Pre Contract Bidder's Certification

Project Number _ 15-001

Project Title __Bartle Hall Roof Repair-Halls A, B, D, & E

KANSAS CITY

STATE OF )
) SS
COUNTY OF )

Before me, the undersigned authority, personally appeared, who, being by me duly sworn deposed as
follows:

I 'am authorized to make this affidavit on behalf of the named Bidder. | am of sound mind,
capable of making this affidavit, and personally acquainted with the facts herein stated:

A. Bidder is current on payment of its Federal and State Income tax withholding and unemployment
insurance payments, either in Missouri for companies doing business in Missouri, or in the state in
which Bidder has its principal office; and

B. Bidder declares one of the following, regarding all work performed two (2) years immediately
preceding the date of the Bid (check one):

0O Contract by contract listing of all of Bidder's written notices of violations of any Federal or State
prevailing wage statute in which prevailing wage penalties were assessed against the Bidder or paid
by the Bidder (Complete and attach additional sheets if necessary):

L.

-?I

3 _
O There have been no written notices of violations of any Federal or State prevailing wage statute in
which prevailing wage penalties were assessed against the Bidder or paid by the Bidder.

C. Bidder is currently in good standing with the Missouri Secretary of State or Bidder has filed a
Registration of Fictitious Name with the Missouri Secretary of State.

Sehillone . ST edos {

~Bidder's Name) (Date) o 7/3 0/2 alh

Signature of Person is Affidavit

A4
In witness whereof, | have hereunto subscribed my name and affixed my official seal this 3_Q_day
of Jul a , 2018
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EMPLOYEE ELIGIBILITY VERIFICATION AFFIDAVIT
(Required for any contract with the City of Kansas City, Missouri in excess of $5,000.00)

STATE OF _ Mis<our! )

) s

COUNTY OF C_{'_p}.g )
On this _ S0 A day of 3 u/ ;,.r .20 _Li, before me appeared

M'C,Lae/ : Sc,A; //Iﬁt.:{ _ . personally known by me or otherwise

proven to be the person whose nam\(?'g subscribed on this affidavit and who, being duly sworn,

stated as follows:

[ am of sound mind, capable of making this affidavit, and personally swear or affirm that

the statements made herein are truthful to the best of my knowledge. Iam the

Qcmzm[ maagggz',faé\ (title) of 3K + (o, Inc.

(business entity) and I am duly authorized, directed or empowered to act with full authority on

behalf of the business entity in making this affidavit.

[ hereby swear or affirm that the business entity does not knowingly employ any person
in connection with the contracted services who does not have the legal right or authorization
under federal law to work in the United States as defined in 8 U.S.C. § 1324a(h)(3).

I hereby additionally swear or affirm that the business entity is enrolled in an electronic
verification of work program operated by the United States Department of Homeland Security (E-
Verify) or an equivalent federal work authorization program operated by the United States
Department of Homeland Security to verify information of newly hired employees, under the
Immigration Reform and Control Act of 1986, and that the business entity will participate in said
program with respect to any person hired by the business entity to perform any work in
connection with the contracted services. I have attached hereto documentation sufficient to
establish the business entity’s enrollment and participation in the required electronic verification
of work program.

[ am aware and recognize that unless certain contractual requirements are satisfied and
affidavits obtained as provided in Section 285.530, RSMo, the business entity may face liability
for violations committed by its subcontractors, notwithstanding the fact that the business entity

may itself be compliant.

00515.10 Employee Eligibility Verification Affidavit 040209 Contract Central
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I'acknowledge that I am signing this affidavit as the free act and deed of the business

entity and that I am not doing so under duress.

W/%

Affiant’s signafure

Subscribed and sworn to before me this 30 # day of :]_L_.[ A ,20 15 .

T et & Condts

Notary Public

My Commission expires:

/O -2 TRENT K. CARTER
=4 8 Notary Public - Notary Seal

State of Missouri, Clay County
Commission # 14068685
My Commission Expires Oct 24, 2018

00515.10 Employee Eligibility Verilication Affidavit 040209 Contract Central
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Company ID Number: 289259

THE E-VERIFY PROGRAM FOR EMPLOYMENT VERIFICATION
MEMORANDUM OF UNDERSTANDING

ARTICLE |
PURPOSE AND AUTHORITY

This Memorandum of Understanding (MOU) sets forth the points of agreement between the
Department of Homeland Security (DHS) and JR & Co., Inc. (Employer) regarding the
Employer's participation in the Employment Eligibility Verification Program (E-Verify). This MOU
explains certain features of the E-Verify program and enumerates specific responsibilities of
DHS, the Social Security Administration (SSA), and the Employer. E-Verify is a program that
electronically confirms an employee's eligibility to work in the United States after completion of
the Employment Eligibility Verification Form (Form I-9). For covered government contractors, E-
Verify is used to verify the employment eligibility of all newly hired employees and all existing
employees assigned to Federal contracts.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration
Reform and Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as
amended (8 U.S.C. § 1324a note). Authority for use of the E-Verify program by Federal
contractors and subcontractors covered by the terms of Subpart 22.18, “Employment Eligibility
Verification”, of the Federal Acquisition Regulation (FAR) (hereinafter referred to in this MOU as
a “Federal contractor”) to verify the employment eligibility of certain employees working on
Federal contracts is also found in Subpart 22.18 and in Executive Order 12989, as amended.

ARTICLE Il
FUNCTIONS TO BE PERFORMED
A. RESPONSIBILITIES OF SSA

1. SSA agrees to provide the Employer with available information that allows the Employer
to confirm the accuracy of Social Security Numbers provided by all employees verified under
this MOU and the employment authorization of U.S. citizens.

2. SSA agrees to provide to the Employer appropriate assistance with operational
problems that may arise during the Employer's participation in the E-Verify program. SSA
agrees to provide the Employer with names, titles, addresses, and telephone numbers of SSA
representatives to be contacted during the E-Verify process.

3. SSA agrees to safeguard the information provided by the Employer through the E-Verify
program procedures, and to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security Numbers and for evaluation of the
E-Verify program or such other persons or entities who may be authorized by SSA as governed
by the Privacy Act (5 U.S.C. § 552a), the Social Security Act (42 U.S.C. 1306(a)), and SSA
regulations (20 CFR Part 401).

Page 1 of 13{E-Verify MOU for EmployeriRevssion Date 10/29/08
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Company ID Number: 289259

4, SSA agrees to provide a means of automated verification that is designed (in
conjunction with DHS's automated system if necessary) to provide confirmation or tentative
nonconfirmation of U.S. citizens’ employment eligibility within 3 Federal Government work days
of the initial inquiry.

5. SSA agrees to provide a means of secondary verification (including updating SSA
records as may be necessary) for employees who contest SSA tentative nonconfirmations that
is designed to provide final confirmation or nonconfirmation of U.S. citizens’ employment
eligibility and accuracy of SSA records for both citizens and aliens within 10 Federal
Government work days of the date of referral to SSA, unless SSA determines that more than 10
days may be necessary. In such cases, SSA will provide additional verification instructions.

B. RESPONSIBILITIES OF DHS

1. After SSA verifies the accuracy of SSA records for aliens through E-Verify, DHS agrees
to provide the Employer access to selected data from DHS's database to enable the Employer
to conduct, to the extent authorized by this MOU:

« Automated verification checks on alien employees by electronic means, and
* Photo verification checks (when available) on employees.

2. DHS agrees to provide to the Employer appropriate assistance with operational
problems that may arise during the Employer's participation in the E-Verify program. DHS
agrees to provide the Employer names, titles, addresses, and telephone numbers of DHS
representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer a manual (the E-Verify User Manual) containing
instructions on E-Verify policies, procedures and requirements for both SSA and DHS, including
restrictions on the use of E-Verify. DHS agrees to provide training materials on E-Verify.

4. DHS agrees to provide to the Employer a notice, which indicates the Employer's
participation in the E-Verify program. DHS also agrees to provide to the Employer anti-
discrimination notices issued by the Office of Special Counsel for Immigration-Related Unfair
Employment Practices (OSC), Civil Rights Division, U.S. Department of Justice.

5. DHS agrees to issue the Employer a user identification number and password that
permits the Employer to verify information provided by alien employees with DHS's database.

6. DHS agrees to safeguard the information provided to DHS by the Employer, and to limit
access to such information to individuals responsible for the verification of alien employment
eligibility and for evaluation of the E-Verify program, or to such other persons or entities as may
be authorized by applicable law. Information will be used only to verify the accuracy of Social
Security Numbers and employment eligibility, to enforce the Immigration and Nationality Act
(INA) and Federal criminal laws, and to administer Federal contracting requirements.

7. DHS agrees to provide a means of automated verification that is designed (in
conjunction with SSA verification procedures) to provide confirmation or tentative

Page 2 of 13}E-Verity MOU for Employer|Revision Date 10/29/08
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nonconfirmation of employees’ employment eligibility within 3 Federal Government work days of
the initial inquiry.

8. DHS agrees to provide a means of secondary verification (including updating DHS
records as may be necessary) for employees who contest DHS tentative nonconfirmations and
photo non-match tentative nonconfirmations that is designed to provide final confirmation or
nonconfirmation of the employees' employment eligibility within 10 Federal Government work
days of the date of referral to DHS, unless DHS determines that more than 10 days may be
necessary. In such cases, DHS will provide additional verification instructions.

C. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the
system.

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and
telephone numbers of the Employer representatives to be contacted regarding E-Verify.

3. The Employer agrees to become familiar with and comply with the most recent version
of the E-Verify User Manual.

4. The Employer agrees that any Employer Representative who will perform employment
verification queries will complete the E-Verify Tutorial before that individual initiates any
queries.

A, The Employer agrees that all Employer representatives will take the refresher
tutorials initiated by the E-Verify program as a condition of continued use of E-
Verify, including any tutorials for Federal contractors if the Employer is a Federal
contractor.

B. Failure to complete a refresher tutorial will prevent the Employer from continued
use of the program.

5. The Employer agrees to comply with current Form I-9 procedures, with two exceptions:

« |If an employee presents a "List B" identity document, the Employer agrees to only
accept "List B" documents that contain a photo. (List B documents identified in 8 C.F.R.
§ 274a.2(b)(1)(B)) can be presented during the Form 1-9 process to establish identity.) If
an employee objects to the photo requirement for religious reasons, the Employer
should contact E-Verify at 888-464-4218.

« If an employee presents a DHS Form I-551 (Permanent Resident Card) or Form |-766
(Employment Authorization Document) to complete the Form 1-9, the Employer agrees to
make a photocopy of the document and to retain the photocopy with the employee’s
Form 1-9. The employer will use the photocopy to verify the photo and to assist DHS
with its review of photo non-matches that are contested by employees. Note that
employees retain the right to present any List A, or List B and List C, documentation to
complete the Form 1-9. DHS may in the future designate other documents that activate
the photo screening tool.

Page 3 of 13/E-Verify MCU for Employer{Revision Date 10/29/08
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Company ID Number: 289259

6. The Employer understands that participation in E-Verify does not exempt the Employer
from the responsibility to complete, retain, and make available for inspection Forms [-9 that
relate to its employees, or from other requirements of applicable regulations or laws, including
the obligation to comply with the antidiscrimination requirements of section 274B of the INA with
respect to Form |-9 procedures, except for the following modified requirements applicable by
reason of the Employer's participation in E-Verify: (1) identity documents must have photos, as
described in paragraph 5 above; (2) a rebuttable presumption is established that the Employer
has not violated section 274A(a)(1)(A) of the Immigration and Nationality Act (INA) with respect
to the hiring of any individual if it obtains confirmation of the identity and employment eligibility of
the individual in compliance with the terms and conditions of E-Verify; (3) the Employer must
notify DHS if it continues to employ any employee after receiving a final nonconfirmation, and is
subject to a civil money penalty between $550 and $1,100 for each failure to notify DHS of
continued employment following a final nonconfirmation; (4) the Employer is subject to a
rebuttable presumption that it has knowingly employed an unauthorized alien in violation of
section 274A(a)(1)(A) if the Employer continues to employ an employee after receiving a final
nonconfirmation; and (5) no person or entity participating in E-Verify is civilly or criminally liable
under any law for any action taken in good faith based on information provided through the
confirmation system. DHS reserves the right to conduct Form I-9 compliance inspections during
the course of E-Verify, as well as to conduct any other enforcement activity authorized by law.

7. The Employer agrees to initiate E-Verify verification procedures for new employees
within 3 Employer business days after each employee has been hired (but after both sections 1
and 2 of the Form 1-9 have been completed), and to complete as many (but only as many) steps
of the E-Verify process as are necessary according to the E-Verify User Manual. The Employer
is prohibited from initiating verification procedures before the employee has been hired and the
Form I-9 completed. If the automated system to be queried is temporarily unavailable, the 3-day
time period is extended until it is again operational in order to accommodate the Employer's
attempting, in good faith, to make inquiries during the period of unavailability. In all cases, the
Employer must use the SSA verification procedures first, and use DHS verification procedures
and photo screening tool only after the SSA verification response has been given. Employers
may initiate verification by notating the Form |-9 in circumstances where the employee has
applied for a Social Security Number (SSN) from the SSA and is waiting to receive the SSN,
provided that the Employer performs an E-Verify employment verification query using the
employee’s SSN as soon as the SSN becomes available.

8. The Employer agrees not to use E-Verify procedures for pre-employment screening of
job applicants, in support of any unlawful employment practice, or for any other use not
authorized by this MOU. Employers must use E-Verify for all new employees, unless an
Employer is a Federal contractor that qualifies for the exceptions described in Article 11.D.1.c.
Except as provided in Article I1.D, the Employer will not verify selectively and will not verify
employees hired before the effective date of this MOU. The Employer understands that if the
Employer uses E-Verify procedures for any purpose other than as authorized by this MOU, the
Employer may be subject to appropriate legal action and termination of its access to SSA and
DHS information pursuant to this MOU.

9. The Employer agrees to follow appropriate procedures (see Article IlI. below) regarding
tentative nonconfirmations, including notifying employees of the finding, providing written
referral instructions to employees, allowing employees to contest the finding, and not taking
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Company ID Number: 289259

adverse action against employees if they choose to contest the finding. Further, when
employees contest a tentative nonconfirmation based upon a photo non-match, the Employer is
required to take affirmative steps (see Article [11.B. below) to contact DHS with information
necessary to resolve the challenge.

10. The Employer agrees not to take any adverse action against an employee based upon
the employee's perceived employment eligibility status while SSA or DHS is processing the
verification request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(1))
that the employee is not work authorized. The Employer understands that an initial inability of
the SSA or DHS automated verification system to verify work authorization, a tentative
nonconfirmation, a case in continuance (indicating the need for additional time for the
government to resolve a case), or the finding of a photo non-match, does not establish, and
should not be interpreted as evidence, that the employee is not work authorized. In any of the
cases listed above, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s perceived employment eligibility status
(including denying, reducing, or extending work hours, delaying or preventing training, requiring
an employee to work in poorer conditions, refusing to assign the employee to a Federal contract
or other assignment, or otherwise subjecting an employee to any assumption that he or she is
unauthorized to work) until and unless secondary verification by SSA or DHS has been
completed and a final nonconfirmation has been issued. If the employee does not choose to
contest a tentative nonconfirmation or a photo non-match or if a secondary verification is
completed and a final nonconfirmation is issued, then the Employer can find the employee is not
work authorized and terminate the employee’s employment. Employers or employees with
questions about a final nonconfirmation may call E-Verify at 1-888-464-4218 or OSC at 1-800-
255-8155 or 1-800-237-2515 (TDD).

11.  The Employer agrees to comply with Title VII of the Civil Rights Act of 1964 and section

274B of the INA by not discriminating unlawfully against any individual in hiring, firing, or
recruitment or referral practices because of his or her national origin or, in the case of a
protected individual as defined in section 274B(a)(3) of the INA, because of his or her
citizenship status. The Employer understands that such illegal practices can include selective
verification or use of E-Verify except as provided in part D below, or discharging or refusing to
hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the unfair
immigration-related employment practices provisions in section 274B of the INA could subject
the Employer to civil penalties, back pay awards, and other sanctions, and violations of Title VIi
could subject the Employer to back pay awards, compensatory and punitive damages.
Violations of either section 274B of the INA or Title VIl may also lead to the termination of its
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination
provision, it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

12. The Employer agrees to record the case verification number on the employee's Form |-9
or to print the screen containing the case verification number and attach it to the employee's
Form I-9.

13. The Employer agrees that it will use the information it receives from SSA or DHS
pursuant to E-Verify and this MOU only to confirm the employment eligibility of employees as
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authorized by this MOU. The Employer agrees that it will safeguard this information, and means
of access to it (such as PINS and passwords) to ensure that it is not used for any other purpose
and as necessary to protect its confidentiality, including ensuring that it is not disseminated to
any person other than employees of the Employer who are authorized to perform the
Employer's responsibilities under this MOU, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes.

14. The Employer acknowledges that the information which it receives from SSA is
governed by the Privacy Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42
U.S.C. 1306(a)), and that any person who obtains this information under false pretenses or uses
it for any purpose other than as provided for in this MOU may be subject to criminal penalties.

15. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring
and evaluation of E-Verify, including by permitting DHS and SSA, upon reasonable notice, to
review Forms |-9 and other employment records and to interview it and its employees regarding
the Employer's use of E-Verify, and to respond in a timely and accurate manner to DHS
requests for information relating to their participation in E-Verify.

D. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. The Employer understands that if it is a Federal contractor subject to the
employment verification terms in Subpart 22.18 of the FAR it must verify the employment
eligibility of any “employee assigned to the contract’ (as defined in FAR 22.1801) in addition to
verifying the employment eligibility of all other employees required to be verified under the FAR.
Once an employee has been verified through E-Verify by the Employer, the Employer may not
reverify the employee through E-Verify.

a. Federal contractors not enrolled at the time of contract award: An Employer that
is not enrolled in E-Verify as a Federal contractor at the time of a contract award must enroll as
a Federal contractor in the E-Verify program within 30 calendar days of contract award and,
within 90 days of enroliment, begin to use E-Verify to initiate verification of employment eligibility
of new hires of the Employer who are working in the United States, whether or not assigned to
the contract. Once the Employer begins verifying new hires, such verification of new hires must
be initiated within 3 business days after the date of hire. Once enrolled in E-Verify as a Federal
contractor, the Employer must initiate verification of employees assigned to the contract within
90 calendar days after the date of enroliment or within 30 days of an employee’s assignment to
the contract, whichever date is later.

b. Federal contractors already enrolled at the time of a contract award: Employers
enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract award
must use E-Verify to initiate verification of employment eligibility for new hires of the Employer
who are working in the United States, whether or not assigned to the contract, within 3 business
days after the date of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90
calendar days or less at the time of contract award, the Employer must, within 90 days of
enroliment, begin to use E-Verify to initiate verification of new hires of the contractor who are
working in the United States, whether or not assigned to the contract. Such verification of new
hires must be initiated within 3 business days after the date of hire. An Employer enrolled as a
Federal contractor in E-Verify must initiate verification of each employee assigned to the
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contract within 90 calendar days after date of contract award or within 30 days after assignment
to the contract, whichever is later.

C. Institutions of higher education, State, local and tribal governments and sureties:
Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001(a)),
State or local governments, governments of Federally recognized Indian tribes, or sureties
performing under a takeover agreement entered into with a Federal agency pursuant to a
performance bond may choose to only verify new and existing employees assigned to the
Federal contract. Such Federal contractors may, however, elect to verify all new hires, and/or
all existing employees hired after November 6, 1986. The provisions of Article I1.D, paragraphs
1.a and 1.b of this MOU providing timeframes for initiating employment verification of employees
assigned to a contract apply to such institutions of higher education, State, local and tribal
governments, and sureties.

d. Verification of all employees: Upon enrollment, Employers who are Federal
contractors may elect to verify employment eligibility of all existing employees working in the
United States who were hired after November 6, 1986, instead of verifying only those
employees assigned to a covered Federal contract. After enrollment, Employers must elect to
do so only in the manner designated by DHS and initiate E-Verify verification of all existing
employees within 180 days after the election.

e. Form |-9 procedures for Federal contractors: The Employer may use a
previously completed Form I-9 as the basis for initiating E-Verify verification of an employee
assigned to a contract as long as that Form I-9 is complete (including the SSN), complies with
Article 11.C.5, the employee’s work authorization has not expired, and the Employer has
reviewed the information reflected in the Form |-9 either in person or in communications with the
employee to ensure that the employee’s stated basis in section 1 of the Form |-9 for work
authorization has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen). If the Employer is unable to determine that the Form
I-9 complies with Article I1.C.5, if the employee’s basis for work authorization as attested in
section 1 has expired or changed, or if the Form I-9 contains no SSN or is otherwise incomplete,
the Employer shall complete a new 1-9 consistent with Article I1.C.5, or update the previous -9
to provide the necessary information. If section 1 of the Form I-9 is otherwise valid and up-to-
date and the form otherwise complies with Article 11.C.5, but reflects documentation (such as a
U.S. passport or Form [-551) that expired subsequent to completion of the Form I-9, the
Employer shall not require the production of additional documentation, or use the photo
screening tool described in Article 11.C.5, subject to any additional or superseding instructions
that may be provided on this subject in the E-Verify User Manual. Nothing in this section shall
be construed to require a second verification using E-Verify of any assigned employee who has
previously been verified as a newly hired employee under this MOU, or to authorize verification
of any existing employee by any Employer that is not a Federal contractor.

2. The Employer understands that if it is a Federal contractor, its compliance with this MOU
is a performance requirement under the terms of the Federal contract or subcontract, and the
Employer consents to the release of information relating to compliance with its verification
responsibilities under this MOU to contracting officers or other officials authorized to review the
Employer’'s compliance with Federal contracting requirements.

Page 7 of 13|E-Verify MOU for EmployeriRevision Date 30/29/08
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ARTICLE llI
REFERRAL OF INDIVIDUALS TO SSA AND DHS
A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must
print the tentative nonconfirmation notice as directed by the automated system and provide it to
the employee so that the employee may determine whether he or she will contest the tentative
nonconfirmation.

2. The Employer will refer employees to SSA field offices only as directed by the
automated system based on a tentative nonconfirmation, and only after the Employer records
the case verification number, reviews the input to detect any transaction errors, and determines
that the employee contests the tentative nonconfirmation. The Employer will transmit the Social
Security Number to SSA for verification again if this review indicates a need to do so. The
Employer will determine whether the employee contests the tentative nonconfirmation as soon
as possible after the Employer receives it.

3. If the employee contests an SSA tentative nonconfirmation, the Employer will provide
the employee with a system-generated referral letter and instruct the employee to visit an SSA
office within 8 Federal Government work days. SSA will electronically transmit the result of the
referral to the Employer within 10 Federal Government work days of the referral unless it
determines that more than 10 days is necessary. The Employer agrees to check the E-Verify
system regularly for case updates.

4, The Employer agrees not to ask the employee to obtain a printout from the Social
Security Number database (the Numident) or other written verification of the Social Security
Number from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must
print the tentative nonconfirmation notice as directed by the automated system and provide it to
the employee so that the employee may determine whether he or she will contest the tentative
nonconfirmation.

2. If the Employer finds a photo non-match for an employee who provides a document for
which the automated system has transmitted a photo, the employer must print the photo non-
match tentative nonconfirmation notice as directed by the automated system and provide it to
the employee so that the employee may determine whether he or she will contest the finding.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to
contest a tentative nonconfirmation received from DHS automated verification process or when
the Employer issues a tentative nonconfirmation based upon a photo non-match. The Employer
will determine whether the employee contests the tentative nonconfirmation as soon as possible
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after the Employer receives it.

4, If the employee contests a tentative nonconfirmation issued by DHS, the Employer will
provide the employee with a referral letter and instruct the employee to contact DHS through its
toll-free hotline (as found on the referral letter) within 8 Federal Government work days.

5. If the employee contests a tentative nonconfirmation based upon a photo non-match, the
Employer will provide the employee with a referral letter to DHS. DHS will electronically transmit
the result of the referral to the Employer within 10 Federal Government work days of the referral
unless it determines that more than 10 days is necessary. The Employer agrees to check the E-
Verify system regularly for case updates.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based
upon a photo non-match, the Employer will send a copy of the employee’s Form 1-551 or Form
[-766 to DHS for review by:

» Scanning and uploading the document, or

« Sending a photocopy of the document by an express mail account (furnished and paid
for by DHS).

7. The Employer understands that if it cannot determine whether there is a photo
match/non-match, the Employer is required to forward the employee’s documentation to DHS by
scanning and uploading, or by sending the document as described in the preceding paragraph,
and resolving the case as specified by the Immigration Services Verifier at DHS who will
determine the photo match or non-match.

ARTICLE IV
SERVICE PROVISIONS

SSA and DHS will not charge the Employer for verification services performed under this MOU.
The Employer is responsible for providing equipment needed to make inquiries. To access the
E-Verify System, an Employer will need a personal computer with Internet access.

ARTICLE V
PARTIES

A. This MOU is effective upon the signature of all parties, and shall continue in effect for as
long as the SSA and DHS conduct the E-Verify program unless modified in writing by the mutual
consent of all parties, or terminated by any party upon 30 days prior written notice to the others.
Any and all system enhancements to the E-Verify program by DHS or SSA, including but not
limited to the E-Verify checking against additional data sources and instituting new verification
procedures, will be covered under this MOU and will not cause the need for a supplemental
MOU that outlines these changes. DHS agrees to train employers on all changes made to E-
Verify through the use of mandatory refresher tutorials and updates to the E-Verify User
Manual. Even without changes to E-Verify, DHS reserves the right to require employers to take
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mandatory refresher tutorials. An Employer that is a Federal contractor may terminate this
MOU when the Federal contract that requires its participation in E-Verify is terminated or
completed. In such a circumstance, the Federal contractor must provide written notice to DHS.
If an Employer that is a Federal contractor fails to provide such notice, that Employer will remain
a participant in the E-Verify program, will remain bound by the terms of this MOU that apply to
non-Federal contractor participants, and will be required to use the E-Verify procedures to verify
the employment eligibility of all newly hired employees.

B Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU if deemed
necessary because of the requirements of law or policy, or upon a determination by SSA or
DHS that there has been a breach of system integrity or security by the Employer, or a failure
on the part of the Employer to comply with established procedures or legal requirements. The
Employer understands that if it is a Federal contractor, termination of this MOU by any party for
any reason may negatively affect its performance of its contractual responsibilities.

C. Some or all SSA and DHS responsibilities under this MOU may be performed by
contractor(s), and SSA and DHS may adjust verification responsibilities between each other as
they may determine necessary. By separate agreement with DHS, SSA has agreed to perform
its responsibilities as described in this MOU.

D. Nothing in this MOU is intended, or should be construed, to create any right or benefit,
substantive or procedural, enforceable at law by any third party against the United States, its
agencies, officers, or employees, or against the Employer, its agents, officers, or employees.

E. Each party shall be solely responsible for defending any claim or action against it arising
out of or related to E-Verify or this MOU, whether civil or criminal, and for any liability
wherefrom, including (but not limited to) any dispute between the Employer and any other
person or entity regarding the applicability of Section 403(d) of lIRIRA to any action taken or
allegedly taken by the Employer.

F. The Employer understands that the fact of its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA policy,
including but not limited to, Congressional oversight, E-Verify publicity and media inquiries,
determinations of compliance with Federal contractual requirements, and responses to inquiries
under the Freedom of Information Act (FOIA).

G. The foregoing constitutes the full agreement on this subject between DHS and the
Employer.
H. The individuals whose signatures appear below represent that they are authorized to

enter into this MOU on behalf of the Employer and DHS respectively.
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To be accepted as a participant in E-Verify, you should only sign the Employer’s Section
of the signature page. If you have any questions, contact E-Verify at 888-464-4218.

Employer JR & Co., Inc.

Kristi Schuller
Name (Please Type or Print)

Electronically Signed
Signature

Department of Homeland Security — Verification Division

USCIS Verification Division
Name (Please Type or Print)

Electronically Signed

Signature

Title

12/11/2009

Date

Title

12/14/2009
Date
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E-Verify

Company ID Number: 289259

Information Required for the E-Verify Prog§am

Information relating to your Company:

Company Name: JR & Co,, Inc.

Company Facility Address: 5150 NW Waukomis Drive

Ka_ns__a_ic_ity, MO 84151

Company Alternate
Address: PO Box 7594

North Kansas City, MO 64116

County or Parish: PLATTE

Employer ldentification
Number: 710871020

North American Industry
Classification Systems
Code: 238

Parent Company:

Number of Employees: 201099

Number of Sites Verified
for: 1 :

Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in
each State:

«  MISSOURI 1 site(s)

Page 12 of 13}E-Verify MOU for Employer|Revision Date 10/29/08




E-Verify

Company ID Number: 289259

Information relating to the Program Administrator(s) for your Company on policy questions or
operational problems:

Name:

E-mail Address:

Name:

E-mail Address:

Name:

E-mail Address:

Name:

E-mail Address:

Telephone Number:

Telephone Number:

Telephone Number:

Telephone Number:

Kathi Early
(816) 587 - 6148
kathi@jrroofinginc.com

Susan Ruchti
(816) 587 - 6148
susan@jrroofinginc.com

Kristi Schuller
(816) 587 - 6148
kristi@jrroofinginc.com

Shannon Bender
(816) 587 - 6148
shannon@jrroofinginc.com

Fax Number:

Fax Number:

Fax Number:

Fax Number:

(816) 746 - 6453

(816) 746 - 6453

(816) 746 - 6453

(816) 746 - 6453
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PERFORMANCE AND MAINTENANCE BOND

Project Number _15-001

Project Title _Roof Repair Halls A, B, D & E - Bartle Hall Convention Center Complex

KANSAS CITY
ol AR

Bond #CBB42728

KNOW ALL MEN BY THESE PRESENTS: That JR & Company, Inc. , as
PRINCIPAL (CONTRACTOR), and National American Insurance Comparny , (SURETY),
licensed to do business as such in the State of Missouri, hereby bind themselves and their respective
heirs, executors, administrators, successors, and assigns unto Kansas City, Missouri, a constitutionally
chartered  municipal  corporation, (OWNER), as obligee, in the penal  sum  of
One Million Four Hundred Two Thousand Two Hundred Thirty Three & No/100 Dollars ($ _1,402.233.00 )
for the payment whereof CONTRACTOR and SURETY bind themselves, their heirs, executors,
adminlstrators, successors and assigns, jeintly and severally, firmly by these presents.

WHEREAS,
Roof Repair Halls A, B, D & E - Bartle Hall Convention
CONTRACTOR has entered into a Contract with OWNER for_Center Complex - Project No: 15-001
which Contract, including any present or future amendment thereto, is incorporated herein by reference
and is hereinafter referred to as the Contract.

NOW, THEREFORE, THE CONDITION OF THIS OBLIGATION s such thal, if CONTRACTOR shall
promptly and faithfully perform sald Contract including all duly authorized changes thereto, and Including
any maintenance requirements contained therein, according to all the terms thereof, including those
under which CONTRACTOR agrees to pay legally required wage rates including the pravailing hourly rate
of wages in the locality, as determined by the Depariment of Labor and Industrial Relations or by final
judicial determination, for each craft or typa of workman required to execute the Contract and, further,
shall defend, indemnify, and hold harmless OWNER from all damages, including but not limited 1o,
fiquidated damages, loss and expense occasioned by any fallure whatsoever of said CONTRACTOR and
SURETY to fully comply with and carry out each and every requirement of the Contract, then this
obligation shall be void; otherwise, it shall remain in full force and effect.

WAIVER. That SURETY, for value received, hereby expressly agrees that no change, extension of time,
alteration or addition to the terms of the Contract or to the Work to be performed thereunder, shall in any
way affect the obligations of this Bond; and it does hereby waive notice of any such change, extension of
time, or alteration or addition to the terms of the Contract or the Work to be performed thereunder.

IN WITNESS WHEREOF, the above parties have executed this instrument the 3lst day of
Julv , 2015,

CONTRACTOR

Name, address and facsimile number of Contractor
1Tt & Company, Inc.

100 NW Platte Valley Drive
Riverside, MO 64157 —
#16-587-6148

| hereby certify that | have authority to execute
this document on behalf of Contractor.

By:
Title:

(Attach corporate seal if applicable)

00610 Performance & Maintenance Bond 050113 1of2 Contract Central



SURETY

Name, address and facsimile number of Surety:
National American Insurance Company

P.O.Box 9

Chandler, OK 74834

405-601-8259

| hereby certify that (1) | have authority to execute this documant
on behalf of Surety; (2) Surety has an A.M. Best rating of A-, V.
or better; (3) Surety Is named in the current list of "Companies
Holding Certificates of Authorily as Acceptable Reinsuring
Companies: as published in Clrcular 570 (most current revision)
by the Financlal Management Service, Surety Bond Branch, U.5.
Department of the Treasury; and (4) Surety is duly licensed to
issue bonds In the State of Missouri and in the Jurisdiction In
which the Rroject is located.

o 4 %
By. i - —

Title: _Kathy L. Attorney-in-Faet
Date:_July 31,2015

(Attach seal and Power of Attorney)

00610 Performance & Malntenance Bond 050113 20f2 Contract Cenlral
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PAYMENT BOND

Project Number _15-001

Project Title Roof Repair Halls A, B, D & E - Bartle Hall Convention Center Complex

KANSAS CITY
Moy o8

Bond #CBB42728

KNOW ALL MEN BY THESE PRESENTS: That _JR & Company, Inc. ' as
PRINCIPAL (CONTRACTOR), and National American Insurance Company ., (SURETY), licensed to do
business as such in the State of Missouri, hereby bind themselves and their respective heirs, executors,
administrators, successors, and assigns unto Kansas City, Missouri, a constitutionally charterad municipal
corporation, (OWNER), as obligee, in the penal sum of One Million Four Hundred Two Thousand Two Hundred Thirty Thres & No/100
Dollars ($1,402.233.00 ) for the payment whereof CONTRACTOR and SURETY bind themselves, their

heirs, executors, administrators, successors and assigns, Jointly and severally, firmly by these presents.

WHEREAS,

Roof Repair Halls A, B, D & E - Bartle Hall
CONTRACTOR has entered into a contract with OWNER for Convention Center Complex - Proj. No. 15-0p1which

Contract, including any present or future amendment thereto, is incorporated herein by reference and is
hereinafter referred to as the Contract.

NOW. THEREFORE, THE CONDITION OF THIS OBLIGATION is such that, if in connection with the
Contract, including all duly authorized modifications thereto, prompl payment shall be made to all
laborers. subcontractors, teamsters, truck drivers, owners or other suppliers or for equipment employed
on the job, and other claimants, for all labor performed in such work whether done for CONTRACTOCR, a
subcontractor, SURETY, a completion contractor or otherwise (at the full wage rates required by any law
of the United States or of the State of Missourl, where applicable), for servicas furnished and consumed,
for repairs on machinery, for equipment, tools, materials, lubricants, oll, gasoline, water, gas, power, light,
heat, oll, telephane service, grain, hay, feed, coal, coke, groceries and foodstuffs, either consumed,
rented. used or reasonably required for use in connection with the consiruction of the work or_in the
performance of the Contract and all insurance premiums, both for compensation and for all other kinds of
insurance on the work, for sales taxes and for royalfies in connection with, or ineidental to, the completion
of the Contract, in all instances whether the claim be directly against CONTRACTOR, against SURETY or
its completion contractor, through a subcontractor or otherwiss, and, further, if CONTRACTOR shall
defend, Indemnify and hold harmless OWNER frem all such claims, demands or suits by any such person
or entity, then this obligation shall be vold; otherwiss, it shall remain In full force and effect.

Any conditions legally required to be included in a Payment Bond on this Contract, including but not
limited to those set out in §107.170 RSMo.are included herein by reference.

SURETY agrees that, In the event thal CONTRACTOR fails to make payment of the obligations covered
by this Bond, it will do so and, further, that within forty-five (45) days of receiving, at the addrass given
below, a claim hereunder stating the amount claimed and the basis for the claim in reasonable detall, it
(a) will send an answer to the claimant, with a copy to OWNER staling the amounts that are undisputed
and the basis for challenging any amounis that are disputed, and () will pay any amounts that are
undisputed. The amount of this Bond shall be reduced by and to the extent of any payment or payments
made in good faith hereunder.

While this Bond is in force, it may be sued on at the instance of any party to whom any such payment is
due, in the name of OWNER to the use for such party. OWNER shall not be liable for the payment of any
costs or expenses of any such suit,

No suit shall be commenced or pursued hereunder other than in a state court of competent jurisdiction in

Jackson, Clay or Platte Gounty, Missouri, or in the United States District Court for the Western District of
Missouri.

00616 Payment Bond 050113 10f2 Contract Central



WAIVER. That SURETY, for value received, hereby expressly agrees that no change, extension of time,
alteration or addition to the terms of the Contract or to the Work to be performed thereunder, shall in any
way affect the obligations of this Bond; and it does hereby waive notice of any such change, extension of
time, or alteration or addition to the terms of the Contract or the Work to be performed thereunder.

IN WITNESS WHEREOF, the above parties have executed this instrument the _31st day of_July

12015

006156 Payment Bond 050113

CONTRACTOR

Name, address and facsimile number of Contractor
JR & Company, Inc.

200 NW Platte Valley Drive

Riverside, MO 64157

816-587-6148

| hereby certify that | have authority to execute

this document on behalf of Contractor.
By: M—g
Tite: ~ /e hail ,EEZ;E&?L&_PG I S =

(Attach corporate seal if applicable)

SURETY
Name, address and facsimile number of Surety:
National American Insurance Company

PO, Box 9
Chandler, OK 74834

405-601-8259

| hereby certify that (1) | have authority to execute this document
on behalf of Surety; (2) Surety has an A.M. Best rating of A-. or
better; (3) Surety is named in the current list of "Companies
Holding Certificates of Authority as Acceptable Sureties on
Federal Bonds and as Acceptable Reinsuring Companles® as
published In Gircular 570 (most current revision) by the Financial
Management Service, Surety Bond Branch, U.S. Department of
the Treasury; and(4) Suraty Is duly licensed to issue bonds In the
State of Missour and in the jurisdiction in which the Project is
located. /

By: “Madhy o v

Title: Kathy L. Fagad, Attorney-in-Fact
Date:_July 31,2015

(Attach seal and Power of Attorney)

20f2 Contract Central



NATIONAL AMERICAN INSURANCE COMPANY
CHANDLER, OKLAHOMA Number: CBB42728

POWER OF ATTORNEY

DUPLICATES SHALL HAVE THE SAME FORCE AND EFFECT AS AN ORIGINAL ONLY WHEN ISSUED IN CONJUNCTION WITH
THE ORIGINAL.

KNOW ALL MEN BY THESE PRESENTS: That the Natlonal American Insurance Company, a corporation duly organtzed under the laws of the Stale of Oklahoma, having its
princlpal office In the clty of Chandler, Oklahoma, pursuant o the following resolution, adopted by the Board of Direstors of the sald Company on the 8th day of July, 1987, lovit:

*Resolved, that any officer of the Company shall have authority to make, execule and dellver a Pawer of Attorney constituing as Attorney-n-fact, such persons, fimms, or
corporations as may be sslected from time to time.

Resolved that nothing In this Power of Attorney shall be conslrued as a grant of authority to the atfornay(s}-In fact to sign, execute, acknowledgs, dsliver of othenwise Issuaa policy
or pollcles of Insurance on behalf of Natlonal American Insurance Company.

‘Be It Further Resolved, that the signafure of eny officer and the Seal of the Company may be affixed to any such Power of Attoray or any certificate relaling thereto by facsimile,
and any such Powsr of Attomey or certificale bearing such facsimile slgnature or facsimile seal shail be valid and binding upon the Company and any such powers so executed

errxld certifled by facsimile signature and facsimile seal shall be valld and binding upon the Company I tha fulure with respect ta any bond and documents relating to such bonds to
which it Is atiached.”

Nallonal American Insurance Company does hereby make, c;ansutute and appolnt

Vickie J, Nickel; Raymond C. Ritchey; Casey Parisoff; David Parkhuust;
Lisa Ann Summers, Kathy L. Fagan

its true and lawful attorney(s)-tn-fact, vith full power and authorily hereby conferred In its name, placas and stead, to sign, exacule, acknoviledge and dellver In its behalf, and its act
and deed, as follows:

The authorily of sald Attomey-ln-fact to bind the company shalt not exceed $3,000,000 for any slngle bond.

Agwd Yo bined Matianal Amerean Insiranee Company vreby s fully and o e same exlant as i such bonds and docurients rafating I sweh bondsa wars, shgned by tha duly eiforzed
afficer of tha National Ameican Insurance Company, and all the acts of sald Allorney(s) pursuant 1o the euthority erein given, ars herabiy rafiflsd rd confimed.

IN WITNESS WHEREOQF, the Natlonal American Insurance Company has caused theso presents {o be signed by eny offlcer of the Company and its Corporate Seal to be
hereto affixed. e

NATIONAL AMERICAN INSURANCE GOMPANY

W FZ i

W. Brent LaGere, Chairman & Chief Executlve Oftlcer

STAVE OF OKLAHOMA {
COUNTY OF LINCOLN $S:

On this 2« day of January, A.D. 2014, before me porsonally came W, Brant LaGere, to me known, who belng by me duly sworn, did depose and say; that he resides in the
Counly of Linooln, Stale of Oklahomaj that ha Is tha Chalewian and Chlsf Bxacutiva Offlser of tha Natlonal Amarican insufange Company, the corporation descrihed in and
wiilch axeoulad 1he above Instrumend; hal he knows tha seal of sald corparatlon; that ha saal afflxed fo (ke sald Instrumant Is such corperale seali that [l was so alfixed
by order of the Board of Dlrgctors of sald corporation and that he signed his name, thereto by ltke order.

. OFFIGIALSEAL .
Gy JANET TACLOR 7 1
AN NOTARY-RUSLIG, OKUCAHORA
gl GKLAOHA BOUNTY
RIS

/' MY COMM. 002006208 Notary Public
MY COMM.EXP, A-087g My Commission Expires Aptll 8, 2018
Commisslon #02006203

COUNTY OF LINCOLN

STATE OF OKLAHOMA i
S8

POWER OF ATTORNEY remalns in full force.
Signed and Sealed at the Clty of Chandler. Dated the day of

Joyca M. Selfz, Assistant Secrofary

I, the undersigned, Asslslant Secretary of the National Amerlcan Insurance Company, an Oklahoma Corporation, DO HEREBY CERJIGYLthaéihi foieﬁiﬂgg and atached




7/30/2015
THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES

BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to

the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the
certificate holder in lieu of such endorsement(s).

ACORD CERTIFICATE OF LIABILITY INSURANCE e

PRODUCER SONIACT Lisa Summers -
Cornerstone Kansas City LLC Ellgft%ojxl)' (913)378-1050 I FAC. Noy (913) 378-0355
4400 College Blvd. Ste. 150 _ EMAL o Lsunmers@ckeins . com A
INSURER(S) AFFORDING COVERAGE | mmecw

Overland Park KS 66211 INSURER A:United Fire and Casualty Company | 13021
INSURED INSURER B Missouri Employers Mutual | 10191
JR & Company, Inc. INSURER C : |
P.O. Box 7594 INGLUBER D+

INSLIRER E :
North Kansas City MO 64116 IMELREA E - |
COVERAGES CERTIFICATE NUMBER:CL1561015721 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUGED BY PAID CLAIMS.

NS |AOTLTSIET POLICY EFF [ POLICY EXP ¥
LA | TYPE OF INSURANCE LIS | Wyl POLICY NUMBER (MM/DD/YYYY) | (MM/DD/YYYY] LTS
X | COMMERCIAL GENERAL LIABILITY | EACH OCCURRENGE |5 1,000,000
E=E ] [ | DAMAGE TO RENTED |
| | | CLAMS-MADE | X | DCCUR | PREMIEES. (Fa nesurensa) | § 300,000
[ ] |5nau'159 4/4/2015 | 4/4/2016 |MEDEXF’(Any0neperson) Is 5,000
i | ! SUREI‘{ Eﬁ ‘ | PERSONAL & ADV INJURY | § 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: [ GENERALAGGREGATE | & 2,000,000
5 M p¥ [ | |
! poucy | % | FB% | | inc Y. [ m " | PRODUGTS - COMPIOP AGG | 5 2,000,000
| OTHER: i | Employee Banedis 5 1,000,000
[ COMBINED SINGLE LIMIT
| AUTOMOBILE LIABILITY I f (f’f /S | Ea'acaiden |5 1,000,000
2 X | ANY AUTO | | | BODILY INJURY (Per person) | $
| A OWNED | SHERALER 60444769 | 4/4/2015 | 4/4/2016 | BODILY INJURY (Per accident)| s
% | | 3 NON-OWNED PROPERTY DAMAGE |'s
| HIRED AUTOS - AUTOS (Par pogent) ]
| | | Uninsured motorist combined ¥ 1,000,000
| X | uMBRELLALIAB | X | gy | | | EACH DCCLRAENCE 's 10,000,000
| |
A | Excess LIaB CLAIMS-MADE | AGGREGATE $ 10,000,000
| ben | % | geTenmions a EO4ALTED 4/4/2015 | 4/4/2016 | 8
WORKERS COMPENSATION [ [y | 2R T ol
| AND EMPLOYERS LIABILITY ik | LSTATLITE Eq |
| Atiy PROPRIETORPARTHEREXECUTIVE | E.L. EACH ACCIDENT i 1,000,000
OFRCERMEVEER EXCLUDED? | W WA | I 1
B | (Mandatory in NH) MEG2014903-00 1/1/2015 | 1/1/2016 | EL. DISEASE - EA EMPLOYEE § 1,000,000
if yes, describe under |
DESCRIPTION OF OPERATIONS below | E.L. DISEASE - POLICY LIMIT | § 1,000,000
A | EQUIPMENT - LEASED/RENTED 60444769 | 47472015 = 4/4/2016 | LIMIT/DEDUCTIBLE 100,000/2,000

| INSTALLATION FLOATER 60444769 4/4/2015 4/4/2016 | UMIT/DEDUCTIBLE 550,000/1,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached If more space Is required)

Projact Mo. 15-001 City of Kansas City, Missouri and Convention and Entertainment Dept, Davidson &
Associates, Inc. and any other entities named in 00800 SC's are named as primary, noncontributing
Additional insureds including products and completed operations, excluding workers compensattion,
enployers liability and professional liability. Waiver of subrogation applies as allowed by law. [

CERTIFICATE HOLDER = CANCELLATION _
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
City of Kansas City, Missouri THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
301 W 13th Street ACCORDANCE WITH THE POLICY PROVISIONS,

Kansas City, MO 64106

AUTHORIZED REPRESENTATIVE

o e i A——— s
David Parkhurst/KA S
© 19882014 ACORD CORPORATION. All rights reserved,
ACORD 25 (2014/01) The ACORD name and logo are registered marks of ACORD
INS025 ©oni1anty




MISSOURI DEPARTMENT OF REVENUE FORM
CUSTOMER SERVICES DIVISION 5060 TO BE GIVEN TO
YOUR CONTRACTOR
PROJECT EXEMPTION CERTIFICATE (REV. 1-2008)
"NAME OF EXEMPT ENTITY ISSUING THE CERTIFICATE MISSOURI TAX EXEMPTION NUMBER
ADDRESS CITY STATE ZIP
BEGIN DATE FOR PROJECT PROJECTED COMPLETION DATE PROJECT NUMBER -

DESCRIPTION OF PROJECT

PROJECT LOCATION EXPIRATION DATE

THIS EXEMPTION DOES NOT APPLY TO THE PURCHASE OR RENTAL OF MACHINERY, EQUIPMENT, OR TOOLS BY THE
CONTRACTOR OR SUB-CONTRACTOR.

Give a signed copy of this certificate, along with a copy of your Missouri Sales/Use Tax Exemption Letter to each contractor
and/or subcontractor who will be purchasing tangible personal property for use in this project. It is your responsibility to
ensure the validity of the certificate. You must issue a new certificate if any of the information changes.

EXEMPT ENTITY'S AUTHORIZED SIGNATURE DATE

The Missouri exempt entity named above hereby authorizes the purchase, without sales tax, of tangible personal property to be incor-
porated or consumed in the construction project identified herein and no other, pursuant to Section 144.062, RSMo. | also declare
under penalties of perjury that | employ no illegal or unauthorized aliens as defined under federal law and that | am not eligible for any
tax exemption, credit or abatement if | employ such aliens.

NAME OF PURCHASING CONTRACTOR

ADDRESS Iy STATE Fall o

Contractors present this to your supplier in order to purchase the necessary materials tax exempt.

NOTE: COMPLETE AND SIGN BOTTOM PORTION IF EXTENDING CERTIFICATE TO YOUR SUBCONTRACTOR.

NAME OF PURCHASING SUBCONTRACTOR

ADDRESS ciry STATE 2P

SIGNATURE OF CONTRACTOR DATE

MO 860-3042 (1-2008) This publication is available upon request in alternative accessible format(s).



State of Miszour

EXEMPTION FROM MISSOURI SALES AND USE TAX ON PURCHASES

Issued to: Missouri Tax ID
Number: 12490466
CITY OF KANSAS CITY

414 E 12TH ST 3RD FLOOR a0 %’f" ‘ng”g& Effective Date:
KANSAS CITY MO 5410%{‘@% "‘a . f%ié g 07/11/2002
SR L | | 1N
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AUTHORIZATION TO RELEASE
A
REVENUE CLEARANCE LETTER

Revenue Division
14 East 12" Street, 2" floor, Room 202 W

Kansas City, MO 64106 Phone (816) 513-1135 Fax (816) 513-1077 email: revenue@kcmo.org

| authorize the City of Kansas City, Missouri, Finance Department, Revenue Division, to release a
Revenue Clearance Letter for:

Name of Taxpayer: Tax |.D.#

(PRINT)
Address:

Check this box and the City will send the Clearance Letter to you or the contractor
designated.

D | authorize the City to provide a copy of the Taxpayer’s Revenue Clearance Letter to the following:

NAME (PRINT) BUSINESS NAME TITLE
ADDRESS CITY, STATE, ZIP CODE
PHONE NUMBER FAX NUMBER E-MAIL ADDRESS

[ ] | authorize the City to provide the Taxpayer's Revenue Clearance Letter to all City
Departments and to publish on the City’s internet/intranet website that the Taxpayer is in
compliance with the tax ordinances administered by the City’s Commissioner of Revenue.

Please send my 1* Revenue Clearance Letter to:
{Print Name of City Department/Contact Person/E-mail/Fax Number}

This authorization shall expire one (1) year from the date of the signature.

The City, Commissioner of Revenue and the Revenue Division personnel (hereinafter “the City”), are hereby held
harmless from any and all liability relating to unauthorized disclosure of confidential tax information resulting from
release of information under all applicable confidentiality laws including federal, state, or local including any damages
sustained by wrongful fransmission of confidential tax information to any other person.

UNDER PENALTIES OF PERJURY, | DECLARE THAT | HAVE EXAMINED THIS AUTHORIZATION, AND TO THE
BEST OF MY KNOWLEDGE AND BELIEF, IT IS TRUE, CORRECT AND COMPLETE.

| hereby certify that | am the Taxpayer named herein or that | have the authority to execute
this authorization and hold harmless agreement on behalf of the Taxpayer.

NAME (PRINT) TITLE (IF APPLICABLE)

SIGNATURE PHONE NUMBER DATE

A FACSIMILE OF THIS DOCUMENT SHALL CONSTITUTE AN ORIGINAL

00603 Revenue Clearance Release Authorization 050113 Contract Central



Secretary of State

CERTIFICATE OF GOOD STANDING

I, JASON KANDER, Secretary of State of the STATE OF MISSOURI, do hereby certify that the
tecords in my oftice and in my care and custody reveal that

JR & CO., INC.
using in Missouri the name

JR & CO,, INC.
F00597568

a IOWA entity was created under the laws of this State on the 6th day of July, 2004, and is Good
Standing, having fully complied with all requirements of this office.

IN TESTIMONY WHEREOF, I hereunto set my hand and
cause to be affixed the GREAT SEAL of the State of
Missouri. Done at the City of Jefferson, this 13th day of
May, 2015.

Secretafy of State
Certification Number: CERT-05132015-0080

SOS #30 {01-2013)



SECTION 00830

PREVAILING WAGE

Annual Wage Order No. 21

0830.03 Division of Labor Standards Rules & Regulations are incorporated into and made

part of this Contract and are available at http://www.sos.mo.gov/adrules/csr/current/8csr/8¢30-
3.pdf

N —

00830 Prevailing Wage 11-04-05



Missouri
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 22

Section 048
JACKSON COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to
8 CSR 20-5.010(1). A certified copy of the Annual Wage Order has been filed with the Secretary of
State of Missouri.

Original Signed by
Jobn E. Lindsey, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2015

Last Date Objections May Be Filed: April 9, 2015
Prepared by Missouri Department of Labor and Industrial Relations




3315 West Truman Boulevard, Room 205

DlVlSIDN OF P.O.Box 449 ‘éEoRVE;I:‘;:v- (Jay) Nixon

2} Jefferson City, MO 65102-0449 ]
L A B 0 R Phone; 573-751-3403 RYAN MCKENNA

Fax; 573-751-3721 DEPARTMENT DIRECTOR

S TA ND AR D S www.labar.mo.gov/DLS JoHN E. LINDSEY

. DviStoN DIRECTOR
E-mail: laborstandards@labor.mo.gov

May 20, 2015

NOTICE
ANNUAL WAGE ORDER No. 22
*** |S NOW FINAL AND IN EFFECT ***

The Labor and Industrial Relations Commission has issued Orders resolving all

objections filed to Annual Wage Order No. 22. Therefore, Annual Wage Order No. 22
is now final and in effect. :

The Prevailing Wage Law, Rules and forms can also be accessed on the web site at
http://www.sos.mo.gov/adrules/csr/current/8csr/8c30-3.pdf.

If you have any questions, please do not hesitate to contact us.at (573) 751-3403 or
prevailingwage@labor.mo.dov.

fok

Missouri Department of Labor and Industrial Relations is an equal opportunily employer/program.
TDD/ITY: 800-735-2966 Relay Missouri: 711

MISSQURI
"EPARTMENT OF LABOR
" INDUSTRIAL RELATIONS



Building Construction Rates for Section 048
JACKSON County
Basic Civer-
OCCUPATIONAL TITLE ** Date of Hourly Time | Holiday Total Fringe Benefits
increase | *° Rates | Schedule| Schedule
|Asbestos Worker (H & F) Insulator 535.24 52 53 $24.48
Boilermaker $33.36 57 7 $27.95
Bricklayer and Stons Mason $33.50 58 39 £17.75
Carpenter 36.05 63 68 $15.05
Cement Mason 31.24 G5 4 $17.79
Cormmunication Technician 333.65 47 72 $16.26 + 10%
Electrician (Inside Wireman] §36.14 13 72 $16.26 + 10%
Electrician (Outsile-Line Construction\Linernan) $39.95 125 65 $5.00 + 34.5%
_Lineman Operator $37.27 | 125 65 $5.00 +34.5% ]
Groundman _$26.47 125 65 $5.00 + 34.5%
Elevator Construclar a | $428940| 26 54 528 335
Glazier £30.97 88 32 $16.63
ironworker $30.50 50 4 §27.35
Laborer (Building}
General $26.40 a0 4 $14.75
First Semi-Skilled $26.80 30 4 314 .75
Second Semi-Skilled $27.20 30 4 314,75
Lather USE CARPENTER RATE .
Cuttar $33.82 46 67 $15.05
rble Mason 533.76 25 4 £14.66
|Marble Finisher $23.78 25 $9.18
Millwright LISE CARPENTER RATE
|Operating Engineer
Group | $37.35 85 4 $15.01
Group || f36.54 85 4 $15.01
Group || $30.99 85 4 $15.01
Group H-A $35.20 85 4 $15.01
Group IV
Group V $32.59 BS 4 515.01
Painter 528.13 a7 4 §15.42
Pipe Fitter $41.82 2 33 $19.32
Plasterer 131.18 &8 4 $15.57
Plumber R4 24 45 a3 $20.09
Pile Driver USE CARPENTER RATE
Roofer \ Waterproofer $3225) 495 2 $15.79
Sheet Metal Worker §3028 17 22 $19.40
 Sprinkler Fitter - Fire Protection $34.35 14 4 $18.77
Terrazzo Worker 3761 25 4 $14.66
Terrazzo Finisher FERL] 25 4 58.18
Tile Setter bad. 78 25 A $14.66
Tile Finisher $23.78 25 4 $9.18
Traffic Contro! Service Driver §16.35 48 48 5271
Truck Driver-Teamster
Group | $£30.09 100 4 $10.90
Group I 530,08 | 100 4 $10.90
Grou_le 53{#2?; 100 4 $10.80
Group IV £30.29 100 4 £10.90

Fringe Benefit Percentage is of the Basic Hourly Rate

*Annual Incremental Increase

*SEE FOOTNOTE PAGE

ANNUAL WAGE ORDER NO. 22
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Building Construction Rates for

Section 048
JACKSON County Footnotes

Basic Over-
OCCUPATIONAL TITLE | ** Date of|{ Hourly Time Holiday Total Fringe Benefits

Increase Rates | Schedule|Schedule

* \Welders receive rate prescribed for the occupational title performing operation to which welding is incidental.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%

ANNUAL WAGE ORDER NO. 22

**Annual Incremental Increase 3/15



JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 2: Means the maximum of eight (8) hours shall constitute a day's work beginning at 8:00 a.m. to 12:00 noon, 12:30
p.m. to 4:30 p.m. The maximum work week shall be forty (40) hours beginning Monday at 8:00 a.m. and ending Friday at
4:30 pm. Because of traffic, parking or other circumstances, the hours of work on any project may be any continuous 8%
hours period (8 hours of work plus 30 minutes for lunch) between 7.00 am. and 430 p.m. When circumstances warrant
and when it is mutually beneficial and agreed to, the Employer may institute a work week consisting of four (4)
consecutive ten (10) hour days, between the hours of 7:00 a.m. and 6:00 p.m. Monday through Thursday, with one-half
(%) hour allowed for a lunch period each day. Friday may be used as a make-up day After ten (10} hours in a workday,
or forty (40) hours in a workweek, overtime shall be paid at a rate of one and one-half (1%%) times the regular rate of pay
Overtime performed Monday through Saturday shall be paid at the rate of one and cne-half (1) times the regular rate of
pay. Sundays and recognized holidays shall be paid at the double (2) time rate of pay. Labor Day shall be paid at triple
(3) time. Shift work may be performed at the option of the Contractor, However, whenever shift work is performed it must
cover a period not less than (5) consecutive working days. The day shift shall work a regular eight {8) hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the reguiar hourly rate and
perform seven and one-half (714) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work seven (7) hours for eight (8} hours pay. In the event a first shift is not

required, a second and third shift employee shall receive an additional 15% of the base rate and receive pay for actual
hours worked.

NO. 13: Means a regular workday shall consist of eight (8) hours between 8:00 am. and 4:30 p.m. Forty (40) hours,
within five (5) days -- Monday through Friday inclusive - shall constitute the regular workweek. The Employer may alter
the above stated hours by two (2) hours for an early starting and quitting time only, not to exceed eight (B) hours of work
in any one day. When job conditions dictate and as required by the customer, the Employer shall be allowed to establish
a four {4) day, ten (10) hour per day work week. This work week is defined as Monday through Thursday, with a Friday
make-up day. The normal work day under a ten (10) hour four (4) day work week shall be from 7:00 am. to 6:00 p.m.,
with a one hour starting variance, The make-up day of Friday shall be instituted for specific reasons such as loss of
production due to weather and/or holidays. All hours worked in excess of ten (10) hours per day or forty (40) hours per
week or hours worked outside the normal work week shall be paid at the applicable overtime rate. The first four (4) hours
of overtime after the normal workday, each day Monday through Friday and the first ten (10) hours of overtime on
Saturdays shall be paid for at one and one-half (1%%) times the regular straight time rate of pay. All other work performed
outside of the regularly scheduled working hours and outside of the first ten (10) hours worked on Saturdays shall be paid
for at double (2) the regular straight time rate of pay. Sundays and the recognized holidays shall be paid for at double (2)
the regular straight time rate of pay, if worked. When so elected by the confractor, multiple shifts of at least five (5) days
duration may be worked. When two (2) or three (3) shifts are worked: The first shift {day shift) shall be worked between
the hours of 8:00 am. and 4:30 pm. Workmen on the “day shift' shall receive eight (8) hours pay at the regular hourly
rate for eight (8) hours work. The second shift (swing shift) shall be worked between the hours of 4:30 pm. and 12:30
am. Workmen on the "swing shift" shall receive eight (8) hours pay at the regular hourly rate plus 10% for seven and
one-half (7 %) hours work. The third shift (graveyard shift) shall be worked between the hours of 12:30 a.m. and 8:00
a.m. Workmen on the “graveyard shift’ shall receive eight (8) hours pay at the regular hourly rate pius 15% for seven (7)
hours work. A lunch period of thirty (30) minutes shall be allowed on each shift. All overtime work required after the
completion of a regular shift shall be paid at one and one-half (1%%) times the “shift” hourly rate.

NO. 14: Means eight (8) hours per day shall constitute a day's work. The regular starting time shall be 8:00 a.m., and
the regular quitting time shall be 4:30 p.m.; lunch time shall be twelve (12) o'clock noon to 12:30 p.m. The regular starting
time may, by mutual consent of employees on the job site, and the employer, be between 7:00 am. and 9:00 a.m. with
appropriate adjustments made to the regular quitting time and lunch time. All time worked before the regular starting time
and after the regular quitting time, Monday through Friday, shall be paid at the rate of time and one-half (1%%2). Four (4)
days at ten (10) hours a day may be worked at straight time. All work commencing with the beginning of the established
work day on Saturday shall be paid at the rate of time and one-half (1%). All work commencing with the beginning of the
established work day on Sundays and/or Holidays shall be paid at the rate of double (2) time.

AWO?22 048 OT.doc ANNUAL WAGE ORDER NO. 22 Page 1 of 7



JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 17: Means the regular working day shall consist of eight (8) hours of labor between 7:00 a.m. and 3:30 p.m. and the
regular work week shall consist of five (5) consecutive eight (8) hour days of labor beginning on Monday and ending with
Friday of each week. All full-time or part-time labor performed during such hours shall be recognized as regular working
hours and paid for at the regular hourly rate. Except as otherwise provided, all work performed outside of reguiar working
hours during the regular work week, shalf be at double (2) times the regular rate. Working hours may be varied by two (2)
hours. When circumstances warrant and when it is mutually beneficial and agreed to by interested parties, the Employer
may institute a work week consisting of four (4) consecutive ten (10) hour days, between the hours of five (5) a.m. and six
(6) p.m., Monday through Thursday, with one-half (1/2) hour allowed for a lunch period each day. Friday may be used as
a make-up day. The make-up day will be voluntary, and a decision not to work may not be held against the employee.
When working four (4) ten (10) hour day’s overtime will be paid at the time and one-halif (1%2) rate for the eleventh (11"‘)
and twelfth (12"’) hour, all other work will be paid at the double (2) time rate of pay. The first two (2) hours of overtime,
Monday through Friday, and the first eight (8) hours on Saturday shall be at time and one-half (174) for all work. All other
overtime shall be at double (2) time. The first two (2) hours of overtime must be concurrent with the regular work day, two
(2) hours prior to or following the regular work day are at time and one-half (1%2). The regular workday (as previously
defined) on Saturday is paid at time and one-half (1%4). Work performed outside of the regular Saturday work day is at
double (2) time. All work performed on recognized holidays, or days locally observed as such, and Sundays shall be paid
at the double (2) time rate of pay.

NO. 25: Means regular working hours of eight (8) hours shall constitute a working day between the hours of 8:00 a.m. to
4:30 p.m. in a forty (40) hour working week of Monday through Friday. Employment on Saturday, Sunday and legal
holidays, and employment before or after the regular working hours shall be considered overtime. Employment on
Saturday, Sunday and legal holidays shall be paid for at twice (2) the regular hourly rate. Employment from 4:30 p.m. to
12:00 midnight, Monday through Friday, shall be paid for at one and one-half (1'4) times the regular hourly rate. From
12:00 midnight until 8:00 a.m. on any day shall be paid for at twice (2) the regular hourly rate.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 6:00 a.m., and 5:00 p.m.,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsite shall be those established by the
general contractor and worked by the majority of trades. (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working day
on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time. The
employer may establish hours worked on a jobsite for a four (4) ten (10) hour day work week at straight time pay for
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 am. and
6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and
holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10) hour day
workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for all work
performed on holidays shall be at two times (2) the single time rate of pay.

NO. 30: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 A.M., except
when the work week is scheduled as a week with starting time advanced or delayed. Starting time may be advanced or
delayed by the employer up to two (2) hours from the regular starting time. Eight (8) hours shall constitute the work day.
All work performed prior to or after the regular eight (8) hour work day, as described above, and all work performed on
Saturday shall be paid at time and one-half (1%2) the regular rate. In the event that a scheduled eight (8) hour work day is
missed (not to include holidays) because of events out of the control of the contractor, then that missed work day may be
made up at straight time the following Saturday. It is recognized that not all employees working on a Saturday make-up
day will have worked the same number of hours during the regular work week. It is further recognized that any work
after the forty (40) hours in a week must be paid at time and one-half (1%2). Saturday make-up day shall not be used to
make up for time lost due to recognized holidays. The employer may establish a 4-10's schedule on projects (4 days with
10 hours per day). If using a 4-10's schedule, a Friday make-up day is allowed. If using a 4 (10) schedule, any work
more than ten (10) hours in a day or forty (40) hours in a work week shall be paid at the time and one-half (1'%) rate.
Friday make-up day shall not be used to make up for time lost due to recognized holidays. All work performed on
Sundays or holidays shall be paid at the double (2) time rate.

AWO022 048 OT.doc ANNUAL WAGE ORDER NO. 22 Page 2 of 7



JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 37: The Employer may choose, at his discretion, to work five eight hour days or four ten hour days with a Friday
make-up day, Monday through Friday at straight time. Overtime shall be paid after eight (8) hours when working “five
eights" and after ten hours when working “four tens”, All work performed on Sundays and recognized helidays shall be
paid for at the rate of double (2) ime. All Saturday work shall be paid for at the rate of time and one-half (1%%) the regular
wage rate. All night work during the regular work week other than the above-mentioned days shall be paid for at the rate
of time and one-half (1%%) the regular wage scale until midnight and double (2) time after midnight except make-up lims
will be allowed under the following condition; In the event of inclement weather on exterior projects which prevents
working the full regular eight (8) hour day, forty (40) hour work week schedule, a Saturday make-up day can be granted
Then said work on Saturday shall be paid at the straight time rate of pay up to a maximum total of forty (40) hours per
week.

NO. 45: Means eight (8) hours shall constitute a day’s work, beginning at 8:00 am. and ending at 4:30 p.m. The regular
work week shall be forty {40) hours, beginning Monday, 8:00 a.m, and ending at 4:30 p.m. Friday. Because of traffic,
parking and other circumstances, the hours of work on any project may begin as early as 6:00 a.m. with eight (8) hours
worked between 6:00 a.m. and 4:30 p.m. When circumstances warrant and when it is mutually beneficial and agreed to,
the employer may institute a work week consisting of four (4) consecutive ten (10) hour days, between the hours of 7:00
am, and 6:00 p.m., Monday through Thursday. Friday may be used as a make-up day. After ten (10) hours in a
workday, or forty (40) hours in a workweek, overtime shall be paid at a rate of one and one-half {1%) times the regular
rate of pay. All overtime Monday through Saturday shall be paid at the rate of time and one-half (114} the reguiar rate of
pay. Sunday and recognized holidays shall be paid at double {2) tme. Labor Day shall be paid at triple (3) time. Shift
work may be performed at the option of the Confractor. However, whenever shift work is performed it must cover a
period not less than (5) consecutive working days. The day shift shall work a regular gight (8) hours shift as oullined
above. The hourly rate for second shift (seven and one-half hours worked for eight hours paid) shall be twenty-five cents
(30.25) over and above the hourly rate. The hourly rate for third shift (seven hours worked, eight hours paid) shall be fifty
cents ($0.50) above the hourly rate. If no first shift is worked, second and third shift employees shall receive an additional
fifteen percent (15%) over and above the hourly rate for actual hours worked.

NO. 46: Means the regular work day shall be eight (8) hours from 6:00 am. to & 30 p.m. Starting time may be between
§:00 am and 10:00 am. The regular work week shall be forty (40) hours, beginning between 600 a.m. and 10:00 a.m.
on Monday and ending between 2:30 p.m. and 6:30 p.m. on Friday. All hours in excess of the regular work day and work
week shall be considered overtime. Overtime on days recognized as regular work days and on Saturday shall be paid for
at the rate of time and one-half (1%) the regular rate. Sunday and recognized holidays shall be paid for at the rate of
double time (2) for time worked. The Employer may establish a work week consisting of four (4) days, Maonday through
Thursday, each day consisting of ten (10) hours at straight time rate of pay. The 4-10's must run for a period of al least
four (4) days.

NO 47: Means a regular workday shall consist of eight (8) hours between 6:00 a.m. and 6:30 p.m. Forty (40) hours,
within five (5) days -- Monday through Friday or Tuesday through Saturday inclusive -- shall constitute the regular
workweek. The Employer may alter the above stated hours by two (2) hours for an early starting and quitting time only,
not to exceed eight (8) hours of work in any one day. The Employer shall be allowed to establish a four (4) day, ten (10)
hour per day work week, This work week is defined as Monday through Thursday, with a Friday make-up day. The
normal work day under a ten (10} hour four (4) day work week shall be from 7:00 a.m. to 6:00 p.m. All hours worked in
excess of ten (10) hours per day or forty (40) hours per week or hours worked outside the normal work week shall be paid
at the applicable overtime rate. The first four (4) hours of overtime after the normal workday, each day Monday through
Friday and the first ten (10) hours of overtime on Saturdays shall be paid for at one and one-half (1%%) times the regular
straight time rate of pay. All other work performed outside of the regularly scheduled working hours and outside of the
first ten (10) hours worked on Saturdays shail be paid for at double (2) the regular straight time rate of pay. Sundays and
the recognized holidays shall be paid for at double (2) the regular straight time rate of pay, if worked. When so elected by
the contractor, multiple shifis of at least five (5) days duration may be worked. When two (2) or threa (3) shifts are
worked: The first shift (day shift) shall be worked between the hours of 8:00 am. and 4:30 p.m, Workmen on the "day
shift’ shall receive eight (8) hours pay at the regular hourly rate for eight (8) hours work. The second shift (swing shift)
shall be worked between the hours of 4:30 p.m. and 12:30 a.m. Workmen on the “swing shift’ shall receive eight (8)
hours pay at the regular hourly rate plus 10% for seven and one-half (7 %) hours work. The third shift (graveyard shift)
shall be worked between the hours of 12:30 a.m. and 8:00 a.m. Workmen on the "graveyard shift" shall receive eight (8)
hours pay at the reguiar hourly rate plus 15% for seven (7) hours work. A lunch period of thirty (30) minutes shall be
allowed on each shift. All overtime work required after the completion of a regular shift shall be paid at one and one-half
(1%) times the "shift” hourly rate.
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JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00 am.
nor later than 10:00 a.m. Forty (40) hours shall constitute a week’s work. Overtime at the rate of time and one-half (1)
will be paid for all work in excess of forty (40) hours in any one work week. On the Monday through Friday schedule, all
work performed on Saturday will be fime and one-half (1%%) unless time has been lost during the week, in which case
Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule, all work
performed on Monday will be time and one-half (1%) unless time has been lost during the week, in which case Monday
will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If employees

work on any of the recognized holidays, they shall be paid time and one-half (1'%) their regular rate of pay for all hours
worked.

NO. 50: Means eight (8) hours constitute a normal day's work Monday through Friday, Any time worked over eight (8)
hours will normally be paid at time and one-half (1%%) except for exclusions stated in some following additional sentences.
The Employer, at his discretion, may start the work day between 6:00 a.m. and 9:00 am. Any schedule chosen shall be
started at the beginning of the work week (Monday) and used for at least five days. Work may be scheduled on a four (4)
days a week (Monday through Thursday) at ten (10) hours a day schedule. If such a schedule Is employed, then Friday
may be used as a make-up day when time is lost due to inclement weather. Time and cne-half (13%) shall be paid for any
work in excess of eight (8) hours in any regular work day Monday through Friday unless working 4-10's, then time and
one-half (1%) after ten (10} hours. All work performed on Saturday will be time and one-half (1%). Double (2) time shall
be paid for all work on Sundays and recognized holidays.

NO. 52: Means the regular workweek shall consist of five (5) eight (8) hour days, Monday through Friday. The regular
workday shall consist of an eight (8) hour period, to be worked between the agreed upon starting time. and ending no
later than 4:30 p.m. The agreed upon starting time shall be any time between the hours of £:00 am. and 8:00 am. The
option exists for the employer to use a four (4) day, ten (10) hour work week. Days worked shall be Monday through
Thursday or Tuesday through Friday. If the job requires men on duty ail five (5) days, then part of the crew may wark the
first four (4) days and the remainder of the crew may work the last four (4) days. Hours each day shall be from 7:00 am
to 5:30 p.m. Interested parties on the project must agree to this clause before it may be used., Once this clause has
been put into effect, it shall remain as long as the majority of the Employees on the project and the Employer agree to
keep it. The four (4) day clause shall not be used to circumvent a Holiday. Except as otherwise pravided, all work
performed outside the regular working hours and performed during the regular work week (Monday through Friday) shall
be at the following rates of pay:

Holidays-New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Christmas Day (or days
observed as such) shall be recognized as Holidays that shall be paid at two (2) times the regular rate of pay.

Labor Day-No work shall be performed on Labor Day except in special cases of emergency. Rate of pay shall be
at three (3) times the regular rate of pay.

Overtime-Work performed outside of the regutar work day (the regular work day shall consist of an eight (8) hour
period, to be worked between the agreed upon starting time, and ending not later than 4:30 p.m. The agreed upon
starting time shall be any time between the hours of 6:00 a.m. and 8:00 a.m., by mutual consent of the interested
party's.), shall be:

A. Hours worked Monday through Friday, the first two (2) hours of overtime will be paid at time and one-half

(1%). All other overtime will be paid at the double (2) time rate.

B. The first ten (10) hours worked on Saturday will be paid at time and one-half (1%2), with all other hours to be

paid at the double (2) time rate.

€. Sundays and Holidays (except Labor Day) shall be paid at the double (2) time rate.
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JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 57: Means eight (8) hours per day shall constitute a day's work and forty (40) hours per week, Monday through
Friday, shall constitute a week's work. The regular starting time shall be 8:00 a.m. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starting period for the third shift shall be
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and one-half (7%2) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0.50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All time worked
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shall be paid at the rate of time and one-half (17%) except in cases where work is part of an employee's regular Friday
shift. All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where work is part of an employee's previous day's shift. For all overtime hours worked $25.65 of the fringe
benefits portion of the prevailing wage shall be paid at the same overtime rate at which the cash portion of the

prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the prevailing wage may be paid at
straight time.

NO. 58: Means eight (8) consecutive hours, between 6:00 a.m. and 5:30 p.m., shall constitute a day's work. Five (5)
days work, Monday through Friday, shall constitute a normal work week. Work performed in excess of eight (8) hours per
day or eight hours beyond normal starting time for that project excluding lunch Monday through Friday, and all work
performed on Saturday, shall be paid for the rate of time and one-half (1%2). When Sundays and recognized holidays are
worked, the worker(s) shall be paid at the rate of double (2) time. Work may be scheduled on a four (4) days a week
(Monday through Thursday) at ten (10) hours a day schedule at straight time. A Friday make-up day is available if time is
lost due to inclement weather and at least sixteen (18) hours, but not more than thirty (30) hours, were worked during the
week.

NO. 63: Means eight (8) hours shall constitute the regular work day between time that may be advanced or delayed by
two (2) hours on either side of 8:00 AM. The Employer may establish a work week consisting of four (4) days, Monday
through Thursday, each day consisting of ten (10) hours straight time. The four (4) tens (10s) must run for a period of at
least four (4) days, Monday through Thursday. All work on Friday on a four (4) tens (10) project will be paid at the rate of
time and one-half (1%2). All work performed on Saturday shall be paid at time and one-half (1%2). All work performed on
Sundays and recognized holidays must be paid at double (2) time. All work performed prior to or after the regular eight
(8) hour work day, or ten (10) hour work day, as described above shall be paid at time and one-half (12) the regular rate.

NO. 65: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 a.m., with
one half hour for lunch between three and one-half (3'2) and five (5) hours after starting time. The starting time may be
advanced by two (2) hours or delayed one (1) hour by the employer from the regular starting time. All work performed
before the advanced starting time and during the half hour lunch shall be paid at the overtime rate of time and one-half
(1%4). Work performed outside these hours shall be paid at the overtime rate of time and one-half (1%%), except as
provided otherwise below. All work performed on Sundays or recognized holidays shall be paid at the double (2) time
rate. When the start time is delayed past 9:00 a.m., the employee's pay shall start at 9:00 a.m. and all time, after the
normal quitting time (5:30 p.m.), shall be paid at the overtime rate. Eight (8) hours shall constitute the work day. All work
performed prior to or after the regular eight (8) hour work day, as described above, and all work performed on Saturday
shall be paid at time and one-half (1%2) the regular rate. In the event that a scheduled eight (8) hour work day is missed
(not including recognized holidays) because of inclement weather, then that missed work day may be made up at straight
time on the following Saturday. It is recognized that not all employees working on a Saturday make-up day will have
worked the same number of hours during the regular work week. 1t is further recognized that any work after forty (40)
hours must be paid at time and one-half (1%2). The employer may establish a 4-10's schedule on projects (4 days with 10
hours per day at straight time). In order to use the 4-10's schedule, the employer must schedule the 4-10's for a
minimum of one (1) week. If using a 4-10’s schedule, a Friday make-up day is aliowed.
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JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 68: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 am., with
one half hour for lunch between three and one-half and five hours after starting time. The starting time may be advanced
or delayed by the employer up to one hour from the regular starting time. All work performed before the advance starting
time and during the half hour lunch shall be paid at the overtime rate of time and one-half (1%4). Work performed cutside
these hours shall be paid at the overtime rate of time and one-half (1%), except as provided otherwise below. All work
performed on Sundays or holidays shall be paid at the double (2) time rate. Eight (8) hours shall constitute the work day.
All work perfarmed prior to or after the regular eight (8) hour work day, as described above, and all work performed on
Saturday shall be paid at time and one-half (1%) the regular rate, except as hereinafier described. In the event that a
scheduled eight (8) hour work day Is missed (not including recognized holidays) because of inclement weather, then that
missed work day may be made up at straight time on the Saturday in the week of the pay period. Itis recognized that not
all employees working on a Saturday make-up day will have worked the same number of hours during the regular work
week. It is further recognized that any work after forty (40) hours must be paid at time and one-half (1%4). The employer
may establish a 4-10's schedule on projects (4 days with 10 hours per day at siraight ime). In order to use the 4-10's

schedule, the employer must schedule the 4-10's for a minimum of one (1) week. If using a 4-10's schedule, a Friday
make-up day is allowed.

NO. 85: Means the work week shall be Monday through Sunday. Eight (8) hours shall constitute a day's work to begin
between 6:00 a.m. and 8:00 a.m. and end between 2:30 p.m. to 5:30 p.m. Employees required to work during their lunch
period shall receive the overtime rate. Employees shall receive time and one-half (1% for all ime they are required to
work prior to their normal starting time or after eight (8) hours or normal guitting time Monday through Friday, or all day on
Saturday. If an Employer has started the work week on a five day, eight hours a day schedule, and due to inclement
weather misses any time, then he may switch to a nine or ten hours a day schedule, at straight time, for the remainder of
that work week in order to make up for the lost time (10-hour make-up day). All work over ten (10) hours a day or over
forty (40) hours a week must be paid at time & one-half (132). Sundays and recognized holidays shall be paid at the
double (2) time rate of pay. A contractor may alter the regular work week to four {4) ten (10) hour days at straight time
rate of pay. To do this the scheduled 4-10's must be worked at least one full week and the regular workweek shall be
Monday through Thursday with Friday being a make-up day at straight time for days missed in the regular workweek due
to Inclement weather. |f 5-8's are being worked, Saturday may be used as a make-up day at straight time if inclement
weather prevents work during the normal work week.

NO. BB: Means the regular work week shall consist of five (5) eight (8) hour days, 7:00 am, to 330 p.m., Monday
through Friday, except when the work week is scheduled as a 4-10's week or as a week with start time advanced or
delayed as described below. The starting time may be advanced or delayed by one hour on either side of 7:00 am. The
advanced or delayed starting time must run for a period of at least five (5) days. The Employer may establish a work
week consisting of four (4) days, during the regular work week, each day consisting of ten (10) hours at straight ime
The 4-10's must run for a period of at least four (4) days. Time and one-half (1) shall be paid for any work in excess of
eight (8) hours in any regular work day Monday through Friday (or ten hours in a 4-10's waek), the first eight (8) hours of
a Saturday, and it shall be at time and one-half (1%4) for the Friday and Saturday following Thanksgiving. Double {2) time
shall be paid for the following time worked on Sunday, New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day, as well as any work in excess of gight (B) hours on a Saturday and the Saturday
of a three-day weekend (except the Saturday following Thanksgiving).

NO. 95: Means a regular workday shall consist of eight and one-half (8%2) hours elapsed time, including one-half hour for
lunch. The crew starting times shall be fiexible within the period of daylight to 8:00 am. Any work performed over ten
(10) hours of elapsed time per day including one-half hour for lunch andfor any work performed over forty (40) hours at
the straight time rate in one week shall be paid at time and one-haif (1%;) the straight time rate. Saturday shall be a
voluntary make-up day at straight time at the discretion of the contractor and with the consent of the employees. Sunday
and recognized holidays shall be paid for at double (2) time.
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JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 100: Means eight (8) hours shall constitute a day's work, and five (5) continuous eight-hour days shall constitute a
week's work, Monday through Friday. Time and one-half (1%4) the regular hourly rate shall be paid for all work performed
in excess of eight (8) hours in any one day or forty (40) hours in any one week, Starting lime shall be between 6.00 am
and 9:00 am. All work over eight (8) hours in a regular 5-day 8-hour schedule shall be at the appropriate overtime rate.
All time worked before the regular scheduled starting time shall be paid for at the rate of time and one-half {1%%) and shall
not apply to regular shift Al time worked after eight (8) hours in any one day o after 5:30 p.m., whichever comes first,
shall be paid at the time and one-half (114) rate. An Employer, at his option, may elect lo work four {4) ten (10} hour days,
Monday through Thursday, at straight time. All such work must be done at least one weak in duration Al work over ten
{10} hours in one day or forty (40) hours in a week shall be at the overtime rate. Any employee who Is scheduled to work
on any regular work day but is prevented from working because of weather conditions, shall be permitted to work on
Saturday (Friday if working 4-10's) as a make-up day at the straight time rate of pay. When an employee is required to
work on any recognized holiday they shall receive the double (2) time rate for all time that they are required to perform
work, Al time worked from 12:00 Midnight Saturday to 12:00 Midnight Sunday shall be paid for at the rate of double (2)
time on single shift.

NO. 125: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty (40)
hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting time may be
adjusted not to exceed two (2) hours. Work performed outside of the aforementioned will be paid at the applicable
overtime rate. When starting time has been adjusted, all other provisions concerning the work day shall be adjusted
accordingly. The overtime rate of pay shall be one and one-half (1%%) times the regular rate of wages, other than on
Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at double (2) the straight time rate.
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JACKSON COUNTY
HOLIDAY SCHEDULE — BUILDING CONSTRUCTION

NO. 2: All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will

be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: The following days are assigned days and are recognized as holidays: New Year's Day, Memorial Day,
independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christmas Day. If a holiday falls on a
Sunday, it shall be observed cn the following Monday. If a holiday falls on a Saturday, it shall be observed on the
preceding Friday. Na work shall be performed on Labor Day except in case of jeopardy to work under construction,
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Manday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these eight (8}
hours is to be paid to the workman unless worked. If workman are required to work the above enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2] the reqular rate of pay for such werk,

NO. 22: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or days locally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on
Saturday, Friday shall be observed; if it falls on Sunday, Monday shail be observed. All work performed on holidays
shall be paid at the double (2) time rate of pay.

NO. 32: All work performed for the Friday and Saturday following Thanksgiving shall be paid at the time and one-half
(1%) rate of pay. All work performed on Sundays, New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day shall be paid at the double (2) time rate of pay. When one of the above
holidays falls on Sunday, the following Monday shall be observed and when one of the above holidays falls on
Saturday, the preceding Friday shall be observed.

NO. 33: All work done on New Years Day, Memorial Day, Fourth of July, Thanksgiving Day and Christmas Day
shall be paid at the double time rate of pay. Labor Day shall be paid at the triple (3) time rate of pay. If the holiday
falls on Sunday, the following Monday will be observed; if the holiday falls on Saturday, the preceding Friday will be
observed.

NO. 39: No work shall be done on the following holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, and Christmas. Any of these holidays falling on Sunday, the following Monday shall be a
holiday, and any of these holidays falling on Saturday, the preceding Friday shall be a holiday.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one Q)
of the personal days to be limited to the time between December 1 and March 1 of the following year. If any of these
holidays fall on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be observed as the holiday. if employees work on any of these holidays they
shall be paid time & one-half (1%%) their regular rate of pay for all hours worked.

NO. 63: All work done on New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, Christmas Day
or days observed as such for these holidays shall be paid at the double (2) time rate of pay. No work shall be
performed on Labor Day except in special cases of emergency, and then the rate of pay shall be at three (3)
times the regular rate of pay. When a holiday falls on a Sunday, the following Monday shall be observed as the
holiday. When a holiday falls on Saturday, the preceding Friday shall be observed as the holiday.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shail be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
observed on Monday.
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JACKSON COUNTY
HOLIDAY SCHEDULE ~ BUILDING CONSTRUCTION

NO. 65: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If the holiday falis on
Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed on Monday, and shall be
paid for at double (2) the regular straight time rate of pay.

NO. 67: All work performed on New Year's Day, Memorial Day, Christmas Day, Fourth of July and Thanksgiving
Day, from midnight to midnight, shall be paid for at the rate of double time (2) the basic rate of pay if required to work
in addition to any other pay otherwise required hereunder as holiday pay. Positively no work shall be performed on
Labor Day. Martin Luther King's Birthday, Veteran's Day, and the day after Thanksgiving Day shall be considered
optional holidays, and if the Employer and employees agree that work will be performed on that day, no premium
pay will be required. Should any of the above holidays fall on Saturday, the holiday will be observed on Friday.
Should any of the above holidays fall on Sunday, the holiday will be observed on Monday.

NO. 68: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day (Fourth of
July), Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of double
(2) time. When a holiday falls on a Saturday, Friday shall be observed. When a holiday falls on a Sunday,
Monday shall be observed. No work shall be performed on the Fourth of July or Labor Day except to save life or
property. Where one of the holidays specified falls or is observed during the work week, then all work performed
over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%2).

NO. 72: All work performed on New Year's Day, Memorial Day (last Monday in May), independence Day, Labor
Day, Thanksgiving Day and Christmas Day shall be paid for at double (2) the regular straight time rate of pay. Any
one of the above listed holidays falling on Sunday shall be observed on the following Monday and paid for at double
(2) the regular straight time rate of pay, if worked. Any one of the above listed holidays falling on Saturday shall be
observed on the prior Friday and paid for at double (2) the regular straight time rate of pay, if worked. No work shall
be performed on Labor Day except in case of emergency.
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Heavy Construction Rates for
JACKSON County

Section 048

Basic Dver-
OCCUPATIONAL TITLE * Date of Hourly Time Holiday | Total Fringe Benefits
= Increase Rates [Schedulej Schedule
Carpenter $36.05 1 17 $15.05
Cement Mason $30.57 | 2 $15.80
Electrician (Outside-Line Construction\Lineman} $38.85 18 24 §5.00 + 34.5%
Lineman Operator $37.27 18 24 $5.00 + 345% |
Lineman - Tree Trimmer $20.90 31 30 $6.01+235%
Groundman $26.47 18 24 $5.00 + 34.5%
Groundman - Tree Trimmer $16.90 M 30 $6.01 + 23.5%
Laborer
General Laborer $28.06 3 A $14.25
Skilled Laborer - $29.27 3 2 $14.25
Millwright . $36.05 1 2 $15.05
Operating Engineer
Group | $34.58 3 2 $15.13
Group Il - $33.54 3 2 $15.13
Group [l} $33.54 3 2 $15.13
Group IV £29.07 3 2 $15.13
Oiler-Driver £32.42 3 2 $15.13
Pile Driver $36.05 1 17 $15.05
| Traffic Control Service Driver $15.35 27 26 $2.71
Truck Driver-Teamster
Group | $29.74 3 2 $13.30
Group Il $29.74 3 2 $13.30
Group Il = $29.74 3 2 $13.30
Group IV $29.74 3 2 $13.30

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

Use Building Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

If a worker is performing work on a heavy construction project within an occupational title that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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JACKSON COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
excess of forty (40) hours per work week.

NO. 1: Means (8) hours shall constitute the regular work day between time that may be advanced or delayed by two (2)
hours on either side of 8:00 AM. The Employer may establish a work week consisting of four (4) days, Monday through
Thursday, each day consisting of ten (10) hours straight time. The four (4) tens (10s) must run for a period of at least four
(4) days, Monday through Thursday. All work on Friday on a four (4) tens (10) project will be paid at the rate of time and
one-half {1%). All work performed on Saturday shall be paid at time and one-half (1%%). Al work perfarmed on Sundays
and recognized holidays must be paid at double (2) time. All work performed prior to or after the regular eight (8) hour
work day, or ten (10) hour work day, as described above shall be paid at time and cne-half (1'4) the regular rate.

NO. 3: Means a regular work week shall consist of not more than forty (40) hours of work and all work performed over and
above ten (10) hours per day or forty (40) hours per week shall be paid at the rate of time & one-half (1%%). Workers shali
receive time and one-half (1%) for all work performed on Sundays and recognized holidays. Double (2) time shall be paid
for work performed on Sundays or recognized holidays when and only if any other craft employees of the same employer
at work on that same job site are receiving double (2) time pay for that Sunday or Holiday work. A work day is to begin
between 6:00 a.m. and 9:00 a.m. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer prevents work, in which event, the starting time may be delayed, but not
later than 12:00 noon. Where one of the recognized holidays falls or is observed during the work week, then all work
performed over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (1%%).

NO: 18: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty (40)
hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting time may be
adjusted not to exceed two (2) hours. Work performed outside of the aforementioned will be paid at the applicable
overtime rate. When starting time has been adjusted, all other provisions concerning the work day shall be adjusted
accordingly. The overtime rate of pay shall be one and one-half (1%) times the regular rate of wages, other than on
Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at double (2) the straight time rate.

NO. 27: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or Tuesday
through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earlier than 7:00 a.m, nor later
than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-half (1%2) will be paid
for all work In excess of forty (40) hours in any one work week. On the Monday through Friday schedule, all work performed
on Saturday will be time and one-half (134) unless time has been lost during the week, in which case Saturday will be a make
up day to the extent of the lost time. On the Tuesday through Saturday schedule, all work performed on Monday will be time
and one-half (1%4) unless time has been lost during the week, in which case Monday will be a make-up day to the extent of
the lost time. Any work performed on Sunday will be double (2) time. If employees work on any of the recognized holidays,
they shall be paid time and one-half (1%2) their regular rate of pay for all hours worked

NO. 31: Means the overtime rate shall be time and one-half the regular rate for work over forty (40) hours per week.
Sundays and Holidays shall be paid at double the straight time rate. All employees performing work on affected
properties during or following emergencies shall receive the applicable rate of pay for the first sixteen (16) consecutive
hours and all hours worked in excess of sixteen (16) consecutive hours shall be paid at double time until broken by an
eight (8) hour rest period. Should an employee be called back to work within two hours of his normal quitting time, the
previous hours worked shall count toward the above sixteen (16) hour provision.
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JACKSON COUNTY
HOLIDAY SCHEDULE — HEAVY CONSTRUCTION

NO. 2: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day (Fourth of July),
_abor Day, Thanksgiving Day and Christmas Day, or days observed as such, and Sundays shall be paid at the rate of
time and one-half (1%4). Double (2) time shall be paid for work on Sundays or recognized holidays when and only if other
craft employees of the same employer at work on that same job site are receiving double (2) time pay for that Sunday or
holiday work. No work shall be performed on Labor Day, except in case of jeopardy of life or property. This rule is
applied to protect Labor Day. When one of the above holidays falls on a Saturday, the preceding Friday shall be
observed; when the holiday falls on a Sunday, the following Monday shall be observed. Where one of the specified
holidays falls or is observed during the work week, then all work performed over and above thirty-two (32) hours in that
week shall be paid at the rate of time and one-half (1%%).

NO. 17: All work performed on New Year’s Day, Decoration Day (Memorial Day), Independence Day (Fourth of July),
Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of double (2) time.
When a holiday falls on a Saturday, Friday shall be observed. When a holiday falls on a Sunday, Monday shall be
observed. No work shall be performed on the Fourth of July or Labor Day except to save life or property. Where one of
the holidays specified falls or is observed during the work week, then all work performed over and above thirty-two (32)
hours in that week shall be paid at the rate of time and one-half (1%2).

NO. 24: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas
Day, or days celebrated as such, shall be paid at the double time rate of pay. If the holiday falls on Saturday, it will be
observed on Friday; if the holiday falls on Sunday, it will be observed on Monday, and shall be paid for at double (2) the
regular straight time rate of pay.

NO. 26: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor Day,
Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1) of the
personal days to be limited to the time between December 1 and March 1 of the following year. If any of these holidays fall
on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on Saturday, the preceding
Friday will be observed as the holiday. If employees work on any of these holidays they shall be paid time & one-half (17%)
their regular rate of pay for all hours worked,

NO. 30: All work performed on New Year's Day, Decoration Day, Fourth of July, Labor Day, Christmas Day, Thanksgiving
Day and Day after Thanksgiving or days celebrated for the same.
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APPLICATION FOR PAYMENT
Project Number

Project Title
Final Payment® O
Application Number?:
CONTRACTOR Date:
Ordinance/Resolution Number:
Address Effective:
PO Number
Vendor Number
Application for Work Accomplished from o
Original Contract Price [1] 5 -
Net by Change Orders___through__ 21 % -
Current Contract Price (1+2) 3] & -
Completed Work 4] $ -
Disputed Amounts® [ [4a] § -
Stored Material* 5] $ .
Disputed Amounts® [l [5a] $ a
Total Completed and Stored to Date (4+5) . [B] & =
Previous Payments 71 & -
Previous Retainage 8 % -
Total Previous Applications (7+8) " 01 % =
Amount This Application (6-9) [10]7$ -
Less Retainage This Application (5%) 1111 8 s
Release of Retainage 2] $ -
Total Due This Application (10-11+12) — [13] $ -
_iquidated Damages B
Completion of Work (141 $ - s -
Prevailing Wage’ [15] $ E [l $ -
MBE/WBE Program’ [16] $ g 1 T -
Workforce Program’ 171 $ - [ $ -
Total Amount Due Contractor (13 - 14 through 17) 18] $ _ -

1.2.3.4.5.88 3d any other information as necessary,

NOTE: Initial all figures on this Application and on the Schedule of Values that are changed to correct errors or conform to the amount
recommended. Attach explanation of changes that have been made.

CONTRACTOR'’s Certification:

The undersigned CONTRACTOR certifies that (a) all previous progress payments received from OWNER on account of Work done
under this Contract have been applied on account to discharge CONTRACTOR's legitimate obligations incurred in connection with
Work covered by all prior Applications for Payment; (b) at time of payment, title of all Work, materials and equipment incorporated into
said Work or otherwise listed in or covered by this Application for Payment will pass to OWNER free and clear of all Liens, security
interests and encumbrances (except such as are covered by a Bond acceptable to OWNER indemnifying OWNER against any such
Lien, security interest or encumbrance); and (c) all Work covered by this Application for Payment is in accordance with the

Contract Documents and not defective; and (d) ait manufactured goods or commodities used or supplied for this Project are in
compliance with Kansas City's Buy America ordinance.

Accompanying Documentation:

By
Contractor Authorized Representative (Print) Signature
[Crats
State of i
[
County of }
subscribed and Sworn to before me this ~dayof

My commission expires:

Notary Public:

01290.01 Application for Payment 042914 Contract Central



DESIGN PROFESSIONAL’'s Recommendation of Payment:

In accordance with the Contract Documents, based on on-Site observations and the data comprising this application,
1e DESIGN PROFESSIONAL recommends to the OWNER that to the best of the DESIGN PROFESSIONAL's

knowledge, information and belief the Work has progressed as indicated, the quality of the Work is in

accordance with the Contract Documents, and the CONTRACTOR is entitled to payment of the Amount above

listed in this application.

Name of firm (Print) DESIGN PROFESSIONAL (Print) (Signature)

Date:

Construction/Program Manager's Recommendation of Payment: (if applicable)

In accordance with the Contract Documents, based on on-Site observations and the data comprising this application, the
Construction/Program Manager recommends to the OWNER that to the best of the Construction/Program Manager's knowledge,
information and belief the Work has progressed as indicated, the quality of the Work is in accordance with the Contract Documents,
and the CONTRACTOR is entitled to payment of the Amount above listed in this application.

Construction/Program Manager firm (Print) Authorized Representative (Print) (Signature)

Date:

City's Representative's Agreement with Recommendation of Payment

City's Representative(print) (Signature) (Date)

City's roval

The amount previously recommended is approved for payment.

Director or Designee (Print) (Signature) (Date)

'See General Conditions Article 14.02 A and B

“Proof of tax compliance if 1st payment and if Contract amount exceeds $150,000.00

Schedule of Values—Denote any amounts currently disputed in this application. Attach additional dispute documentation if required.

°If requesting payment for stored materials, see General Conditions Article 14.02 A1

%I final payment, current proof of tax compliance if Contract is longer than 1 year and amount exceeds $150,000.00.

5 Per General Conditions Sec. 14.02 attach a copy of the most recent 00485.01 M/WBE Monthly Utilization Report, 00485.02
Project Workforce Monthly Report and 00485.03 Company-Wide Workforce Monthly Report CONTRACTOR has submitted to the
City's Human Relations Department

" Applicable only if final payment

REMINDER: CONTRACTOR is responsible for meeting or exceeding the the D/M/WBE participation amounts in its Contractor
Utilization Plan (CUP) as amended by any previously approved Request for Modification/Substitution. Any Change Orders or
amendements modifying the amount CONTRACTOR is to be compensated will have correspondingly impacted the amount

of compensation due D/M/WBEs for purposes of meeting or exceeding the Bidder/Proposer participation. CONTRACTOR

is again reminded to consider the effect of any Change Order or amendment, and to submit a Request for Modification/Substitution
‘f appropriate.

Distribution: Owner Project Manager
Contractor Design Professional
Construction Manager
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DAILY LABOR FORCE REPORT

Project Number Day Date

Project Title

Contractor
KANSAS CLTY Subcontractor

Weather: (Indicate if weather prevented work and why)

Shift: (circle) 5-8 hrDays  4-10 hr Days Other

* This report MUST be completed and turned in for EACH DAY until FINAL COMPLETION.

Worker’s Full Legal Name Occupational Title or Classification | Hours Worked &
Group & Skill Time (i.e. 10AM
-~ 4PM)

| CERTIFY THAT ALL OF THE INFORMATION PROVIDED ABOVE IS TRUE AND COMPLETE.
Contractor/Subcontractor Representative:

Complete Name: (print) Title: (print)

Signature: Page of

Distribution: Q Contractor Q Subcontractor Q Other

01290.11 Daily Labor Force Report 050113 Contract Central




CONTRACTOR AFFIDAVIT FOR FINAL PAYMENT

Project Number

Project Title
KAXNTA 11
STATE OF )
155
COUNTY OF )
The Undersigned, of lawful
(Name)
age, being first duly sworn, states under oath as follows:
1. Iam the of who is the general
(Title) (CONTRACTOR)
CONTRACTOR for the CITY on Project No. and Project Title
2. All payrolls, material bills, use of equipment and other indebtedness connected with the Work for this Project
have been paid and all Claims of whatever nature have been satisfied, as required by the Contract.
3 (V) Prevailing wage does not apply; or
(v) All provisions and requirements set forth in Chapter 290, Section 290.210 through and including

290.340, Missouri Revised Statutes, pertaining to the payment of wages to workmen employed on public works
projects have been fully satisfied and there has been no exception to the full and complete compliance with these
provisions and requirements and the Annual Wage Order contained in the Contract in carrying out the Contract
and Work. CONTRACTOR has fully complied with the requirements of the prevailing wage law as required in
the Contract and has attached affidavits from all Subcontractors on this Project, regardless of tier, affirming
compliance with the prevailing wage law as stipulated in the Contract.

I hereby certify that (a) at project completion and pursuant to contractor’s final request for payment, contractor
achieved ( %) Minority Business Enterprise (MBE) participation and ( %) Women Business
Enterprise (WBE) participation on this contract, and (b) listed herein are the names of all certified M/WBE
subcontractors, regardless of tier, with whom I, or my subcontractors contracted.

I Name of MBE/WBE Firm
Address

Telephone Number | !
IRS Number _

Area/Scope*of Work
Subcontract Final Amount

Ted

Name of MBE/WBE Firm
Address

Telephone Number ( )
IRS Number

Area/Scope*of Work
Subcontract Final Amount

01290.14 Contractor Affidavit for Final Payment 051513 1od2 Contract Central



List additional subcontractors, if any, on a similar form and attach to the bid.

Supplier** Final Amount:

*Reference to specification sections or bid item number.

) Met or exceeded the Contract utilization goals; or

() Failed to meet the Contract utilization goals (attach waiver, substitution or modification); or
) No goals applied to this Project.

ih

CONTRACTOR certifies that each Subcontractor has received full payment for its respective work in
connection with the Contract.

. If applicable, I hereby certify that (a) at project completion and pursuant to contractor’s final request for
payment, contractor achieved, company-wide, at least ten percent (10%) minority workforce participation and
two percent (2%) women workforce participation and (2) a true and accurate copy of my final project workforce
monthly report (HRD Form 00485.02 and final company-wide workforce monthly report (HRD Form 00485.03)
are attached. NOTE: This paragraph is only applicable if you completed a construction contract that
was estimated by the City, prior to solicitation, as requiring more than 800 construction labor
hours and costing in excess of $324,000.01. If applicable you MUST attach copies of your final
monthly workforce reports.

7. This affidavit is made in behalf of the CONTRACTOR for the purpose of securing from Kansas City, Missouri,
the certification of completion of the Project and receiving payment therefore.

8. If the Contract amount exceeded $150,000, CONTRACTOR has submitted proof of compliance with the City tax
ordinances administered by the City’s Commissioner of Revenue and has on file proof of tax compliance from all
Subcontractors. If the Contract term exceeded one (1) year, CONTRACTOR has provided proof of compliance with
the City tax ordinances administered by the City’s Commissioner of Revenue prior to receiving final payment and

has on file proof of tax compliance from all Subcontractors prior to the Subcontractor receiving final payment from
CONTRACTOR.

CONTRACTOR -
By
(Authorized Signature)
Title
On this day of . , before me
appeared _, to me personally known to be the

_of the

and who executed the foregoing instrument and acknowledged that (s)he executed the same on behalf of

__as its free act and deed.

IN WITNESS WHEREOF, I have hereunto set my hand and affixed my official seal on the day and year first above
written,

My commission expires:

Notary Public

01290.14 Contractor Affidavit for Final Payment 051513 20f2 Contract Central



SUBCONTRACTOR AFFIDAVIT FOR FINAL PAYMENT

Project Number

Project Title

LANSAN (I

STATE OF MISSOURI )
) ss:
COUNTY OF }

After being duly sworn the person whose name and signature appears below hereby states under penalty of perjury that:

1. I am the duly authorized officer of the business indicated below (hereinafter Subcontractor) and I make this
affidavit on behalf of Subcontractor in accordance with the requirements set forth in Section 290.290, RSMo.
Subcontractor has completed all of the Work required under the terms and conditions of a subcontract as follows:

Subcontract with: , Contractor

Work Performed:

Total Dollar Amount of Subcontract and all Change Orders: $

City Certified [OMBE O WBE ODBE ONA
List certifications:

Subcontractor fully complied with the provisions and requirements of the Missouri Prevailing Wage Law set forth
in Sectlons 290.210, RSMo through 290.340, RSMo.

Business Entity Type: Subcontractor’s Legal Name and Address
(__) Missouri Corporation

(__ ) Foreign Corporation

(__ ) Fictitious Name Corporation

() Sole Proprietor

(__) Limited Liability Company Phone No.

(__ ) Partnership Fax:

(__ ) Joint Venture E:mail:

(__) Other (Specify) Federal ID No.

I hereby certify that [ have the authority to execute this affidavit on behalf of Subcontractor.

By:
(Signature) (Print Name)
(Title) (Date)
NOTARY
Subscribed and sworn to before me this day of 20
My Commission Expires: By
Print Name Title

01290.15 Subcontractor Affidavit for Final Payment 020408 Contract Central



LIS O TOLNTATNY

HEART OF THE NALION

ADDENDUM NUMBER 2

Project Number 15-001

Project Title Bartle Hall Roof Repairs, Halls A.B.D &E

KANSAS CHTY
MObos R Wil

ISSUE DATE: July 2, 2015

Bidders are hereby notified that the Bidding and Contract Documents for the above project, for
which Bids are to be received on July 14, 2015, are amended as follows:

Information to Bidders:

The following is provided to Bidders for information only:
Ql..  What is the live load for the existing roof deck including roofing in place?
Al.  For bidding purposes, live load is 20 psf.

Q2. Do you provide the core information, including thickness, of the existing roof? If
not, can we take core cuts?

A2.  The following existing roof assembly data is believed to be accurate:

Halls Aand B
= Metal deck
= 27 EPS insulation
s 1/2” wood fiber - mechanically fastened
»  Built-up roof system - embedded gravel
=  1/2” wood fiber - mechanically fastened
»  Mechanically fastened 045 reinforced EPDM
Halls D and E
= Metal deck

=  Gypsum thermal layer

= 4-1/2” EPS insulation

= 1/2” wood fiber - mechanically fastened

»  Mechanically fastened 045 reinforced EPDM

Elevated Section between Hall D and E (Pylons)
»  Concrete deck

= 2" EPS insulation

»  1/2” wood fiber - mechanically fastened

» 045 reinforced EPDM - adhered

Low Section between North and South Halls
= Metal deck

*  Gypsum thermal layer

»  4-1/2” to 6” tapered EPS insulation

= 1/2” wood fiber - mechanically fastened
s 045 reinforced EPDM - adhered

00910 Construction Addenda 050113 — Add-2-07-02-15 1of3 Comtract Centrad



Q3.
A3.

Q4.

A4,

Qs.
AS.

Q6.

A6,

Q7.
AT,

QS.

At the north areas are we to match the perimeter, expansion joint, and penetration,
details installed at the recent replacement areas?

Match existing replacement at a minimum, and must meet the manufacturer’s
warranty and roofing criteria standards in the specifications.

At the south roof areas, east and west edge, are we to replace the large coping cap
metal, or leave it in place and install skirt flashing?

The south side of the facility (Halls D and E) has approximately 1,600 lineal feet of
metal coping cap which is approximately 3° wide and extends approximately 8”-10"
down both side of the wall, on the east and west side of the building. It is acceptable
to the manufacturer to reuse the existing coping metal as part of the project. If the
coping cap is not replaced, the following should be completed:

On the west and east walls install Double Russ Peel Stop air seal detail as shown in
manufacturer specifications and the attached revised drawing (DRS EX-SS1-MD-
PW-90-TP, Reuse of Existing). Remove inside fasteners from the cleat/coping cap,
as required, and install a separate sheet of TPO membrane as wall flashing. Wall
flashings shall extended a minimum 4” onto the field of the roof and a minimum of
4” above the cleat/coping cap attachment points. Refasten the coping cap/cleat
utilizing fasteners with neoprene washers fastened 6” on center.

On the south side (Hall E) and north side corners (Hall D) of the building, the parapet
is approximately 18” wide and extends down the wall approximately 3”. It is
acceptable to the manufacturer to reuse the existing coping metal as part of the
project. If the coping cap is not replaced, the following should be completed:

*  The coping cap should be able to be removed without affecting the metal wall
panels. Remove the metal cap and install new wall flashing up, over the parapet and
down exterior wall as shown in original manufacturer detail (DRS EX-SS1-MD-PW-
90-TP). Refasten the coping cap/cleat utilizing fasteners with neoprene washers
fastened 6” on center.

Are we to replace the metal details at any of the other perimeters at the south area?
Perimeter metal may be replaced or reused as stated above.

Is there a preferred area to set up? a) Would you prefer the north side of the building
with 4a stair tower. (will be set up for duration of project) b) Or on south side of
building would you rather we do three separate ladders to go roof to roof to top roof.
Access location to the roof is solely up to bidders, proposed layout will be reviewed
post award.

Would it be ok to track over existing roofs?
Contractors shall protect new roof areas (Hall C and south portion of Hall B) from
tracking or other related damage.

In the pre-bid meeting in regards to wind vent, it was said all metal will be replaced.
At the south section of the building the metal coping cap is integrated into the

00910 Construction Addenda 050113 — Add-2-07-02-15 20f3 Contract Central



existing architectural wall panels. This would be very pricey and I am not too sure it
can be done without removal of panel system. {

AS8. See answer above.

Bid Submittal
1.  Delete Form 00210 Instructions to Bidders, Addendum No.1, Item #3.c.(3) and
replace with the following:

(3) Quality Control Technical Inspector (as referenced in Section 075423 Wind
Vented Single Ply Thermoplastic Polyolefin Roofing, 1.4 Quality Control, B.
Inspector Qualifications. Minimum requirement of five days on-site as further
defined in 3.8 Field Quality Control.).

2. Add Form 00210 Instructions to Bidders, Addendum No. 1, Item #3.c. add the
following:
(4) Safety Officer

Drawings
1.  Add the following drawing:
Double Russ Peel Stop Edge 90MPH-1, Reuse Parapet Cap Metal — Addendum 2

NOTE: Bidders must acknowledge receipt of this Addendum by listing the number and
date, where provided, on the Bid Form - Document 00410.

00910 Construction Addenda 050113 — Add-2-07-02-15 3of3 Contract Central
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ADDENDUM NUMBER 1
Project Number 15-001

Project Title Bartle Hall Roof Repairs, Halls ABD & E

KaNsyas <y

ISSUE DATE: June 26, 2015

Bidders are hereby notified that the Bidding and Contract Documents for the above project, for
which Bids are to be received on July 14, 2015, are amended as follows:

Information to Bidders The following is provided to Bidders for information only:

1.  Attendance List for Mandatory Pre-bid Meeting is attached.

Bid Submittal
1. Delete Attachment Facility Repair and Maintenance Instructions to Bidders and
replace with the attached Facility Repair and Maintenance Instructions to Bidders
included with this Addendum 1.

2. Delete Form 00410 Facility Repair & Maintenance Bid Form/Contract and replace
with the attached Facility Repair and Maintenance Bid Form/Contract included with
this Addendum 1.

Contracting Requirements

1. Delete 00830 Annual Wage Order 22 — Jackson County and Replace with the attached
00830 Annual Wage Order 22, (June 9, 2015) for Jackson County.

NOTE: Bidders must acknowledge receipt of this Addendum by listing the number and
date, where provided, on the Bid Form - Document 00410.

00910 Construction Addenda 050113 — Add-1-06-26-15 1ofl Contract Central
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LR R R T L

o saws FACILITY REPAIR & MAINTENANCE INSTRUCTIONS TO BIDDERS
Addendum 1
Project/Contract No. 15-001

Project Title Convention Center Bartle Hall A, B, D, & E Roofing Repair

KANSAS <MY
LT T uonoi

1. Sealed Bids for Convention Center Bartle Hall A, B, D, & E Roofing Repair will be
received by the City of Kansas City General Services Department, City Hall, 414 E. 12'" Street,
1 Floor Room 102 West, Kansas City, Missouri 64106 until 2:00 P.M., July 14, 2015 at which
time bidding will be closed.

a. All Bids will be opened and read aloud. The Bid Envelope must contain all required
submissions to be included with the Bid. No Bid may be withdrawn for a period of
ninety (90) days after the Bid is opened. Bid security, if required, shall likewise continue
for the same ninety (90) days unless earlier released by the City. The successful Bidder
shall comply with all Bidding and contract requirements. Bids, once opened and read,
may not be withdrawn without forfeiture of the Bid security.

b. All Bids shall be addressed to the Manager of Contract Administration, shall state on the
outside of the sealed Bid envelope “Bid Enclosed”, title and Project /Contract number,
and shall be deposited in the locked Bid box. All Bids must comply with the Bidding
Requirements of the City.

2. Bid Package The Bid Package (“Bidding Documents™) contains the following:
Facility Repair and Maintenance Contract Part I and II

Attachment A — Scope of Services
Section 01 23 00, Alternates (2 pages)
Section 07 54 23, Thermoplastic Polyolefin Roofing dated June 2015 (32 pages)
Design Documents G1 — A2, dated 06-05-15 (6 pages)
Double Russ Peel Stop Details, dated 1/31/15 (26 pages)
Attachment B — Facility Repair & Maintenance Bid Form/Contract
00420Alternate Bid Form
00410.01 Experience and Reference Summary
Attachment C —01290.01 Application for Payment
01290.02 Schedule of Values
Attachment D — HRD Forms & Instructions
00440 HRD 5: Construction Contract HRD Instructions
00450 HRD 8: Contractor Utilization Plan/Request for Waiver
00450.01: Letter of Intent to Subcontract
00460 HRD 10: Timetable for MBE/WBE Utilization
00470 HRD 11: Request for Modification or Substitution
00485: HRD Monthly Reporting Instructions
Attachment E - Bonds
00430 Bid Bond
00610 Performance and Maintenance Bond
00615 Payment Bond
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Attachment F — 00830 Wage Rate Requirements
Annual Wage Order
County —Jackson Work Type: Building
Division of Labor Standards Rules & Regulations
01290.09 Subcontractors and Major Material Suppliers List
01290.11 Daily Labor Force Report
01290.14 Contractor Affidavit for Final Payment
01290.15 Subcontractor Affidavit for Final Payment
Attachment G — 00560 Missouri Project Exemption Certificate
00560.01 Kansas City Missouri Tax Exempt Certificate
Attachment H — 00620 Insurance Certificate
Attachment I — 00630 Revenue Clearance Release Authorization
Attachment J - 00515.01 Employee Eligibility Verification Affidavit

3. Bid Submittal The following items should be completed and returned to the City with your

Bid:

a.

Bid Form including 00410.01 Experience and Reference Summary and Form 00420
Alternate Bid Form

Bid Bond

Identify the following Key Personnel proposed for the Project. (NOTE: Key Personnel
must be committed to the Project for its duration, and may not be removed or substituted
without the City's prior written consent.)

(1). Project Manager

(2). On-Site Field Superintendent  (full-time supervisor(s) knowledgeable and
experienced in roofing of similar types and scopes, and able to communicate with
owner and workers)

(3). Quality Control Technical Inspector as referenced in Section 075423 Wind Vented
Single Ply Thermoplastic Polyolefin Roofing, 1.4 Quality Control, B. Inspector
Qualifications. Safety Officer

For each of the Key Personnel, provide the following background information.
(1). Years of employment with current employer.
(2). City of residence.

(3). Identify any other projects this person will be involved with concurrently with the
Project, and state the time commitment for the Project and each other project.

(4). Discuss professional registrations, education, certifications, and credentials held by
this person that are applicable to the Project.

Provide evidence of license to install and experience installing Wind Vented Single Ply
Thermoplastic Polyolefin by 2001 Company, Inc. (Licensed or approved in writing by
manufacturer to perform work under warranty requirements. )

Ilustrate clearly and concisely Bidder's understanding of the technical elements that
must be addressed for successful completion of the Project, including full-time
protection from water intrusion, etc.
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g. Submit a bid schedule with anticipated milestones for the Project using Primavera
Project Planner® or Primavera SureTrak® Project Manager Software.

h. Submit with the bid an Intent to Warranty (ITW) form completed and signed by
Specified Roofing Manufacturer (SRM). ITW shall state Contractor is an Approved

Applicator of roofing manufacturer’s proposed roof system and SRM’s intent to
warranty each item listed.

i. Summary of the Project Safety Plan for the Project.

(1). Describe how Bidder proposes to address any unique safety issues for the Project
(i.e. protection of workers and protection of public sidewalks/streets below)

(). Describe your safety record and environmental compliance record along with your
Firm’s OSHA reportable accident rates on recent comparable size projects.

(3). Statement of Bidder’s Experience Modification Ratio (EMR)

j.  Identify any other special issues or problems that are likely to be encountered. Outline
the manner in which Bidder suggests resolving them.

k. Describe any difficulties Bidder anticipates encountering in serving the City, in light of
the City's status as a municipality and public entity. Explain how Bidder plans to manage
them.

|, Summary of Bidder’s Quality Assurance/Quality Control Plan for this project

m. Statement regarding all work performed two (2) years immediately preceding the date of
the Bid, that contains either (a) a contract by contract listing of any written notices of
violations of any federal or state prevailing wage statute in which prevailing wage
penalties were assessed against the Bidder or paid by the Bidder; or (b) a statement that
there have been no such written notices of violations or such penalties assessed; and a
statement that Bidder is current on payment of Federal and State income tax
withholdings and unemployment insurance payments

n. Statement regarding all work performed two (2) years immediately preceding the date of
the Bid, that contains either (a) a contract by contract listing of any written notices of
violations of any federal, state or local DBE/MBE/WBE Program and any damages
assessed; or (b) a statement that there have been no such written notices of violations or
such penalties assessed; and a statement that Program requirements have been met.

o. Statement that the Bidder has not been rescinded or debarred from any bidding,
contractual, procurement, or other such programs by federal, state or local entities.

p. Statement that Bidder is current on payment of Federal and State income tax
withholdings and unemployment insurance payments

q. Statement of Bidder’s litigation and/or arbitration history over the past five (5) years
including final ruling.

r. Statement of Bidder’s bond history over the past five (5) years including any incidences
of failure to perform.

s, MBE / WBE past project performance and compliance with participation goals in
comparable size commercial projects

t.  Other
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-4, Consideration of Bids The City will determine the lowest and best Bid. Price will not be the
only consideration in that selection process.

d.

The City shall let the contract to the lowest and best bidder; however, the City may reject
any or all bids, including, without limitation, all nonconforming, non-responsive,
unbalanced or conditional bids and may reject the Bid of any bidder if the City believes
that it would not be in the best interests of the City to contract with that bidder.

The City reserves the right to waive irregularities and/or formalities.

Alternates. If this solicitation includes Bid Alternates, the City, in its sole discretion, may
include any, all or none of the Alternates in determining the lowest and best Bid. In determining
lowest and best Bid, the City may include the Alternates in any combination and in any
order or priority or choose none of the Alternates. The City may make this determination at any
time after Bid Closing and prior to Contract award. The City will act in the best interest of the
City in determining whether to include any, all or none of the Alternates and the combination
and priority of any Alternates selected. If additional funding becomes available after Contract
award, City may add any or all of the Alternates to the Contract by change order.

Evidence of Competency to Perform. Each bidder shall furnish with the bid satisfactory
evidence of Bidder’s competency to perform the proposed work. Such evidence of competency
shall consist of the following:

1. Completed Form 00410.01 Experience Reference Summary for similar projects
performed within the past 5 years including reference information.

5. Rejection of All Bids If the City rejects all Bids, the City may re-solicit Bids only from
those Bidders that submitted a Bid pursuant to the original Invitation for Bids and/or use an
expedited Bid submission schedule with or without re-advertising or issuing any other public
notice when the City determines that the delay from the normal solicitation procedure would not
be in the City's best interests.

6. Bids that Exceed the City Department’s Available Funds A director may negotiate a
revised Bid with the apparent lowest and best bidder, including changes in Bid requirements,
price, scope or quantity if: (a) the Bid is more than the appropriation or relevant budget item for
this project; and (b) it is not in the City’s best interests to re-solicit Bids because of time or other
circumstances.

7. Late Bids and Modifications

a. Bids and modifications of received after bid opening will not be considered unless: (1)

they are sent by a delivery method that guarantees the bid will be delivered prior to the
time of bid opening; or (2) it is determined by the City that the late receipt was due
solely to mishandling by the City after receipt.

If an emergency, weather or unanticipated event poses an interruption so that bids might
not be received at the City office designated for receipt of bids by the exact time
specified in the IFB, the time specified for receipt of bids will be deemed to be extended
to the same time of day specified in the solicitation on the first work day on which the
City declares normal government operations resume.

Bids may be modified or withdrawn by written or telegraphic notice received prior to the
exact hour and date specified for receipt of bid.
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8. Waiver of Bid Requirements The City Manager or his/her delegate at any time may waive
any requirements imposed by this solicitation or by any City regulation when failure to grant the
waiver will result in an increased cost to the City and the requirement waived would be waived
for all Bidders for this solicitation and it is in the best interest of the City to grant the waiver. The
City Council at any time may waive any requirements imposed in this solicitation by the City's
code of ordinances when it finds failure to grant the waiver would be detrimental to preserving
the public health, welfare, safety or essential operations of the City; or the waiver is necessary in
order to participate in a purchasing pool or cooperative or a contract derived from a purchasing
pool or cooperative; or the good, supply, material, equipment or service is from a sole source; or
failure to grant the waiver would result in an increased cost to the City, the requirement is one
that would be waived for any bidder or proposer responding to the solicitation, and it is in the
best interest of the City to grant the waiver; or it is otherwise in the best interests of the city for
any other reason as determined by the City Council.

9. Interpretations and Addenda All questions about the meaning or intent of the Bidding
Documents may be directed to the Contracting Officer listed at the end of these Instructions to
Bidders. Interpretations or clarifications considered necessary by the Contracting Officer in
response to such questions will be issued by Addenda to all parties recorded as having received
the Bidding Documents. Questions received less than ten (10) days prior to the date for opening
of Bids may not be answered. Only answers issued by formal written Addenda will be binding.
Oral and other interpretations or clarifications will be without legal effect. Addenda may also be
issued to modify the Bidding Documents as deemed advisable by City.

10. Affirmative Action It is the policy of the City that any person or entity entering into a
contract with the City, will employ applicants and treat employees equally without regard to their
race, color, sex, religion, national origin or ancestry, disability, sexual orientation, gender
identity or age. Bidder will be required to comply with the City’s Affirmative Action ordinance
if Bidder is awarded a contract from the City totaling more than $§300,000.00 and employs fifty
(50) or more persons. If you have any guestions regarding the City's Affirmative Action
requirements, please contact HRD at (816) 513-1836 or visit the City's website at
www.kcmo.gov.

11. Buy_American and Missouri Preference Policies It is the policy of the City that any
manufactured goods or commodities used or supplied in the performance of any City contract or

any subcontract thereto shall be manufactured or produced in the United States whenever
possible. When Bids offer quality, price, conformity with specifications, term of delivery and
other conditions imposed in the specifications that are equal, the City shall select the Bid that
uses manufactured goods or commodities that are manufactured or produced in the United States.
The City shall give preference to all commodities manufactured, produced, or grown within the
State of Missouri and to all firms, corporations, or individuals doing business as Missouri firms,
corporations, or individuals, when quality is equal or better and delivered price is the same or
less. Tt is the bidder’s responsibility to claim these preferences.

12. Contract Bonding Requirements The successful Bidder will be required to furnish a
Payment Bond and a Performance Bond as security for the faithful performance of the Work and
the payment of all bills and obligations arising from the performance of the Contract.

13. Indemnification This Contract contains a requirement that the Contractor shall indemnify,
defend and hold harmless City and any of its agencies, officials, officers, or employees from and
against all Claims, damages, liability, losses, costs, and expenses, including reasonable
attorneys’ fees, arising out of or resulting from any acts or omissions in connection with this
Contract, caused in whole or in part by Contractor, its employees, agents, or Subcontractors, or
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caused by others for whom Contractor is liable, including negligent acts or omissions of City, its
agencies, officials, officers, or employees. This Contract requires Contractor to obtain specified
limits of insurance to insure the indemnity obligation. Bidder has the opportunity to recover the
cost of the required insurance in the Contract Price by including the cost of that insurance in the
Bid amount.

14. Bid Security Requirements All Bids submitted must be accompanied by a Bid deposit in
the amount of five percent (5%) of the base Bid which shall be in the form of a Bid Bond (on the
form provided in these Bidding Documents), Cashier’s Check, Letter of Credit, Certificate of
Deposit or other instrument approved in advance by the City. Prior to submittal of the Bid, the
City Treasurer must approve both the financial institution and text of a Letter of Credit. A
Cashier’s Check or a Certificate of Deposit shall be payable to the City Treasurer. Bid security
shall likewise continue for the same ninety (90) days unless earlier released by the City.

15. Forfeiture/Mistake in Bid Security By submitting a Bid, Bidder is agreeing to correct any
mistakes on a Bid security submission when requested by the City. If a Bidder fails or refuses to
correct such mistake or to execute the Contract when requested by the City, any Bid security
given to the City shall immediately become due and payable and forfeited to the City as
liquidated damages and the Bidder shall also be subject to debarment and damages.

16. MBE/WBE Program Requirements The City desires that Minority Business Enterprises
(MBE) and Women’s Business Enterprises (WBE) have a maximum opportunity to participate in
the performance of City contracts. The goals for this specific project are thirteen percent (13%)
MBE participation and seven percent (7%) WBE participation. The City’s HRD Forms and
Instructions are incorporated into this Instruction to Bidders and are part of the BIDDING
DOCUMENTS and CONTRACT DOCUMENTS. The MBE/WBE/DBE Directory is available
on the City’s website at www.kcmo.gov. Please call the Human Relations Department at (816)
513-1836 for assistance.

Successful Bidder shall be required to use City’s Internet web based MBE/WBE Program
Reporting System provided by City and protocols included in that software during the term of
this Contract. When requested by the City, Bidder shall submit user applications to City’s
provided MBE/WBE Program Reporting System for all applicable personnel and shall require
subcontractors/subconsultants to submit same.

17. Waiver of MBE/WBE/DBE Requirements The City Council may waive any and all
MBE/WBE/DBE requirements imposed by any Bid document or the MBE/WBE/DBE
Ordinance and award the Contract to the lowest and best Bidder if the City Council determines a
waiver is in the best interests of the City.

18. Prevailing Wage Requirements The successful Bidder shall pay the prevailing hourly rate
of wages as determined by the Missouri Annual Wage Order and/or Federal Wage
Determination. In case of a conflict between Missouri and Federal wage rates, the higher rate
shall apply.

Successful Bidder shall be required to use City’s Internet web based Prevailing Wage Reporting System
provided by City and protocols included in that software during the term of this Contract. When
requested by the City, Bidder shall submit user applications to City’s provided Prevailing Wage
Reporting System for all applicable personnel and shall require subcontractors to submit same.

19. Workforce Program Requirements City desires that minorities and women have a
maximum opportunity to practice their trades on city construction projects. The minimum
company-wide goals are a ten percent (10%) minority workforce and two percent (2%) women
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workforce.A5 The City’s HRD Forms and HRD Instructions for Construction Projects are
incorporated into these Bidding Documents and the Contract Documents.

Successful Bidder shall be required to use City’s Internet web based Workforce Program
Reporting System provided by City and protocols included in that software during the term of
this Contract. When requested by the City, Bidder shall submit user applications to City’s
provided Workforce Program Reporting System for all applicable personnel and shall require
subcontractors to submit the same.

20. Mandatory Pre-Bid Conference The Convention & Entertainment Facilities Department
will hold a pre-Bid conference on June 24, 2015, at 2:30PM in the Lobby 2400 Conference
Room, located at Convention Center 301 West 13" Street, Kansas City, Missouri 64105,
Parking is available at 16" and Central lot adjacent to south of Bartle Hall. Access to conference
room at south doors on Central.

Attendance at the pre-Bid conference is mandatory for all Bidders on this Project. For this
Project, the City shall not contract with a Bidder who has not attended the entire pre-Bid
conference for this Project. On-site Tour will follow mandatory pre-bid meeting.

21. On_Site Inspection The Project Site will be available for inspection by Bidders. Bidders
visiting the Project Site shall be responsible for their own safety. Secured facilities shall be
available for inspection by appointment from 8:00 AM to 4:00 PM each day Moenday through
Friday (holidays excepted). Bidders may contact the following individual from the Convention &
Entertainment Facilities Department for an appointment.

Contact: Dean Barrett
Phone: (816) 513-5147  E-mail: Dean.Barrett@kcmo.org

Forward all questions in writing to the following Project Manager and Contract Administrator.
Questions received less than seven (7) days prior to the Bid Date may not be answered.
Interpretations or clarifications considered necessary by the Project Manager in response to such
questions will be issued by Addenda to all Bidders. Oral or other interpretations or clarifications
shall be without legal effect, even if made at a Pre-Bid Meeting.

Dean Barrett, Project Manager Jo Lipari, Contract Administrator
Convention & Entertainment Facilities Dept. ~ General Services Department

301 West 13“‘, Suite 100 414 E. 12 Street, 1% Floor Room 102 West
Kansas City, MO 64105 Kansas City, MO 64106

(816) 513-5147 Phone (816) 513-0803 Phone

(816) 513-2812 Fax (816) 513-2812 Fax

E-mail: dean.barrett@kcmo.org Email: Jo.lipari@kcmo.org

For persons with disabilities needing reasonable accommodations please contact Meg

(E\' Conger (816-513-6589). If you need to use the Relay Service, please dial 711.
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Bidder:
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BID FORM/CONTRACT - Addendum 1

Project Number

Project Title

KANSAS CITY
] LR TR |

I. Bidder, having examined the Bidding Documents, related documents and the Site of the Work, and
being familiar with all the conditions affecting the construction of the proposed Work, including Laws
and Regulations and the availability of materials and supplies, agrees, if this Bid is selected by CITY,
this Bid Form/Contract will become the Contract between Bidder and CITY for Bidder to furnish all
labor and materials, equipment and services necessary for the proper completion of the Work in
accordance with the Contract Documents, including general construction work at the price(s) stated
below, which stated sums include fees and all other charges applicable to materials, appliances, labor
and all things subject to and upon which other charges may be levied.

2. Bidder agrees the Contract Documents will comprise the entire agreement between CITY and Bidder.
The Contract Documents are identified in the General Conditions and are incorporated into and made
part hereof this Bid Form/Contract by reference.

3. Bidder agrees that if this Bid Form/Contract is executed by CITY, Bidder’s offer is accepted and this
Bid Form/Contract that incorporates all other Contract Documents shall constitute the Contract
between the parties. Bidder authorizes the CITY to fill in the Contract Price on this Bid Form/Contract
in accordance with Bidder’s Bid. Bidder agrees that this Bid Form/Contract may be executed in one or
more counterparts, each of which will be deemed an original copy of this Bid Form/Contract and all of
which, when taken together, will be deemed to constitute one and the same Bid Form/Contract. This
Bid Form/Contract shall be effective upon the execution of counterparts by both parties,
notwithstanding that both parties may not sign the same counterpart. The parties’ signatures
transmitted by facsimile or by other electronic means shall be proof of the execution of this Bid
Form/Contract and shall be acceptable in a court of law. A copy of this Bid Form/Contract shall
constitute an original and shall be acceptable in a court of law.

4. The Bid Price(s) shall be shown in numeric figures only.
TOTAL BASE BID IN NUMERIC FIGURES b
TOTAL BID IN NUMERIC FIGURES 5

5. The undersigned Bidder has given CITY’S Project Manager written notice of all conflicts, errors or
discrepancies that it has discovered in the Contract Documents and the written resolution thereof by the
Project Manager or by the DESIGN PROFESSIONAL is acceptable to Bidder.

6. The undersigned Bidder agrees that this Bid shall remain subject to selection by CITY, and may not be
withdrawn for ninety (90) days after the day Bids are opened.

7. The undersigned Bidder certifies that this Bid contains no modifications, deviations, riders or
qualifications.

8. Form 00420 - Alternates contains work and prices which modify the Base Bid, if selected, and is
incorporated into this Bid. This form must be completed and returned with this Bid.

9, The undersigned Bidder acknowledges receipt of the following addenda listed by number and date
appearing on each addendum:

Addendum Number Dated Addendum Number Dated

00410 Construction Bid Form Contract-Acceptance of Bid 060513 - Addendum 1-06-26-15
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Bidder:
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10. By submitting its bid, Bidder is agreeing to meet or exceed the minimum employment goals of 10%
minority and 2% women during the term of its contract with the City, or request a waiver of the goals.
If a waiver is requested, Bidder must establish good faith efforts towards meeting the goals as set forth
in the HRD Instructions for Construction Contracts and the City's Workforce Ordinance. Should
Bidder fail to meet or exceed the minimum employment goals or otherwise establish that Bidder is
entitled to a waiver under circumstances in which Bidder has previously failed to meet or exceed the
goals on one or more occasions with the twenty-four month period immediately preceding the
completion of the Work under this Bid Form/Contract, Bidder may be suspended from participating,
either as a contractor or subcontractor, on any future contract with the City for a period ranging from
thirty days to six months as further specified in the Contract Documents.

11. By submitting its bid, Bidder warrants that if its bid should exceed $300,000.00 and Bidder
employs fifty (50) or more people, Bidder has an affirmative action program in place and will
maintain the affirmative action program in place for the duration of its contract with the City.
Bidder further warrants that it will comply with the affirmative action requirements contained
in the General Conditions as incorporated by reference into this Bid Form/Contract.

12. Section 13 through Section 17 constitutes the Affidavit of Intended Utilization required to be submitted
by Bidders.

13, By submitting its bid, Bidder is agreeing to the following: (1) Bidder has made by bid opening a good
faith offort to meet the MBE/WBE/DBE goals established for the project; or Bidder will continue to
make during the 48 hours after bid opening a good faith effort to meet the MBE/WBE/DBE goals
established for the project; and (2) Bidder will timely submit its 00450 HRD 08 Contractor
Utilization Plan/Request for Waiver and 00450.01 Letter of Intent to Subcontract for each
MBE/WRBE listed on the 00450 HRD 08 Construction Contractor Utilization Plan/Request for Waiver;;
and (3) Bidder will submit documentation of its good faith efforts fo meet the MBE/WBE/DBE goals
when requested by the City. Failure to meet these requirements in good faith will result in Bidder
forfeiting its bid bond.

PROJECT GOALS: % MBE % WBE % DBE
BIDDER PARTICIPATION: % MBE % WBE % DBE

14. To the best of Bidder’s knowledge, the following are names of certified MBEs and/or WBEs with
whom Bidder, or Bidder’s subcontractors, presently intend to contract with if awarded the Contract on
the above project: (All firms must currently be certified by Kansas City, Missouri Human
Relations Department)

A. Name of M/WBE Firm

00410 Construction Bid Form Contract-Acceptance of Bid 060513 ~ Addendum 1-06-26-15
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Bidder:

Address

Telephone No.

LR.S. No.

Area/Scope of work

Subcontract amount

Name of M/WBE Firm

Address

Telephone No.

LR.S. No.

Area/Scope of work

Subcontract amount

Name of M/WBE Firm

Address

Telephone No.

LR.S. No.

Area/Scope of work

Subcontract amount

Name of M/WBE Firm _

Address

Telephone No.

LR.S. No.

Area/Scope of work

Subcontract amount

Name of M/WBE Firm

Address

Telephone No.

LR.S. No.

Area/Scope of work

Subcontract amount

Name of M/WBE Firm

Address

Telephone No.

LR.S. No.

Area/Scope of work

Subcontract amount

(List additional MBE/WBEs, if any, on additional pages and attach'to this form)

15. By submitting its bid, Bidder is agreeing it will identify and timely submit within 48 Hours after Bid
ubcontractors with dollar amounts and scopes of work, which apply to or
exceed the MBE/WBE goals for the Project on the 00450 HRD 08 Contractor Utilization

Plan/Request for Waiver.
16.

opening those MBE/WBE s

Director of

Bidder agrees that failure to meet or exceed the MBE/WBE Goals for the above project will require the
Human Relations to recommend disapproval of the bid unless the Director of Human
Relations finds the Bidder established good faith efforts towards meeting the goals as set forth in the
HRD Forms and Instructions for Construction Projects and the City’s MBE/WBE Ordinance.

00410 Construction Bid Form Contract-Acceptance of Bid 060513 — Addendum1:06:26-15 =«
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Bidder:

Business Entity Type:
(__) Missouri Corporation BIDDER
(_) Foreign Corporation Legal name & address of Bidder, person
(_) Fictitious Name Registration firm, partnership, corporation, or
(_) Sole Proprietor association submitting Bid:
(_) Limited Liability Company
(_) Partnership Phone No:
(_) Joint Venture Cell No:
(_) Other: (Specify) Facsimile No:
Bidder’s E-Mail: -
Federal ID. No. _
I hereby certify that I have authority to execute this document on
behalf of Bidder, person, firm, partnership, corporation or association
submitting Bid.
By:
(Signature)
(Print Name) o
Title:
Date:
(Attach corporate seal if applicable)
NOTARY
Subscribed and sworn to before me this dayof _ _ ,20 .

My Commission Expires: -

00410 Construction Bid Form Contract-Acceptance of Bid 060513 - Addendum 1-06-26-15
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Bidder:

ACCEPTANCE OF BID

CITY, by executing this Bid Form/Contract, hereby accepts Bidder’s Bid and this Bid Form/Contract that
incorporates all other Contract Documents shall constitute the Contract between the Parties.

CITY shall pay CONTRACTOR for completion of the Work in accordance with the Contract Documents a
maximum amount of Dollars, ($ ). The Contract Price includes:

00420 Alternates, included in the Bid, a copy of which is attached

By executing this Bid Form/Contract, CITY accepts Bidder’s offer for
the Contract Price stated above and this Bid Form/Contract that
incorporates all other Contract Documents shall constitute the Contract
between the parties

City of Kansas City, Missouri (OWNER or City)

Approved as to form:

Assistant City Attorney

I hereby certify that there is a balance, otherwise unencumbered, to the credit of the appropriation to which
the foregoing expenditure is to be charged, and a cash balance, otherwise unencumbered, in the treasury, to
the credit of the fund from which payment is to be made, each sufficient to meet the obligation hereby
incurred.

Director of Finance (Date)

00440 Constructien Bid Form Contract-Accaptance:of Bid 060513 ~Addendum 1-06-26-15
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DIV!S IDN OF P.0. Box 449 (GOVERNOR

Jefferson City; MO 65102-0449
LAB Phone: 573-751-3403 Rvan McKEenwia
DEPARTMENT DIRECTOR

Fax: 573-751-3721

s TA N D A R D S www.labor.mo.gov/DLS JoHn E. LINDSEY
Divisian DIRECTOR

E-mail: laborstandards@labor.mo.gov

June 8, 2015
BEFORE THE
DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS
DIVISION OF LABOR STANDARDS
Jefferson City, Missouri RECEIVED & FILED
JUN 09 2015
Re: Annual Wage Order No. 22 SECRETARY OF STATE
COMMISSIONS DIVISION

Annual Incremental Wage Increase to Annual Wage Order No. 22

Missouri's Prevailing Wage Law [Section 290.262.9 RSMo (2000)], provides for Annual Incremental Wage
increases in Adair, Andrew, Atchison, Audrain, Barry, Barton, Bates, Benton, Bollinger, Boone,
Buchanan, Butler, Caldwell, Callaway, Camden, Cape Girardeau, Carroll, Carter, Cass, Cedar,
Chariton, Christian, Clark, Clay, Clinton, Cole, Cooper, Crawford, Dade, Dallas, Daviess, DeKaib,
Dent, Douglas, Dunklin, Frankiin, Gasconade, Gentry, Greene, Grundy, Harrison, Henry, Hickory,
Holt, Howard, Howell, Iron, Jackson, Jasper, Jefferson, Johnson, Knox, Laclede, Lafayette,
Lawrence, Lewis, Lincoln, Linn, Livingston, McDonald, Macon, Madison, Maries, Marion, Mercer,
Miller, Mississippi, Moniteau, Monroe, Montgomery, Morgan, New Madrid, Newton, Nodaway,
Oregon, Osage, Ozark, Pemiscot, Perry, Pettis, Phelps, Pike, Platte, Polk, Pulaski, Putnam, Ralls,
Randolph, Ray, Reynolds, Ripley, St. Charles, St. Clair, Ste. Genevieve, St. Francois, the City of St.
Louis City, St. Louis County, Saline, Schuyler, Scotland, Scott, Shannon, Shelby, Stoddard, Stone,
Sullivan, Taney, Texas, Vernon, Warren, Washington, Wayne, Webster, Worth and Wright Counties.
The effective date of change is shown in the column labeled "Effective Date of Increase” by the craft
(Occupational Title). These updated files have been posted to the Division's website referenced by the
effactive date of AWO 22 — 6/9/15. The new rates should be included in the confract specifications for all
future public works projects.

The rest of Annual Wage Order No. 22 remains in full force and effect.

Given at Jefferson City, Missouri June 9, 2015, by direction of the Division of Labor Standards of Missouri.

E ﬁ T 7
_ i /[4/»0’-”‘37
ohn E. Lindsey
Division Director

(SEAL) Missouri Department of Labor and Industrial Relations is an equal opportunity employer/program.
TDD/TTY: 800-735-2966 Relay Missouri: 711

MISSOURI

DEPARTMENT OF LABOR
& L RE

INDUSTRIA LATIONS



| Missouri N
Division of Labor Standards

WAGE AND HOUR SECTION

JEREMIAH W. (JAY) NIXON, Governor

Annual Wage Order No. 22

Section 048
JACKSON COUNTY

In accordance with Section 290.262 RSMo 2000, within thirty (30) days after a certified copy of this
Annual Wage Order has been filed with the Secretary of State as indicated below, any person who may
be affected by this Annual Wage Order may object by filing an objection in triplicate with the Labor and
Industrial Relations Commission, P.O. Box 599, Jefferson City, MO 65102-0599. Such objections must
set forth in writing the specific grounds of objection. Each objection shall certify that a copy has been
furnished to the Division of Labor Standards, P.O. Box 449, Jefferson City, MO 65102-0449 pursuant to

8 CSR 20-5.010(1). A certified copy of the Axmual Wage Order has been filed with the Secretary of
State of Missouri.

Original 'Sig;ned by
John E. Lindsey, Director
Division of Labor Standards

This Is A True And Accurate Copy Which Was Filed With The Secretary of State: March 10, 2015

Last Date Objections May Be Filed: April 9, 2015
Prepared by Missouri Department of Labor and Industrial Relations

e | B



REPLACEMENT PAGE

Building Construction Rates for Section 048
JACKSON County
Y Sic | Over |
OCCUPATIONAL TITLE ** Date of Hourly | Time | Holiday Total Fringe Benefits
Increase * Rates. |Schedule|Schedule _
[Asbestos Wo rker (H & F) Insulator $3524]| 52 | 53 _ 524.48
|Bolermsker $3336 | 57 7 27.95
Hﬂddnpr and Stone Mason 6/15 534.08 58 39 18.07 H
Carpenter 6/18 $36.55 63 68 15.55
Cement Mason $31.24| 65 4 $17.79 m
Communicalion Technician $33. a7 72 $16.26 + 10%
[Eledirician (Inside Wireman] 536.14 |13 72 16,26 + 10% =
Electrician Line Construction\Lineman) 85| 125 65 $5.00 + 34.5% |
Lineman Operator 37.27 | 125 65 $5.00 + 34.5%
Groundman 2647 | 125 65 $5.00 + 34,5% &
Elevator Consfructor G5 | a| 943620] 26 54 $20.956
er 97| 88 32 516.63
Vironworker 615 E1 25| 50 4 527,90 =]
Laborer (Building):
General 615 §26.70| a0 4 315.15
First Semi-Skilled 8/15 27.10] 30 4 515.15
I Second Semi-Skillad 815 : 7.50| 30 4 $15.15 1
Lather ) U RPE TE
[Linoleum Layer and Cutter 6/15 32 46 67 51555
Marble Mason 3.76 25 4 $14.66
[Marble Finisher §23.78| 25 4 $9.18
{Millwright USE CARPENTER RATE _
ineer ==
Group | &5 $37.85| B85 4 $15.56
Group |l i Sa7.04| 85 4 $15.56
Groupll__ BEtS 531,49 | BA 4 515.56
Group HI-A Ars $35.70| &9 4 $15.56
| Group IV
" Group V. 6/15 §33.00| @& F) $15.56
Painter $28.13 v 4 b15.42
Pips Fitter s4183] 2 | 33 19.32
Plasterer %31.18 ] 4 15.57
Plumber 6/15 %41.64 45 | 33 520.34
Pile Driver USE TER RATE
Roofer \ Watsrproofer 6/15 i 95 5 $16.24 il
Sheet Matal Worker $30.28 | 17 2 $19.40 =5
Kler - Fira Protection 435] 14 4 518.77
Termazzo Worker 39075 [ i
Temazzo Finisher B23.08| 25 [} 5818
Tile Setter $33.76| 25 ] $14.66
Tile Finisher $23.78| 25 4 $9.18
Trathc Control Service Driver 515,35 | 48 49 $2.71
Truck ~Teamstar
Group | $30.09 | 140 4 £10.90
Group It 30,00 | 140 [ §10.50
Group Il $30.29| a0 4 510.90
Group IV $30.29 | 100 4 $10.90

Fringe Benefit Percentage is of the Basic Hdirly Rate

“*Annual Incremental Increase

*SEE FOOTNOTE PAGE

i W

ANNUAL WAGE ORDER NO. 22
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Building Construction Rates for Section 048
JACKSON County Footnotes

Basic Over-
OCCUPATIONAL TITLE | ** Date of| Hourly Time | Holiday Total Fringe Benefits
increase | Rates |Schedule|Schedule

* \Welders receive rate prescribed for the occupational title performing operation to which welding is incidentat.

Use Building Construction Rates on Building construction in accordance with the classifications of construction
work established in 8 CSR 30-3.040(2).

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of
construction work established in 8 CSR 30-3.040(3).

a - Vacation: Employees over 5 years - 8%; Employees under 5 years - 6%

ANNUAL WAGE ORDER NO. 22
**Annual Incremental increase 315



- - JACKSON COUNTY .
BUILDING CONSTRUCTION OVERTIME SCHEDULE

FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
‘excess of forty (40) hours per work week.

NO. 2: Means the maximum of eight (B) hours shall constitute a day's work beginning at 8:00 a.m. to 12:00 noon, 12:30
p.m. to 4:30 p.m. The maximum work week shall be forty (40) hours beginning Monday at 8:00 am. and ending Friday at
4:30 p.m. Because of traffic, parking or other circumstances, the hours of work an any project may be any continuous 83
hours period (B hours of work plus 30 minutes for lunch) between 7:00 &.m. and 4:30 p.m. When circumstances warrant
and when it is mutually beneficial and agreed to, the Employer may institute a work week consisting of four (4)
consecutive ten (10) hour days, between the hours of 7:00 a.m. and 6:00 p.m. Monday through Thursday, with one-half
(%) hour aliowed for a lunch period each day. Friday may be used as a make-up day. After ten (10} hours in & workday,
or farly (40) hours In a workweek, overtime shall be paid at a rate of one and one-half (134) times the regular rate of pay,
Overtime performed Mongday through Saturday shall be paid at the rate of ene and cne-haif (134) times the regular rate of
pay. Sundays and recognized holidays shail be paid at the double (2) time rate of pay. Labor Day shall be paid at {riple
(3) tima. Shift work may be performed at the option of the Contractor. However, whenever shift work is perfarmed it must
cover a periad not less than (5) consecutive working days. The day shift shall work & reguiar eight (8) hours shift as
outiined above. Employees working a second shift shall raceive an additional $0.25 above the reguiar hourly rate and
perform seven and one-half (734} hours work for sight (8) hours pay. Third shift employees shall be paid an additonal
$0.50 above the regular hourly rate and work seven (7) hours for eight {8) hours pay. In the event 8 first shift is nat
required, a second and third shift employee shall receive an additional 15% of the base rate and receive pay for actual
hours worked.

NO. 13: Means a regular workday shall consist of eight (8) hours between 8:00 a.m. and 4:30 p.m. Forty (40) hours,
within five (5) days — Monday through Friday inclusive -- shall consiitute the regular workweek. The Employer may alter
the above stated hours by two (2) hours for an early starting and quitting time only, not to exceed eight (8) hours of work
in any one day. When job conditions dictate and as required by the customer, the Employer shall be allowed to establish
a four (4) day, ten (10) hour per day work week. This work week is defined as Monday through Thursday, with a Friday
make-up day. The normal work day under a ten (10} hour four (4) day work week shall be from 7:00 a.m. to 6:00 p.m.,
with a one hour starting variance. The make-up day of Friday shall be instituted for specific reasons such as loss of
production due to weather and/or holidays. All hours worked in excess of ten (10) hours per day or forty (40) hours per
week or hours worked outside the normal work week shall be paid at the applicable overtime rate. The first four (4) hours
of overtime after the normal workday, each day Monday through Friday and the first ten (10) hours of overtime on
Saturdays shall be pald for at one and one-half (114) times the regular straight time rate of pay. All ather work performed
outside of the regularly scheduled working hours and outside of the first ten (10) hours worked on Saturdays shall be paid
for at double (2) the regular straight time rate of pay. Sundays and the recognized holidays shall be paid for at double (2)
the regular straight time rate of pay, if worked. When so elected by the contractor, multiple shifts of at least five (5) days
duration may be worked. When two (2) or three (3) shifts are worked: The first shit (day shift) shall be worked between
the hours of 8:00 a.m. and 4:30 p.m, Workmen on the "day shift’ shall receive sight (8) hours pay at the regular hourly
rate for eight (8) hours work. The second shift (swing shift) shall be worked between the hours of 4:30 p.m. and 12:30
am. Warkmen on the “swing shift' shall receive gight (B) hours pay at the regular hourly rate plus 10% for seven and
one-half (7 %) hours work. The third shift (graveyard shift) shall be worked betwesn the hours of 12:30 a.m. and 8:00
am. Workmen on the "graveyard shift' shall receive eight (8) hours pay at the regular hourly rate plus 15% for seven (7)
hours work. A lunch period of thirty (30) minutes shall be allowed on gach shift. All overtime work required after the
completion of a regular shift shall be paid at one and one-half (11%) times the "shift” hourly rate.

NO, 14: Means sighl (8) hours per day shall constitute a day's work. The regular starting lime shall be 8.00 am., and
the regular quitting time shall be 4.30 p.m,; iunch time shall be twelve (12) o'clock noon to 12:30 pm. The reguiar starting
time may, by mutual consent of employees on the job site, and the employer, be betwaan 700 am. and 9:00 am. wih
approgriata adjustmeants made to the regular quitting time and lunchtime. All time worked before the regular siarting ime
and after [he regular quitting time, Monday frough Friday, shall be paid at the rate of time and ona-half (114), Four (4)
days at ten (10) hours a day may be worked at straight time. Al work commencing with the beginning of fne established
work day on Saturday shall be psid at the rate of time and one-haif (1%4). All work cammencing with the beginning of the
sstablished work day on Sundays andfor Holidays shall be pald at the rate of double (2) time.

AWO220480Tdoc ANNUAL WAGE ORDER NO. 22 Page 1 0f7
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JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 17: Means the regular working day shall consist of eight (8) hours of labor between 7:00 a.m. and 3:30 p.m. and the
regular work week shall consist of five (5) consecutive eight (8) hour days of labor beginning on Monday and ending with
Friday of each week. All full-time or pari-time labor performed during such hours shall be recognized as regular working
hours and paid for at the regular hourly rate. Except as otherwise provided, all work performed outside of regular working
hours during the regular work week, shall be at double (2) times the regular rate, Working hours may be varied by two (2)
hours. When circumstances warrant and when it is mutually beneficial and agreed io by interested parties, the Employer
may institute a work week consisting of four (4) consecutive ten (10) hour days, between the hours of five (5) a.m. and six
(8) p.m., Monday through Thursday, with one-half (1/2) hour allowed for a lunch period each day, Friday may be used as
a make-up day. The make-up day will be voluntary, and a decision not to work may not be held against the employee.
\When working four (4) ten (10) hour day’s overtime will be pald at the time and one-haif (134) rate for the eleventh (11 "‘h
and twelfth (12™) hour, all other work will be paid at the double (2) time rate of pay, The first two (2) hours of overtime,
Monday through Friday, and the first eight (8) hours on Saturday shall be at time and one-haif (1}4) for all work. Al other
overtime shall be at double (2) time. The first two (2) hours of overtime must be concurrent with the regular work day, two
{2) hours prior to or following the regular work day are at time and one-half (1%4). The regular workday (as previously
defined) on Saturday is paid at time and one-half (14). Work performed outside of the regular Saturday work day Is at
double (2) time. All work performed on recognized holidays, or days locally observed as such, and Sundays shall be paid
at the double (2) time rate of pay.

NO. 25: Means regular working hours of eight (8) hours shall constitute a working day between the hours of 8:00 am. to
4:30 p.m. in a forty (40) hour working week of Monday through Friday. Employment on Saturday, Sunday and legal
holidays, and employment before or after the regular working hours shall be considered overtime. Employment on
Saturday, Sunday and legal holidays shall be paid for at twice (2) the regular hourly rate. Employment from 4:30 p.m. to
12:00 midnight, Monday through Friday, shall be paid for at one and one-half (1%) times the regular hourly rate. From
12:00 midnight until 8:00 a.m. on any day shall be paid for at twice (2) the regular hourly rate.

NO. 26: Means that the regular working day shall consist of eight (8) hours worked between 8:00 am., and 5:00 p.m,,
five (5) days per week, Monday to Friday, inclusive. Hours of work at each jobsée shall be those established by the
general contracior and worked by the majority of trades, (The above working hours may be changed by mutual
agreement). Work performed on Construction Work on Saturdays, Sundays and before and after the regular working day
on Monday to Friday, inclusive, shall be classified as overtime, and paid for at double (2) the rate of single time, The
employer may establish hours worked on & jobsite for a four (4) ten (10) hour day work week at straight ime pay for
construction work; the regular working day shall consist of ten (10) hours worked consecutively, between 6:00 am, and
6:00 p.m., four (4) days per week, Monday to Thursday, inclusive. Any work performed on Friday, Saturday, Sunday and
holidays, and before and after the regular working day on Monday to Thursday where a four (4) ten (10) hour day
workweek has been established, will be paid at two times (2) the single time rate of pay. The rate of pay for ail work
performed on holidays shall be at two times (2) the single time rate of pay.

NO. 30: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 A.M., except
when the work week is scheduled as a week with starting time advanced or delayed, Starting time may be advanced or
detayed by the employer up to two (2) hours from the regular starting Eme. Eight (B) Fours shall constide the work day,
All work performed prior to or after the regular eight (8) hour work day, as described abave, and all work parfarmed on
Saturday shall be paid at time and one-half (134) the regular rate. Inthe evant that a scheduled eight (8) hour work day is
missed {not to Include holidays) because of events out of the control of the contracisr, then that missed work day may be
made up &t straight time the following Saturday, It s recognized that not all employees working on & Saturday make-up
day will have worked the same number of howrs during the ragular wofk weelk, It is further recognized that any work
after the forty (40) hours in a week must be paid &t time and one-haif (1%%). Saturday make-up day shall nol be used o
make up for ime lost due to recognized holidays. The employer may establish a 4-10's schaduls on projects (4 days with
10 hours per day). ¥f using a 4-10's schedule,  Friday make-up day is sliowed, i using a 4 (10) schedule, any work
more than ter (10) hours in a day or forty {40) hours in & work wesk shall be paid at the fime and ane-half {1%) rate.
Friday make-up day shall not be used to make up for time lost due to recognized holldays, Al work performed on
Sundays or holidays shall be paid at the double (2) time rate.

AWG22 048 OT.dac ANNUAL WAGE ORDER NO. 22 .. ..Page2of7
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. JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 37: The Employer may choose, at his discretion, to work five eight hour days or four tan hour days with a Friday
make-up day, Monday through Friday at straight time. Overtime shell be paid aftef eight (8) hours when working “five
eights” and after ten hours when working Tour tens”, Al work performed on Sundays and rocognized holldays shall be
paid for at the rate of double (2) time. All Saturday work shall be paid for at the rate of fime and one-haff (114) the regular
wage rate. All night work during the regular work week offver fhan the above-mentioned days shall be paid for at the rate
of time &nd one-half (1%) the reguiar wage scale until midnight and double (2) time afier midnight excepl make-up time
will be aliowed under the following condition: In the event of inclement weather on exterior projects which prevenis
working the full ragular eight (B8) hour day, forty (40) hour work week schedule, a Salurday make-up day can be granted.
Thar:(ua!dwumon Saturday shall be paid at the straight time rate of pay up to a maximum tofai of forty (40) hours per
week.

NO. 45: Means eight (8) hours shall constitute a day’s work, beginning at 8:00 a.m. and ending at 4:30 p.m. The regular
work week shall be forty (40) hours, beginning Monday, 8:00 a.m. and ending at 430 p.m. Friday. Because of traffic,
parking and other circumstances, the hours of work on any project may begin as early as 6:00 a.m. with eight (8) hours
worked between 6:00 a.m. and 4:30 p.m. When circumstances warrant and when itis mutually beneficial and agreed to,
the employer may institule & work week consisting of four (4) consecutive ten (10) hour days, between the hours of 7:00
am. and 6:00 pm., Monday through Thursday. Friday may be used as a maksup day. After ten (10) hours in a
workday, or forty (40) hours in a workweek, overtime ghall be paid at a raté of one and one-half (1%4) times the regular
rate of pay. All overtime Monday through Ssturday shall be paid at the rate of time and one-half (1%4) tha regular rate of
pay, Sunday and recognized holidays shall be paid at double (2) time. Labor Day shall be paid at friple (3) time. Shift
work may be performed st the option of the Comfractor. However, whanever shit work is performed it must cover 2
period not less than (5) consecutive working days. The day shift shall work a reguiar eight (8) hours shift as outiined
above. The hourly rate for second shift (seven and ane-half hours worked for eight hours pald) shali be twanty-five cents
{$0.25) over and above the hourly rate. The hourly rate for third shift (seven hours worked, eight hours paid) shall be fifty
cents (50.50) above the hourly rate. If no first shift is worked, second and third shift employees shall receive an additional
fifteen percant (15%) over and above the hourly rate far actual hours worked.

NO. 46: Means the regular work day shall be eight (8) hours from 6:00 a.m. to 6: 30 p.m. Starting time may be between
8:00 a.m. and 10:00 a.m, The regular work week shall be forty (40) hours, beginning between 6:00 a.m. and 10:00 a.m,
on Monday and ending between 2:30 p.m. and 6:30 p.m. on Friday. All hours in excess of the regular work day and work
week shall be considered overime. Overiime on days recognized as reguler work days and on Saturday shall be paid for
at the rate of time and one-half (1%4) the regular rate. Sunday and recognized holidays shall be paid for at the rate of
double time (2) for time worked. The Employer may establish a work week consiging of four (4) days, Monday through
Thursday, each day consisting of ten (10) hours at straight ime rate of pay. The 4-10's must run for a period of at least
four (4) days.

NO 47: Means a regular workday shall consst of eight (8) hours between 6:00 am. and 6:30 p.m. Forty (40) hours,
within five (5) days — Monday through Friday or Tuesday through Seturday Intusive - shal conatitute the regular
workeesk, The Employer may aiter the above statad hotirs by two (2) hours for an early starting and quitiing time anly,
not to excesd eight (8) hours of work in any one day. The Employer shall be allowad to estabiish a four {4} day, ten (10)
hour per day work wesk, This work week is defined as Monday firough Thursday, with a Friday make-up day. The
normal work day under & ten (10} hour four {4) day work week shall be from 7:00 a.m. to 6:00 p.m. All hours worked in
excess of ten (10) hours per day or forty (40) hours per week ar hours worked olitside the normal work week shall be paid
at the applicable overtime rate. The first four (4) hours of overtime after the normal workday, each day Monday through
Friday and the first ten (10} houwrs of overtime on Saturdays shall be pald for at on2 and one-haif [1%) times the regular
siraight ime rate of pay. All oiher wark performed outside of the regularly scheduad working hours and outside of the
first ten (10) hours worked on Saturdays shall be paid for at doubls (2) the regular straight time rate of pay. Sundays and
the recognized holidays shall be paid for at double (2) the regular straight time rate of pay. if worked. When so elected by
the contractor, multiple shifts of at least five (3) days duration may be worked When two (2) or thres (3} shifts are
worked. The first shift (day shift) shall be worked between the hours of B:00 am. and £:30 p.m. Workmen on the "day
shift” shall receive eight (8) hours pay at the regular hourly rate for eight (B) hours work.  The second shift {swing shift)
chall be worked between the hours of 4:30 pm. and 12:30 a.m. Workmen on the: “swing shift’ shall receive eight (8)
hours pay &t the regular hourly rate plus 10% for seven and one-haf (7 %) hours work. The third shifi (graveyard shift)
shall be worked between the hours of 12:30 am. and 8:00 am. Workmen on the ‘graveyard shift' shall receive sight (8)
hours pay at the regular hourly rate pius 15% for seven (7) hours work. A lunch period of thirty (30) minutes shall be
allowed on sach shift. All overtime work required after the completion of a regular shift shall ba paid at ong and one-half
(1%) times the "shift’ hourly rate.
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JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 48: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or
Tuesday through Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earfier than 7:00 a.m.
nor later than 10:00 am. Forty (40) hours shall constitute a week's work. Overtime at the rate of ime and one-half (1%4)
will be paid for all work in excess of forty (40) hours in any one work week, On the Monday through Friday schedule, all
work performed on Saturday will be time and one-half (1%4) uniess time has been lost during the week, in which case
Saturday will be a make up day to the extent of the lost time. On the Tuesday through Saturday schedule, all work
performed on Monday will be time and one-half (1%4) unless time has been lost during the week, in which case Monday
will be a make-up day to the extent of the lost time. Any work performed on Sunday will be double (2) time. If employees
work on any of the recognized holidays, they shall be paid time and one-half (1%4) their regular rate of pay for &l hours
worked.

ND. 50: Maans eight (8) hours constitute a normal day's work Monday through Friday, Any fime warked over eignt (8)
hours will fiormally be paid at time and one-half (1%4) except for axclusions stated in some following additional seniences.
The Employer, at his discretion, may start the work day between 6:00 a.m. and 8:00 a.m. Any schedule chosen shall be
started at the baginning of the work week (Monday) and used for st least five days, Work may be schaduled on a four {4}
days a weak (Monday through Thursday) at ten (10) hours a day schedule. |f sucha schadule is employed, then Friday
may be used as a make-up day when tima is lost due to Inclement weather, Time and one-half (1%4) shall be paid for any
wark in excess of eight {8) hours In any regular work day Monday through Eriday unfess working 4-10's, then time and
ane-half (114) after ten (10) hours, All work performed on Saturday will be time and ona-half (114). Double (2) time shall
be paid for all work on Sundays and recognized holidays.

NO. 5§2: Means the regular workweek shall consist of five (5) eight (8) hour days, Monday through Friday. The regular
workday shail consist of an eight (8) hour period, to be worked behween the agreed upon starting time, and ending no
later than 4:30 p.m, The agreed upen starting time shall be any time between the hours of 6:00 a.m. and 8:00 a.m. The
option exists for the employer to use a four (4) day, ten (10) hour work wesk, Deys worked shall be Monday through
Thursday or Tuesday through Friday. If the job requires men on duty all five (5) days, then past of the crew may work the
first four (4) days and the remainder of the crew may work the last four (4) days. Hours each day shall be from 7:00 a.m.
to 5:30 pm. Interestad parties on tha project must agree to this clause before it may be used. Once this clause has
bean put into effect, |t shall remain &s long as the majority of the Employees on the project and the Employer agree to
keep it The four (4) day clause shall not be used to circumnvent a Holiday, Except s otherwise provided, all work
performed outside- the regular warking hours and performed during the regular work week (Monday through Friday) shal
be at the following rates of pay:

New Years Day, Memorial Day, Independence Day, Thanksgving Day, Christmas Day (or days
observed as such) shall be recognized as Holidays that shall be paid at two (2) times the regular rate of pay.

Labor Day-No work shall be performed on Labor Day except in special cases of emergency. Rate of pay shall be
at three (3) times the regular rate of pay.

Qvertime-Work performed outside of the regular work day (the regular work day shall consist of an eight (8) hour
period, to be worked between the agreed upon starting time, and ending not later than 4:30 p.m. The agreed upon
starting time shall be any time between the hours of 6:00 a.m. and 800 am., by mutual consent of the interested
party's.), shall be:

A. Hours worked Monday through Friday, the first two (2) hours of overime will be paid at time and one-half

(1%). All other overtime will be paid at the double (2) time rate.

B. The first ten (10) hours worked on Saturday will be paid at time and one-half (1%%), with ali other hours to be

paid at the double (2) time rate.

. Sundays and Holidays (except Labor Day) shali be paid at the double (2) time rate.
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JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 57: Means eight (8) hours per day shall constitute a day’s work and forty (40) hours per week, Monday through
Friday, shall constituts a week's work, The regular starting time shall be 8:00 a.m. If a second or third shift is used,
the regular starting time of the second shift shall be 4:30 p.m. and the regular starling period for the third shift shall be
12:30 a.m. These times may be adjusted by the employer. The day shift shall work a regular eight (8) hours shift as
outlined above. Employees working a second shift shall receive an additional $0.25 above the regular hourly rate and
perform seven and one-half (7%%) hours work for eight (8) hours pay. Third shift employees shall be paid an additional
$0,50 above the regular hourly rate and work seven (7) hours for eight (8) hours pay. When circumstances warrant, the
Employer may change the regular workweek to four (4) ten-hour days at the regular time rate of pay. All ime worked
before and after the established workday of eight (8) hours, Monday through Friday, and all time worked on Saturday
shall be paid at the rate of time and one-half (1%%) except in cases where work Is part of an employee's regular Friday
shift. All time worked on Sunday and recognized holidays shall be paid at the double (2) time rate of pay except in
cases where work is part of an employee's previous day’s shift. For all overtime hours worked $25.65 of the fringe
benefits portion of the prevalling wage shall be paid at the same overtime rate at which the cash portion of the
prevailing wage is to be paid. The remaining $1.24 of the fringe benefit portion of the prevalling wage may be paid at
straight time.

NO. 58: Means eight (B) consecutive hours, between 6:00 a.m. and 5:30 p.m,, shall constitute a day's work. Five (5)
days work, Monday through Friday, shall constitute a normal work waek. Work performed in excess of eight (8) hours per
day or eight hours beyond normal starting time for that project excluding lunch Monday through Friday, and all work
performed on Saturday, shall be paid for the rate of ime and one-half (1%). When Sundays and recognized holidays are
worked, the worker(s) shall be paid at the rate of double (2) time. Work may be scheduled on a four (4) days a week
(Monday through Thursday) at ten (10) hours a day schedule at straight time. A Friday make-up day is available if time is
lost due to Inclement weather and at least sixteen (16) hours, but not more than thirly (30) hours, were worked during the
week.

NO. 63: Means eight (8) hours shall constitute the regular work day betwsen time fhat may be advanced or delayed by
two (2) hours on either side of 8:00 AM. The Employer may establish a work week consisting of four (4) days, Monday
through Thursday, each day consisting of ten (10) hours straight time. The four (4) tens (10s) must run for a period of at
least four (4) days, Monday through Thursday. All work on Friday on a four (4) tens (10) project will be paid at the rate of
time and one-half (1%4). All work performed on Saturday shall be paid at time and one-half (1%). All work performed on
Sundays and recognized holidays must be paid at double (2) time. All work performed prior to or after the regular eight
(8) hour work day, or ten (10) hour work day, as described above shall be paid at time and one-haif (1%4) the regular rate.

NO. 66: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 a.m., with
one half hour for lunch between three and one-half (3%) and five (5) hours after gtarting time, The starting time may be
advanced by two (2) hours or delayed one (1) hour by the employer from the regular starting time. All work performed
before the advanced starting time and during the half hour lunch shall be paid at the overime rate of ime and one-half
(1%4). Work performed outside these hours shall be paid at the overime rate of time and one-half (134), except as
provided otherwise below. All work performed on Sundays or recognized holidays shall be paid at the double (2) time
rate. When the start time is delayed past 2:00 a.m., the employee's pay shall stat at 8:00 a.m. and all time, after the
normal quitting time (5:30 p.m.), shall be paid at the overtime rate. Eight (B) hours shall constitute the work day. All work
performed prior to or after the regular eight (8) hour work day, as described above, and all work performed on Saturday
shall be paid at time and one-half (134) the regular rate. In the event that a scheduled eight (8) hour work day is missed
(not including recognized holidays) because of inclement weather, then that missed work day may be made up at straight
time an the following Saturday, It is recognized that not all employees working on a Saturday make-up day will have
worked the same number of hours during the regular work waek. It is further recognized that any work after forly (40)
hours must be paid at time and one-half (1%%). The employer may establish a 4-10's schedule on projects (4 days with 10
hours per day at straight time). In order to use the 4-10's schedule, the employer must schedule the 4-10's for &
minimum of one (1) week. If using a 4-10's schedule, a Friday make-up day is allowed.
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JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

NO. 68: Means Monday through Sunday shall constitute the work week. Regular starting time shall be 8:00 a.m., with
ane half hour for lunch between three and one-half and five hours after starting time. The starting time may be advanced
or delayed by the employer up to one hour from the regular starting time. All work performed before the advance starting
time and during the half hour lunch shall be paid at the overtime rate of time and ong-half (1%4). Work performed outside
these hours shall be paid at the overtime rate of time and one-half (1%4), except as provided otherwise below. All work
performed on Sundays or holidays shall be paid at the double (2) time rate. Eight (&) hours shall constitute the work day.
All work performed prior to or affer the regular eight (8) hour work day, as described above, and all work performed on
Saturday shall be paid at time and one-half (134) the regular rate, except as hereinafter described. In the event that a
scheduled eight (8) hour work day is missed (not including recognized holidays) because of inclement weather, then that
missed work day may be made up at straight time on the Saturday in the week of the pay period. [tis recognized that not
all employees working on a Saturday make-up day will have worked the same number of hours during the regular work
week. It is further recognized that any work after forty (40) hours must be paid at time and one-half (1%). The employer
may establish a 4-10's schedule on projects (4 days with 10 hours per day at straight time). In order to use the 4-10's
schedule, the employer must schedule the 4-10's for a minimum of one (1) week. If using a 4-10's schedule, a Friday
make-up day is allowed.

NO. 85: Means the work week shall be Monday through Sunday. Eight (8) hours shall constitute a day's work to begin
between 6:00 a,m. and 9:00 a.m, and end between 2:30 p.m. to 5:30 p.m. Employess required to work during their lunch
period shall receive the overtime rate. Employees shall receive time and one-half (1) for all time they are required to
waork prior to their normal starting time or after eight (8) hours or normal quitiing time Monday through Friday, or all day on
Saturday. If an Employer has started the work week on a five day, eight hours a day schedule, and due to inclement
weather misses any time, then he may swilch to a nine or ten hours a day schedule, at straight time, for the remainder of
that work week in order to make up for the lost time (10-hour make-up day). All work over ten (10) hours a day or over
forty (40) hours & week must be paid at time & one-half (1%). Sundays and recognized holidays shall be paid at the
double (2) time rate of pay. A contractor may alter the regular work week to four {4) tan (10) hour days at straight time
rate of pay. To do this the scheduled 4-10's must be worked at least one full week and the regular workweek shall be
Monday through Thursday with Friday being a make-up day at straight time for days missed in the regular workweek due
to inclement weather, If 5-8's are being worked, Saturday may be used as a make-up day at straight time if inclement
weather prevents work during the normal work week.

NO. 88: Means the regular work week shall consist of five (5) eight (B) hour days, 7:00 am, to 330 p.m., Monday
through Friday, except when the work week is scheduled as a 4-10's week or as a week with start time advanced or
delayed as described below. The starting time may be advanced or delayed by one hour on either side of 7:00 am. The
advanced or delayed starting time must run for a period of at least five (5) days. The Employer may establish a work
week consisting of four (4) days, during the regular work week, each day consisting of ten (10) hours at straight time.
The 4-10's must run for a period of at least four (4) days. Time and cne-half {1%) shall be paid for any work in excess of
eight (8) howrs In any regular work day Monday trough Friciay (or ten hours in a 4-10's week), the first eight (8) hours of
a Saturday, and it shall be at ime and one-half (1%4) for the Friday and Ssturday following Thanksgiving. Double (2) time
shall be paid for the following time worked on Sunday, New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day, as well as any work in excess of eight (8) hours on a Saturday and the Saturday
of a three-day weekend (except the Saturday following Thanksgiving).

NO. 95: Means a regular workday shall consist of eight and one-half (8%) hours elapsed time, including one-half hour for
lunch. The crew starting times shall be flexible within the period of daylight to 8:00 am. Any work performed over ten
(10) hours of elapsed time per day including one-half hour for lunch and/or any work performed over forty (40) hours at
the straight time rate in one week shall be paid at time and one-half (1%2) the straight time rate. Saturday shall be a
voluntary make-up day at straight time at the discretion of the contractor and with the-consent of the employees. Sunday
and recognized holidays shall be paid for at double (2) time.
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JACKSON COUNTY
BUILDING CONSTRUCTION OVERTIME SCHEDULE

~NO. 100: Means eight (8) hours shall constitute a day's work, and five (5) continueus eight-hour days shall constitute a

week's work, Monday through Friday. Time and one-half (1%) the regular hourly rate shall be paid for all work performed
in excess of eight (B) hours in any one day or forty (40) hours in any one week. Starting time shall be between 6:00 am.
and 9:00 a.m. All work over eight (8) hours in a regular 5-day 8-hour schedule shall be at the appropriate overtime rate.
Al time worked before the regular scheduled starting time shall be paid for at the raie of ime and one-half (134) and shal
not apply to regular shift. All time worked after eight (8) hours in any one day or afier 5:30 p.m,, whichever comaes first
shall be paid at tha time and one-half (1%) rate. An Employer, at his option, may elect &0 work four {4) ten (10) heur days,
Monday through Thursday, at straight ime. Al such work must be done at lenst one waek in duration. All work over ten
(10) hours in one day or forty (40) hours in a week shall be at the overime rate. Anyemployee who is scheduled to work
on any regular work day but is prevented from working because of weather condtions, shall be permitted to work on
Saturday (Friday If working 4-10's) as a make-up day at the straight time rate of pay. When an employee IS required to
work on any recognized holiday they shall receive the double (2) time rate for all time that they are required to perform
work. All time worked from 12:00 Midnight Saturday to 12:00 Midnight Sunday shall be paid for at the rale of double (2)

time on single shift.

NO. 125: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shali constitute a work day. Forty (40)
hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting time may be
adjusted not to exceed two (2) hours. Work performed outside of the aforementioned will be paid at the applicable
overtime rate. When starting time has been adjusted, all other provisions conceming the work day shall be adjusted
accordingly. The overtime rate of pay shall be one and one-half (1%) times the regular rate of wages, other than on
Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at double (2) the straight time rate.
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JACKSON COUNTY
HOLIDAY SCHEDULE =BUILDING CONSTRUCTION

NO. 2; All work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or the days observed as such, shall be paid at the double time rate of pay.

NO. 4: All work done on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and
Christmas Day shall be paid at the double time rate of pay. If any of the above holidays fall on Sunday, Monday will
be observed as the recognized holiday. If any of the above holidays fall on Saturday, Friday will be observed as the
recognized holiday.

NO. 7: The following days are assigned days and are recognized as holidays. New Year's Day, Memorial Day,
independence Day, Labor Day, Veteran's Day, Thanksgiving Day, and Christnas Day. If a holiday falls on a
Sunday, It shall be observed on the following Monday. If a holiday falls on a Sgturday, it shall be observed on the
preceding Friday. No work shall be performed on Labor Day excepl ir case of jeopardy fo work under construchion
This is applied to protect Labor Day. When a holiday falls during the normal workweek, Monday through Friday, it
shall be counted as eight (8) hours toward the forty (40) hour week. However, no reimbursement for these aight (8)
hours is to be paid to the workman unless worked. |f workman are required to work the above enumerated holidays
or days observed as such, or on Sunday, they shall receive double (2) the regular rate of pay for such work.

NO. 22: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day,
Christmas Day, or days locally observed as such, and Sunday shall be recognized as holidays. If a holiday falls on
Saturday, Friday shall be observed; if it fails on Sunday, Monday shall be observed. All work performed on holidays
shall be paid at the double (2) time rate of pay.

NO. 32: All work performed for the Friday and Saturday following Thanksgiving shall be paid at the time and one-half
(1%) rate of pay. All work performed on Sundays, New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day and Christmas Day shall be paid at the double (2) time rate of pay. When one of the above
holidays falls on Sunday, the following Monday shall be observed and when one of the above holidays falls on
Saturday, the preceding Friday shall be observed.

NO. 33: All work done on New Year's Day, Memorial Day, Fourth of July, Thanksgiving Day and Christmas Day
shall be paid at the double time rate of pay. Labor Day shall be pald at the triple (3) time rate of pay. If the holiday
falls on Sunday, the following Monday will be observed: if the holiday falls on Saturday, the preceding Friday will be
observed.

NO. 39: No work shall be done on the following holidays: New Year's Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, and Christmas. Any of these holidays falling on Sunday, the following Monday shall be a
holiday, and any of these holidays falling on Saturday, the preceding Friday shallbe a holiday.

NO. 49: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor
Day, Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1)
of the personal days to be limited to the time between December 1 and March 1 of the following year. if any of these
holidays fail on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on
Saturday, the preceding Friday will be ohsarved as the holidsy. If employees work an any of these holidays they
shall be paid time & one-half (1'%) their regular rate of pay for all hours worked.

NO. 53: All work done on New Year's Day, Memorial Day, independence Day, Thanksgiving Day, Christmas Day
or days. observed as such for these holidays shall be paid at the double (2) ime rate of pay. No work shall be
parformed on Labor Day except in special cases of emergency, and then fhe rate of pay shall be At three (3)
tirnes the regular rate of pay, When a hafiday falis on & Sunday, the following Monday shall he obsarved as the
holiday. When a holiday falls on Saturday, the preceding Friday shall be observed as the holiday.

NO. 54: All work performed on New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day,
Thanksgiving Day, the Friday after Thanksgiving Day, and Christmas Day shall be paid at the double (2) time rate of
pay. When a holiday falls on Saturday, it shall be observed on Friday. When a holiday falls on Sunday, it shall be
ohserved on Monday.

ANNUAL WAGE ORDER NO. 22
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JACKSON COUNTY
HOLIDAY SCHEDULE ~ BUILDING CONSTRUCTION

NO. 65: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day,
Christmas Day, or days celebrated as such, shall be paid at the double time rate of pay. If the holiday falls on
Saturday, it will be observed on Friday; if the holiday falls on Sunday, it will be observed on Monday, and shall be
paid for at double (2) the reguiar straight time rate of pay.

NO. 67: All work performed on New Year's Day, Memorial Day, Christmas Day, Fourth of July and Thanksgiving
Day, from midnight to midnight, shali be paid for at the rate of double time (2) the basic rate of pay If required to waork
in addition to any other pay otherwise required hergunder as holiday pay. Positively no wark shall be performed on
Labor Day., Martin Luther King's Birthday, Veteran's Day, and the day aftér Thanksgiving Day shall be considersd
apfional holidays, and if the Employer and empioyees agree thal work will be performed on that day, no premium
pay will be required. Should any of the above holidays fall on Saturday, the holiday will be obsarved on Friday.
Should any of the above halidays fall on Sunday, the holiday will be observed on Monday.

NO. 68: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day (Fourth of
July), Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of double
(2) tima. When a hollday falls on @ Saturday, Friday shall be observed. When a holiday falls on & Sunday,
Monday shall be observed. No work shall be parformed on the Fourth of July or Labor Day except tosave life or
property. Where one of the holidays specified falls or is observed during the work week, then all work performed
over and above thirty-two (32) hours in that week shall be paid at the rate of time and one-half (114).

NO. 72: All work performed on New Years Day, Memorial Day (last Monday in May), independence Day, Labor
Day, Thanksgiving Day and Christmas Day shall be paid for at double (2) the regular straight time rate of pay. Any
one of the above listed holidays falling on Sunday shall be observed on the following Monday and paid for at double
(2) the regular straight time rate of pay, if worked. Any one of the above listed holidays falling on Saturday shall be
observed on the prior Friday and paid for at double (2) the regular straight time rate of pay, if worked. No work shall
be performed on Labor Day except in case of emergency.

ANNUAL WAGE ORDER NO. 22
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Section 048

Heavy Constiiction Rates for REPLACEMENT PAGE
JACKSON County
“Basc | uver
OCCUPATIONAL TITLE *Dateof | Hourly | Time | Holidsy | Total Fringe Benefits
— Increase Rates |Schedule] Schedule
Carpenter 6/15 536.55 1 17 $16.55
Cement Mason 530.57 3 ] $15.80
n {Ouls ne Consiruction\Lineman) $39.95 18 24 $5.00 + 34.5%
Lineman Operator $37.27 18 24 $5.00 + 34.5%
an - Tree Trimmer $20.90 | 31 30 $B.01 + 23.5%
“Groundman. $2647 | 18 24 $5.00 + 34.5%
" Groundman - Tree Tnmmer $16.90 | 31 30 $6.01 + 23.5%
aporer
General Laborer 618 | $28.54 2 ey —
Skilled Laborer 6/16 $29.75 3 2 $14.57
Millwright 615 $36.55 1 17 315.58
rating Engineer
Group | 6115 | $35.23 3 p) $15.53
" Group Il 6/15 34.19 3 2 $15.53
roup 11l 6115 $34.19 3 2 515.53
Group IV 6/15 %20.72 | 3 2 §15.53
| Ofler-Driver 6/15 $33.07 3 2 515,53
File Driver 6/15 $36.55 | 1 17 $15.55
Iﬁr:_cmtmi Service Drivar B 15.35 27 26 $2.71
Truck Driver-Teamster
Group | $20.74 3 2 $13.30
Group I! ] $20.74 3 2 $13.30
Group Il 529.74 3 2 ~ $13.30
Group IV $20.74 3 2 $13.30

Use Heavy Construction Rates on Highway and Heavy construction in accordance with the classifications of

construction work established in 8 CSR 30-3.040(3).

Use Buitding Construction Rates on Building construction in accordance with the classifications of construction

work established in 8 CSR 30-3.040(2).

If a worker Is performing work on a heavy construction project within an occupational title that is not listed on the
Heavy Construction Rate Sheet, use the rate for that occupational title as shown on the Building Construction Rate sheet.

*Annual Incremental Increase
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JACKSON COUNTY
OVERTIME SCHEDULE - HEAVY CONSTRUCTION

i : :
FED: Minimum requirement per Fair Labor Standards Act means time and one-half (1 %) shall be paid for all work in
weess of forty (40) hours per work week,

NO. 1: Means (8) hours shall constitute the regular work day between time that may be advanced or delayed by two (2)
hours on either side of B:00 AM. The Employer may establish a work week consisfing of four (4) days, Monday through
Thursday, each day consisting of ten (10) hours straight time. The four (4) tens (10s) must run for a period of at least four
(4) days, Monday through Thursday. All work on Friday on a four (4) tens (10) project will be paid at the rate of time and
one-half (1%). All work performed on Saturday shall be paid at time and one-half (1%). All work performed on Sundays
and recognized holidays must be paid at double (2) time. All work performed prior to or after the regular eight (g) hour
work day, or ten (10) hour work day, as described above shall be paid at time and one-half (134) the regular rate.

NO. 3: Means a regular work week shall cansist of not more than forty (40) hours of work and all work performed over and
above ten (10) hours per day or forty (40) hours per week shall be paid at the rate of time & one-half (1%). Workers shall
receive time and one-half (1%) for all work performed on Sundays and recognized holidays. Double (2) time shall be paid
for work performed on Sundays or recognized holidays when and only if any other craft employees of the same employer
at work on that same job site are receiving double (2) time pay for that Sunday or Holiday work, A work day is to begin
between 6:00 a.m. and 9:00 am. at the option of the Employer except when inclement weather or other conditions
beyond the reasonable control of the Employer prevents work, in which event, the starting time may be delayed, but not
later than 12:00 noon. Where one of the recognized holidays falls or is observed during the work week, then all work
performed over and above thirty-two (32) hours In that week shall be paid at the rate of ime and one-half (1%).

NO: 18: Eight (8) hours of work between the hours of 8:00 a.m. and 4:30 p.m. shall constitute a work day. Forty (40)
hours within the five (5) days, Monday through Friday inclusive, shall constitute the work week. Starting time may be
adjusted not to exceed two (2) hours. Work performed outside of the aforementioned will be pald at the applicable
overtime rate. When starting time has been adjusted, all other provisions concerning the work day shall be adjusted
accordingly. The overtime rate of pay shall be one and one-half (1%) times the regular rate of wages, other than on
Sundays, holidays and from Midnight until 6:00 a.m., which will be paid at doubie (2) the straight time rate.

NO. 27: Means the regularly scheduled work week shall be five (5) consecutive days, Monday through Friday or Tuesday
‘hrough Saturday. Eight (8) hours shall constitute a day's work. Starting time shall not be earfier than 7:00 a.m. nor later
than 10:00 a.m. Forty (40) hours shall constitute a week's work. Overtime at the rate of time and one-half (1%4) wil be paid
for all work in excess of forty (40) hours in any one work week. On the Monday through Friday schedule, all work performed
on Saturday will be time and one-haif (134) uniess time has been lost during the week, in which case Saturday will be a make
up day to the extent of the lost time. On the Tuesday through Saturday schedule, all work performed on Monday will be time
and one-half (1%) unless time has been lost during the week, in which case Monday will be a make-up day to the extent of
the lost time. Any work performed on Sunday will be double (2) time. if employees work on any of the recognized holidays,
they shall be paid time and one-half (1) their regular rate of pay for all hours worked.

NO. 31: Means the overtime rate shall be time and one-half the regular rate for work over forty (40) hours per week.
Sundays and Holidays shall be paid at double the straight time rate. All employees performing work on affected
properties during or following emergencies shall receive the applicable rate of pay for the first sixteen (16) consecutive
hours and all hours worked in excess of sixteen (16) consecutive hours shall be paid at double time until broken by an
eight (8) hour rest period. Should an employee be called back to work within two hours of his normal quitting time, the
previous hours worked shall count toward the above sixteen (16) hour provision.
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JACKSON COUNTY
HOLIDAY SCHEDULE - HEAVY CONSTRUCT:ION

NO. 2: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day (Fourth of July),
Labor Day, Thanksgiving Day and Christmas Day, or days observed as such, and Sundays shall be paid at the rate of
time and one-half (1%). Double (2) time shall be paid for work on Sundays or recognized holidays when and only if other
craft employees of the same employer at work on that same job site are receiving double (2) time pay for that Sunday or
holiday work. No work shall be performed on Labor Day, except in case of jeopardy of life or property. This rule is
applied to protect Labor Day. When one of the above holidays falls on a Saturday, the preceding Friday shall be
observed: when the holiday falls on a Sunday, the following Monday shall be cbserved. Where one of the specified
holidays falls or is observed during the work week, then all work performed over and above thirty-two (32) hours in that
week shall be paid at the rate of time and one-half (1%).

NO. 17: All work performed on New Year's Day, Decoration Day (Memorial Day), Independence Day (Fourth of July),
Labor Day, Thanksgiving Day, Christmas Day, or days observed as such, shall be paid at the rate of double (2) time.
When a holiday falls on a Saturday, Friday shall be observed. When a holiday falls on a Sunday, Monday shall be
observed. No work shall be performed on the Fourth of July or Labor Day except to save life or property. Where one of
the holidays specified falls or is observed during the work week, then all work performed over and above thirty-two (32)
hours in that week shall be paid at the rate of time and one-haif (1%).

NO. 24: Work performed on New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas
Day, or days celebrated as such, shall be paid at the double time rate of pay. If the holiday falls on Saturday, it will be
observed on Friday; if the holiday falis on Sunday, it will be observed on Monday, and shall be paid for at double (2) the

regular straight time rate of pay.

NO. 26: The following days shall be observed as legal holidays: New Year's Day, Decoration Day, July 4th, Labor Day,
Thanksgiving Day, Christmas Day, Employee's birthday and two (2) personal days. The observance of one (1) of the
personal days fo be limited to the time befween December 1 and March 1 of the following year. if any of these holidays fall
on Sunday, the following Monday will be observed as the holiday and if any of these holidays fall on Safurday, the preceding
Friday will be observed as the holiday. If employees work on any of these holidays they shall be paid time & one-halif (1%%)
their regular rate of pay for all hours worked.

NO. 30: All work performed on New Year's Day, Decoration Day, Fourth of July, Labor Day, Christmas Day, Thanksgiving
Day and Day after Thanksgiving or days celebrated for the same.
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