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Section 00: Notes:

 

Section 01: If applicable, where are funds appropriated in the current budget?
FUND DEPTID

Section 02: If applicable, where will new revenues be estimated?
FUND DEPTID

Section 03: If applicable, where will appropriations be increased?
FUND DEPTID

NET IMPACT ON OPERATIONAL BUDGET
RESERVE STATUS:
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REVIEWED BY DATE
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SECTION 04: FIVE-YEAR FISCAL IMPACT (Direct and indirect)
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LEGISLATIVE FISCAL NOTE NUMBER:
LEGISLATION

LEGISLATION IN BRIEF:
Amending Chapter 2 of the Code of Ordinances, entitled “Administration,” by repealing Section 2-1099, Vacation Leave and 2-1100, Sick Leave, and 

enacting in lieu thereof new sections of like numbers and subject matters to make available two free paid leave days to full-time employees immediately 
upon the start of employment, include mental health as a category eligible for sick leave uses and expand use of sick leave for caregivers; and encouraging 

Kansas City metropolitan area employers to provide paid leave for all of their employees within the first 90 days of employment, including for mental 
health needs and dependent care.

This legislation has no fiscal impact. Free day leave does not accrue from year to year and is not eligible to be paid out upon an employee's separation 
from the City, therefore, modifying the leave policy to allow employees to take Free Day leave immediately upon hire does not present a fiscal impact to 

the City.
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