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	Legislation Number: 
	Approval Deadline: 
	LEGISLATION IN BRIEF: Amending Chapter 2, Code of Ordinances, entitled “Minimum Living Wage” by repealing Section 2‐1074.5, and enacting a new section of like number and subject matter to establish a minimum hourly rate of $15.00 per hour for all full‐time classified hourly employees of Kansas City, Missouri.
	What is the reason for this legislationRow1: There are numerous job vacancies in city departments which the City has been unable to fill due to the low wages (less than $15.00) currently offered. Numerous City services provided to residents, such as litter removal, snow removal, tree trimming, mowing, some fire department positions, child care services and more, are affected by the City’s inability to keep positions filled and the City’s inability to hire employees for those positions because the wages paid are below $15.00 an hour
	Sponsors: Mayor Quinton Lucas
	Programs Departments or Groups AffectedRow1: Various                                                     
	SubProgram in Budget page Row1: Various
	City DepartmentAppilicants Proponents: Finance Department
	Discussion  including relationship to other Council acitonsRow1: This ordinance has an effective date of September 12,2021
	OtherAppilicants Proponents: 
	OtherBoard or Commission Recommendation: 
	OtherBoard or Commission Recommendation_2: 
	Future ImpactsRow1: $1,452,860 estimated in FY22, which assumes an increase for the remaining 9 months for approximately 700 positions. 
	Cost of Legislation current Fiscal Year: $1,452,860.38
	Costs in Future Fiscal Years: 
	Citywide Business Plan GoalRow1: Finance and Governance
	Annual Revenue IncreaseDecrease: N/A                                
	Applicable Dates: Effective 9/12/2021
	Citywide Business Plan ObjectiveRow1: Engage in workforce planning including employee recruitment, development, retention, and engagement
	Prepared by: Kitty Steffens
	Date Prepared: 8/3/2021
	Prepared by_2: 
	Citywide Business Plan StrategyRow1: 
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