 1004(b) reads: “If any property is determined by the Board of Parks and 
Recreation Commissioners to be no longer necessary or appropriate for park, parkway, or 
boulevard use, such property may be remoed from the park system by a vote of the people.” 

Kansas City Parks and Recreation acquired an unnamed parkland in 1957 when the Kansas City 
annexed land north of the Missouri River. No improvements have been made to the property, not 
are there any plans for developing this park area. The Board of Parks and Recreation 
Commissioners has identified this land as being appropriate to decommission. 

This tract is located in the Southeast Quarter of Section 11, Township 50 North, Range 33 West, in 
Kansas City, Clay County, Missouri, neing more particularly described as follows: SEC 11-50-33 
SE1/4 BRAECKLEING’S SUBDIVISION PT LTS 6 & 15 BEG 120’N OF NW COR N HOLMES & 
NEW 32ND ST, N450, W655, NW632, S100,SE TO POB. 

Fiscal Impact 
 
1. Is this legislation included in the adopted budget? ☐ Yes ☒ No 

2. What is the funding source?  
N/A 

 

3. How does the legislation affect the current fiscal year? 
N/A 

4. Does the legislation have fiscal impact in future fiscal years? Please notate the 
difference between one-time and recurring costs. 
N/A 

5. Does the legislation generate revenue, leverage outside funding, or deliver a return on 
investment? 
N/A
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Office of Management and Budget Review 
(OMB Staff will complete this section.) 

1. This legislation is supported by the general fund. ☐ Yes  ☒ No 

2. This fund has a structural imbalance. ☐ Yes  ☒ No 

Additional Discussion (if needed) 

Click or tap here to enter text. 
 

Citywide Business Plan (CWBP) Impact 
 
View the FY23 Citywide Business Plan 

Which CWBP goal is most impacted by this legislation?  

 Infrastructure and Accessibility  

Which objectives are impacted by this legislation (select all that apply): 

☐ Enhance the City's connectivity, resiliency, and equity through a safe, efficient, 
convenient, inclusive, accessible, sustainable and better connected multi-modal 
transportation system 

☒  Develop environmentally sound and sustainable infrastructure strategies that improve 
quality of life and foster economic growth 

☐  Increase and support local workforce development and minority, women, and locally-
owned businesses 

☐ Engage in efforts to strategically invest in the City's infrastructure and explore emerging 
technologies  

Prior Legislation 
 
On December 13, 2022 the Board of Parks and Recreation Commissioners approved the 
removal of certain property from the Park System via Park Board Resolution No. 32061 

 
Service Level Impacts 

 
This legislation will have no service level impact. The land is currently unimproved and is 
not programmed for recreational use. 
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Other Impacts 
 

1. What will be the potential health impacts to any affected groups?  
N/A 

2. How have those groups been engaged and involved in the development of this 
ordinance? 
N/A – Voters will have opportunity to vote on this question of include on the ballot. City 
Planning and Development was engaged in meetings on the benefitds of surplussing 
the land. 

3. How does this legislation contribute to a sustainable Kansas City? 
This legislation allows for a more economical development of unused land. 

4. Does the ordinance/resolution include Civil Rights antidiscrimination requirements in 
compliance with the Code of Ordinances (Chapter 38, titled “Civil Rights”)? 
N/A 

5. Has the ordinance/resolution been submitted for review of economic equity & inclusion 
requirements in compliance with the Code of Ordinances (Chapter 3, titled “Contracts 
and Leases”)? 
N/A 
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